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PART If—Section 3—Sub-section @1) 


fw *iarnw tftjwr) mtn Trfm w otarrwrff jm onrt fat* »n* utfaftiw srrtv wfwjwmq 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


TTjt n urn u 

(wrftr* snwOrv q;»rc rn*rm) 

of 2 0 3OT, 19 83 

wto wto 2 046.—w^ffiT *toptt sre srfwwr 

1973 ( 1974 2) ^1 STT^ 24 wt 3W1TT («) 

jttt 5r?ft TrPmifr =pt aVur |tt 'trrRT 
% it? TT^rr^nr 3fk srwTtfr^ ’jutt f^rm - ) 

m 3TftT?J^6T TT° *FTo fno 1717, fTTTiW 29 *Tf 
1978 WT ^ WZTTf f I 

[?T' 5 YT 2 2 5 / 26 / 78 - 1^0 zfto Y(o-II] 

MINISTRY OF HOME AFFAIRS 

(Department of Peisonnel &. Administrative Reforms! 

New Delhi, the 20th April, 1983 

S.O. 2046.— In exercise of the powers conferred by sub¬ 
sections (8) of Section 24 of the Code of Criminal Pro¬ 
cedure 1973 (2 of 19741, the Central Government hereby 


cancels the Notification of the Government of Tndia in the 
Ministry of Home Affairs (Department of Personnel and 
Administrative Reforms), No. S.R. 1717 dated the 29th 
May, 1978. 

[No. 225/26/78-AVD.IT] 

WT**T 

WTo WTo 2047.—fteHt fWT 'Tf'HH Wm 3ffa- 
fDPT, 1 946 ( 1 946 WT 2 5) wY STTTT 6 % TTT«T °rfcrf HTTT 

5 wt ■jqm’iT (i) sro srPmf wt srafrrr pi 

%rST*T faffT ’T’/YTT ft R^fcT t TT 

I 860 ( 18 60 45) Wf fJTTT 201, tTTTT 302, RPT 

3 64 % TTr*T Wfet=f SJTTT 12 0-73T % 3T«fW Trf iTf STTTTiff % 
ft 7 . Wf W'Tnsff % TTflT it RT fffSH' Wfrff, 

^rwff 3iV i?%t % ?m f^TTr^ n^r t tmrr tsfre 
3TT T ° I jfa 7 T % RTTfHT fo 44 ( 5)/S2 % TTSftj 
it t^r fr fr«tfr n tpw *n% fir ft Hwrorrff 


99 OT/83 


(2005) 
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(tow t**m) 

qt 22 3T^T, 1983 

TTo *To 2048.—W^T^RIT (sr#P™T, 
Pflfoor 31 > t ai'flrr) fmCW 198 5 % fh'TB 34 T 

mN fffeq fuNR 9 % TTfn^rr (2) fTW 12 t 
3-qf*m (2) % tit (1ST) 3fV 

24 % TtM*! ( 1 ) 3TTT q^ET Wt^PlTT TT TTTff 

^tr vnrn 9‘7-'rr T t fqq RerpTflr (trtt fa*rr»r) 
q?r arftr^r^T T° ti° fro atio 612, TO 2 8 

qprqtrY 1957T.1 pTcii%r^TT^T q'lftgvf ^PT% f, Mfffff, 

sffsr^nf qfr ar^fr e> 

(i) 2 — if *rrenr«T tutt mj V 

(t) ‘%T?i'q TGTC qPT faffTff’' Tfi'TT % TiT 
(i) "ar^rfafN'" ^q nfpfr % qrq fwifrT 
StfafeTT % PTT'T 9 T fnTnfaf»aq 
qfafeqt uqt ^t/Ti 3rqfrr:— 

T? TT F*rr™I fTTf^T Trf»JTTrt UfTfR 3rfsmfqrrT 3 T^T Tlfappm 

•43 

fHtT WR TrfCTTrA wV 
vriftmn ^TT TjT 3TftJTtf'TT 
ttirit % (fwt 11 
Rff ?WTWt T TTT it ) 

Trfwrrl 


3 4 5 

j^Bh T^nrTJi- ttT tet TTfT^Ti arfaqrrfl, 

5W: iffV 

jfhrr 5t^p afr£ 

vrrnr?r qfPzr (i) q (iv) R®f 

qmq^rrwr qrunaq? 

JT*ft 3f?q q? 4>T(T7 qfqp? 5TEF, TETP? q-rTTffE 3 ' TT^ft 37TV FEPP, T-TRU 

iw ; rx7 (rr- (qnfqq %j\? r qm ti 
Fttt sfH - Trrwmq;) 

TT TTFTmjq:) 

^.7x7 tret rit- (i) q (iv) T=qTq qpqrrcr 

qUET 3 fr STfftq 

T T S 

(ii) ‘‘qqqfqqiV’ qq sMq % jft% qM^qi % q^ fqrqfqfaq qfqffcstff ^ — 

q^fr q-7 q.^TTq TrSia: ^5?TT^ ?|^P, T'TTTT^ 5 ’ q'^T qr^qr 5 ' 

(qr^sp ffV RTTTT YT 
(’PlfrrT ’ftT WTT'PT vrP^Tinp) 

qrr VTF^lT^q?) 


1 2 
q^T T qt£Rjr 

JEfniw^r qf^rr 


% i!8.-pq Jr fT$ ITT fTTl 3F7 afTTH! % 3TTqtm 
T fTn; f^pvfr [q.vq qf-ra pim t qerm q’r ^rqqqr 
affT arfimf'm TT Tf^T RerTT Tr^fq qT qTqr 

t I 

fpfjsqT 228/9/82-^0 ^ro-Il] 
tto qfo qqf, arqr qfqq 

ORDER 

S.O. 2047.—In exercise of the powers confeired by sub¬ 
section fl) of section J read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government of 
BihRr hereby extends the powers and jurisdiction of the 
members of the Delin' Special Police Establishment to the 
whole of the State of Bihar for the investigation of offences 
punishable under section 120-B read with section 201, sec¬ 
tion 302 and section 364 of th 1 Indian Penal Code. 18C0 
(45 of 1860) and attempts, abetments and conspiracies in re¬ 
lation to or in connection with, the said offences and any other 
offence committed in the course of the same transaction aris¬ 
ing out of the same facts in regard to the case No. 44(5)/82 
of Dbanbad G.R. Police Station in the State of Bihar. 

rNo. 228/9/82-AVD.IIl 
H. K. VFRMA, Under Secv. 




2007 


jwpr i(nj] qua qq mm qi 7i i 9 Hj/tsrT» 17, 1 90s 



1 

2 3 

4 

5 



q^qJp f5lW 4474 VR- 

(i) % (iv) 

%qr>-7 44774 ^ 44737 



qraq: sF sqftqqi ^r 
4744 47 44^ 4*^4 

444 qR ?t t 



(*) 

“qV 

44 F fqqTq’ nfr%4 % %r% 




(i) “^RTiRafR” a? 4744 # 47% fqqqin STfqfeq'l $ **rPT 

<r fqsqfafaq qfqfRR tjj,- gntnff, ^ 4 ^.— 

74744 

477744 

444 74(444 JJVn 7474437 

^ r>, 

44i 

444 44F47 tffaqrifi, sRTTff 

44744747 qf’TR 



qqrre ui^p stV qiqi 





4 r 47 1 



RTRR qtt^q? 44iW47 

(i) *f (iv) 

4747 S74F %(% 7474437 



^rPRT£R 



447 3f?if 

qq 

41474 ^ 734^4437 jrYrrr 474 : 4444437 , (47- 
(qrrfqq: 4 V fqq 4R **7744 47 

TTsfV 

q:?iqrS7 jfftrr FpF 



47 4T7qra%) 4774744 ) 





4147 447 : 3747 qrqq^ 

4%f 

4t4r twt \*of/ 



qfqr/fqqiTJiqqqq %7 qq 
sqfqqqf q% «ti9ci 'Sfr 


w 



qq% artrt'T 447 qR 11 

Htqw-q- jqnW 4(4437 44 

■o 

(1) 4 (4) 

4T4T 7f?aF ‘F4qr } 


anff444T 3?f 4744 4T 

44 % srtfr^r wf <*?t tr | 1 


(ii) 4 w\'ter % ?fr% fa«r 4?4 sTfafawi % * 4 i 4 qr fapqfafcr srfaftesqr ^nrnft, 44 ^:— 


1 2 

3 

4 

5 

4<Tt 47 ’TiifrsjRT ^>T aF'TOR 

’TiR-Sr/SF 44 'FFT4S T (^r- 

44? 

4t4T-^RT, 44447' 

(33'm: SIR 

fqq 5fpr wtrsT 44 4r T - 



?RTq4 4T 4r T - 

*rreRr) 



4TfJ4‘) 

40R-5TR; 3TT” 4:4437- 

44t 

4nTT Rf-4; 5F4Jf57, 4,4117. 


iiw fqsmsTqjjRT 44 


K^f f4^4 


aqforqf 4ft 4T44 44 




444 3WR 44T 47 r^ | | 




4t4T-?JF4 4ST44 4443T 

(i) 4 (iv) 

4?4T-'4'4r 474437 


44 Sq'TWR 4i 4T*R 




4T 44#> 4414 44r 4R 




7# # | 




( 2 ) 4 T>T iii 47 HT 74 # 74 fVq ^rarr 4477 ‘V % 

(q7) ‘%fiu ^TK-W'^F t44Pt'' Wt"'T4 =b 4f4 743474 qfefaqT 4' *474 47 fnWffqfg^ qfafarqr 4T447, 

wi: — 

1 2 3 45 

4'*?? 44 4747444 4q 44437 af.^flq- ffaf 44 447 #?57q 7?414 44447 

^ -a *j 

|47fqq: STF 47-4437 (qrrftq: ^ 

c 4Tqq q;r ^tr- 74144 qpT -qR-qraq:) 

47«t) 474447 4:4437 4474 4 R- (i) q (iv) q^sw W? utrf 474434 ; 

qroq, qq -qfqqqi qft 
4744 47 qq% 4474447 
qR ?i | 1 
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(m) fbRm' 1 bbfo % brb fasimm srfafefi % -4m qr fWrftrcr qfqferrr ^ir ^rrbfit, sprH'— 

1 2 3 4 5 

T4 bmr ^q- 

qmw (sprfir^: 

*«rTqq vr 
vrm^ra^) 


[TTTo tfo bio 11016/l0/83- 5T5TTo- 5 ] 
srKo %o 44T, amr nfbq 

(Department of Revenue) S.R.O. No. 612, dated the 
28th February, 1957, namely :— 

In the scnedule to the said Notification :— 

(I) in part II—General Service Central 

Group ‘C’— 

(a) under the heading “Central Excise Depart¬ 
ment”. 

(0 for the existing entiies under the sub-heading 
“Non-ministerial” the following entries shall 
be substituted, namely 


MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, 2nd April, 1983 

S.O. 2048—In exercise of the powers conferred by 
sub-rule (2) of rule 9, clause (b) of sub-rule (2) of rule 
12 and sub-rule (I) of rule 24 read wirh rule 34 of the 
Central Civil Services (Classification, Control and 
Appeal) Rules, 1965, the President hereby makes the 
following further amendments in the notification of the 
Government of India in the Ministry of Finance 


qaqiRT (qq- *rbf 

far YT VP - 

RTtPF) 

3FT T bmr/bbt 

fbwraTTTPFT b tmr 
sqfaqbr bf 4Tsm 3 ft 
SfifhT bqT VT bf 
% I 

bmT-Woq; HFiWsfr (i) 

tt sjrfbtTbf br qqqm 
bt smm bqr tp 
T? t 1 


*5 


bfqr-rmqr qtV’RP 
rPT# /fiSTV 

4 I 


b (iv) bmr 


Description of post Appointing Authority Authority competent to impose Appellate Authority 

penalties and penalties which 
it may impose (with reference 
to item numbers in rule 11.) 




Authority 

Penalties 


1 

2 

3 

4 

5 

Chemical Assistant/ 
Laboratory Attender 

Chief Chemist 

Chief Chemist 

Chemical Examiner 
in-charge of Labora¬ 
tory 

All Chief Vigilance Officer, 

Central Board of Excise 
and Customs 
( 1 ) to (iv) Chief Chemist 

All other Posts 

Deputy Collector of 
Central Excise 
(in-ehargc of personnel 
& establishment) 

Deputy Collector of 
Central Excise 
(in-charge of personnel 
and establishment) 
Assistant Collector 
in-charge of Division 
in respect of persons 
serving under him 

All 

( 1 ) to 
(iv) 

Collector of Central 
Excise 

Collector of Central 
Excise 
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(ii) for the existing entries under the sub-heading “Ministerial", the following entries shall be substituted, 


namely:— 

2 

3 

4 

5 

Deputy Collector of 

Deputy Collector of 

All 

Collector of Central Ex- 

Central Excise 

Central Excise 


CISC 

(in-charge of personnel 
and establishment) 

(in-charge of personnel 
and establishment) 
Assistant Collector 

0) to 

Collector of Central 


in-chargc of Division 

(iv) 

Excise. 


in respect of persons 
serving under him 




(b) under the heading “Customs Department", 

(i) foi the existing entries under the sub-heading “Non-Ministerial", the following entries hall be 


substituted, namely 




1 2 

3 

4 

5 

Chemical Assistant/ Chief Chemist 

Laboratory Attender 

Chief Chemist 

AU 

Chief Vigilance Officer, 
Central Board of Ex¬ 
cise and Customs. 


Chemical Examiner 
in-chargc of Labora¬ 
tory 

(i) to 
(iv) 

Chief Chemist 

All other Posts Deputy Collector of 

Customs (in-chargc of 
personnel and 
establishment) 

Deputy Collector of 
Customs (in-charge of 
personnel and 
establishment) 

All 

Collector of Customs 


Additional Collector of 
Customs, Goa/ 
Visakhapatnum in 
respect of persons 
serving under him. 

All 

Collector of Customs, 
Bombay/Madras 
respectively. 


Assistant Collector of 
Customs in respect 
of persons serving 
under him. 

(l) to 

(iv) Collector of Customs 


(ii) for the existing entries under the sub-heading "Ministrial", the following entries shall be sxbstituted, 
namely : - - 


1 

2 

3 

4 

5 

All posts 

Deputy Collector of 

Deputy Collector of 

All 

Collector of Customs. 


Customs, (in-charge of 
personnel and 
establishment) 

Customs (in-chargc of 
personnel and 
establishment) 





Additional Collector 

All 

Collector of Customs, 



of Customs, Goa/ 
Visakhapatnam in 
respect of persons 
serving under him. 


Bombay/Madras 

respectively. 



Assistant Collector of 

(i) to 

Collector of Customs. 



Customs in respect 
of persons serving 
under him 

(iv) 
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(2) in part III General Central Services Group ‘D’ 

(a) for tne existing entries under the heading “Central Excise Department”, the following entries snail 
be substituted, namely :— 


1 2 

All Posts Deputy Collector of 

Central Excise 
(in-charge of personnel 
and establishment) 


3 

4 

5 

Deputy Collecior of 

Aii 

Collector of Central 

Central Excise 
(in-charge of personnel 
establishment) 


Excise 

Assistant Collector 

(i) to 

Collector of Central 

in-charge of the 
Division, in respect of 
persons serving under 
him. 

(iv) 

Excise 


(b) for the existing entries under tne heading “Customs Department,” the following entries shall 
be substituted, namely - 


1 

All Posts 


2 

3 

4 

5 

Deputy Collector of 

Deputy Collector of 

aF 

Collector of Customs. 

Customs (in-charge 

Customs (in-charge 



of personnel and 

personnel and 



establishment) 

establishment) 
Additional Collector 

All 

Collector of Customs, 


of Customs, Goa/ 


Bombay/Madras 


Vishakapatnam in 
respect of persons 
serving under him. 


respectively 


Assistant Collector of 

( 1 ) to 

Collector of Customs. 


Customs in respect of 
persons serving under 
him. 

(iv) 



[F. No. C. 11016/10/83-Ad. VI 
R. K. GANGAR, Under Secy. 


NOTE:—The Following Notifications have been 
issuel a n ■ iding S.R.O. 612 dated 28-2-1957. 


SI. 

No. 


Date 

E SR. ON 462 


26-7-1958 

2. S.O. 1802 


6-9-1958 

3. S.O. 105 


1-1-1964 

4. S.O. 3368 


19-9-1964 

5. S.O. 764 


12-3-1956 

6. S.O. 705 


4-3-1967 

7. S.O. 704 


4-3-1967 

8. S.R.O. 662 


19-1-1972 

9. S.R.O- 2594 


17-6-1972 

10. S.R.O- 2797 


25-8-1977 

11. S.R.O. 


8-1-1982 


:tf 27 aHhr 198.1 

vc wc 2049 —vtitTN srfarPprT is mi (isnn s.r >} 

■fir srm 20 -jTsm (a) jft tror wfwn vt guN vdr ^ 


aV *tmt tpvrr her Ownr) vf ftorv 

24 lassvtwi 2'83-rarwt vr® tr® 33/2/s3-itoVo 

(toutvt® sc,® 85al vt wfmtfFT vx* 1 gg, vsV urvrx sV 
nf trrnl v ^rsr (j) 4 ; rjmr t v srjffarcrtf 

nrrnft t? ^£w (2) 4 tKn trfafe n 

Msft rp vt urofbr *pr rrnfrirffiT * firg firfmn vr 
nj faaffm £ 1 

wit" HWr iprr ino firtdr Jprr 

it firfim sir 

1 2 t 

1 . BfcjfhiTT firW'r 

2. 3rrr|fimt zrv 

3. 

4 vrrfijrrnr tft 7, 
s %fvr«tr vfp 
c; JTTii 

7. fjpsrr 


t fo 7 . 4 0 
1 1 325 
472.00 
12.51) 
84. 50 
2 ! 7 S 
28. 7 9 




[«ttt [I--*®? i(ii )] itdi m "<nrw 


1 2 

h. tf,% 

3 

7 1. 30 

4 . ffhwb: fpTT 

05.4 5 

1 0 ^TRT^V 

14169 

11 . arrrrrfr 54 

2’iSO 

12. 4%fiT44 TFr 

22. 5^ 

13. 4t5fT44 

70.8(1 

14 4)7 

b.3635 

i5 4Trir»r Ot*p- 

73. 90 

tb. Rpt tfiit 

20. 3 9 

1 7 744^145 TPTr 

9. SH5 

18. favrppr TPR 

29.61 

[»fo lb/ S3 

4341 33/2/ S3-fao«f7o] 


■Kpwnt snr, ’4 TT tNt 

New Delhi, the 27th April, 1983 

STAMPS 

S.O. 2049 :—In exercise of the powers conferred 
by sub-section (2) of section 20 of the Indian Stamp 
Act 1899 (2 of 1899), and in supersesson of the noti¬ 
fication of the Government of India in the Ministry 
of Finance (Department of Revenue) No. 2/83-Stamps 

F. No. 33/2/83-ST (No. 

S.O. 853), dated the 24th 

January, 1983, the Central Government hereby pres¬ 
cribes in column (3) of the Table below, the rate of 
exchange for the conversion of the foreign currency 
specified in the corresponding entry in column (2) 
thereof into the currency of Tndia for the purpose of 

calculating stamp-duty. 


TABLE 

SI, Foreign currency 

Rate of exchange of 

No. 

foreign currency- 
equivalent to Rs. 100 

(1) (2) 

(3) 

1. Austrian Schillings 

167.40 

2. Australian Dollars 

11.325 

3. Belgain Francs 

472.00 

4. Canadian Dollars 

12.050 

5. Danish Kroners 

84.50 

6. Deutsche Marks 

23.78 

7. Dutch Guilders 

26.79 

8. French Francs 

71.30 

9. Hong Kong Dollars 

65.95 

10, Italian Lire 

14169 

11. Japanese Yen 

23.50 

12. Malayasian Dollars 

22.59 

13. Norwegian Kroners 

70.80 

14. Paund Sterling 

6.3635 

15. Swedish Kroners 

73.90 

16. Swiss Francs 

20.39 

17. TJ.S.A. Dollars 

9.885 

18. Singapore Dollars 

20.61 

[No. J6/83-Stamps F. No. 33/2/83-ST] 

BHAGWAN DAS, Under Sccy. 


Tjf 7, llHl^TTW 17, 190 5 2011 


(wtfev wro fa*rrn) 

n? f^vfV 14 ?T5?ST, 198 3 

47To WTo 20 5 0—jffa'T 3TfflT fa W 31 fafaWR 11 ) 5 -6 
( 195f, 4T| 31 *t) 47 f UTTT 4 47 ^PT DT^T urfaWf 471 

srqpr ttt gir qT^rr top^Ri tfrrcfar wteftfar 
faqTTTf % % TpfsFRT fa^T47 «fr nRo 8{fT ^ 
T74T 3lfa ITP^fflf qfaT % apUW *fr tjfio TTRo 

sa -v 

qt;? 47 J PT qT 47 T aptfa % farr spqari TR 
T47 'T *rnaiv 5fNTpT47 fq-=UT tqr affa vrrfafR 
Tfa? ■$ apfa sm qqfaq qsrf tt tr t 7 ^ f, trIt 
Rt vft Tjfar sfr, 3TTRTR iff^R 4faT farm % iff? 47T JTC7R 
faqqr 47T?fr I i 

[pqN Pstt 124 ( 1 ) ^ijWtr TV so)] 

tuRnuru ncqi, fttqrqr 

fairsrqr 

(Dep.utmenl of Economic Aflairs) 

New Delhi, the 14lh April, 1983 

S.O. 2050.—In exercise of the powers conferred by Sec. 
tion 4 of the Life Insurance Corporation Act, 1956 (31 of 
1956) the Central Government hereby appoints Shri M, R. 
B. Punja, Ecxeeuthe Director, Industrial Development Bank 
of India and Shri G. S. Patel, Chairman, Unit Trust of 
India as Members of the Boaicl of Life Insurance Corpora¬ 
tion of India for a period of one year or as long us thty hold 
their respective posts in IDBl and UTI whichever is earlier’. 

[F. No. 124(1) Ins. 1V/801 

M. G. GUPTA, Directoi 

RW SDTtiT 

n£ fassfi, 2 8 3T!fcr, 19 83 

44° WTo 2051 STfanjfrT qfaqT (f^pT*r*Tn ) StftrfnTR, 
1956 ( 19 5 6 471 42) 47f STITT “ 747” q?r RTSUR ( 1 ) 
TTTT 5pm nrPfefSfT TT IPtR T 7 >T |TT. yif rrtpT^r 

fTpqjT *l*t ST7T qnTrr ipr yj) R7JR nqqifa 

% TTW 3T4^53ff TT fnPnpTf^Tfr 31462, fafT 
44 7TT47T7 4 Tjqijsfir 3fftlf444 IJPT " 7^” 44 
TTSJTTT (2) 47T 3t|«T % 3C44IT 3T4rfrfrT 47T | 

%4fR 4vqrrT j r rr spfTfiTT fTTr RT4I £, arq-frr:-- 

"( 62 ( 47 ) : S44 414 ftrr iftT pfqRtjf T 3TS|"'4 
jpT, 37447 4744 p4T tfff 4 XT^rjT : jqq 

614 477% f441 TSflrr 3fqqT 44t474 % §777 fT 4 T 

TTTfrr, f47?^ 7T4T474 47f tr^ff fFTfr if f75T?ril rf^ff apt 
T91T4T 7-gt #3=47 % 47t JTJT7T (47lfTjlT) 

tfT iq> ^ gW I 

(W) f4777T f^7®fr tfr f^TT 47 rt^H- if tp-'igf,- ^ 
^T JT f47?fr 471 'FT TTTrn tpT 3f^»ifT nff gRt TT? 
tTT 47T% f^JjT jITrr J)T % ^ 77 - ( 
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(>) fafjt Mr qfr tfTET Tt, f&TCWt fa?TfKJ?r foST 
TTl ,3, fAtTTf<T9 Pl-ari W $ ^mr "Tf-ETAm tftfafT 
faqr iwr |, frffr vfr ^ 4 TTfkqFr gXr 3 T«e^t gnsjfr 
sprfaiff 4 *tpi sra ami rtset t’tt jet 
^ sfr*rr r 

[To l/4l/qAo Zo 8 l] 

TfaTw fFR *FPIM, fFm 


Stock Exchange Division 
New Delhi, the 22nd April, 1983 

** 

S.O. 2051.—The following Article 62 of the Articles of 
Association of the Pune Stock Exchange Ltd., Pune, made 
by the Pune Stock Exchange Ltd,. Pune, in exercise of the 
powers conferred by sub section (1) of section 7A of the 
Securities Contracts (Regulation) Act, 1956 (42 of 1956), 
is published by the Central Government, the same having 
been aproved byi that Government, as required bv sub¬ 
section (2) of section 7A of the said Act, namely •— 

“62(a) Subject to the restriction set out herein below, 
every member shal have only one vote whether on 
a show of hands or on a poll except that in the 
case of a poll resulting in equal votes, the Chair¬ 
man of the meeting shall have a casting vote, 

(b) No vote by proxy shall he allowed either on a show 
of hands or on a poll in respect of any matter. 

(c) No member who has been suspended expelled or 
declared defaulter 'hall be entitled to be present 
at a meeting or to take part in any proceedings 
or to vote there it,” 


[No. F. 1/41/SE/81] 
N. K. SENGUPTA. It. Secy 

vtfm jrwut ift wti 

T# 1R IfTTf), 1983 

tnufT 

<et° arr° 2C52—smnrc arfbfim i9st (taei vr 43 ) 
ih win i2t ft ttottt ( 1 ) im ttm wPrtrT vt ttYt 

50 3f*W Iff, SYf, fcpsp 11 7.1980 9T) sTTify 

gw sfe 3 S 4 i tt TfWtnr utsT yr fpr^rnr firrtir 20 sjTTf 
197 4i?Y, w wrt Tf triftfba' arfbgm 679 (^ro is, 
2/74 5fi° (Ot®i) ih arggxf) Jj fimTfirfttA tftfttn 

w ^ I ^0 tf° 13 OT 13 H it Wnfif ETrw (|), ( 2 ) WWT 

( 3 ) it 3TWW T+WPT STfVfVrff <ft FTPT TT fifRfrfiST srPTf^qt 

r# urEt'fr' 




htttt T ■’smmfrun imrf-T'T 

tftrrfb^TT 

1 2 

3 

13. TrtT 

1. «fq4Y TftdTT trip ATT 

2 arrwt: 'tPotst, q»rf*.ipr 

3. Tsforr Tfwrr. utte'T't 

4. firiN TftTXT, TrijTT 

5 iWT tfofrr, rrofi^TT 

6 amrmc tMitt, 

7. STPTTT qftq'flfT, 4TTET 

8. «TWt: TTflFflT, 

9 TTWt Tfic4TT, TRUfT 


1 3 3 

10. 3TPT1FT Tf'WTW, "fiTSft wz 

11 sflWT 'TfiNTT II, irmY^ 

12 3TTWT TfplfTtT, WV 

13 vrum qfintyT qiprrmVt 

1 4 TUTP- FT* r TPTTr SE1T Tfr- 
UTT rrupY•Tpyr-T 

1 s amppp wir war *pr 

TrrtfTT, fsrgr 

1 3H Fjfaw 1 seta'* Tfbjfrr, fwirrw 

2 4»ET qfWTtT, fir^fiET 

3. 3fITR Tf-Ofim, ftlTEt 

4 srmrr ofrrnrst, tANY 

5 Si'iRSit it' i(T'T f'T*4'l i 

fi $m r TfktiTT, apt^ffRJr 

7 TfWfT-1 1 T'Flfo.’TT 

9? WfagW 2 3TETFT, 1982 % 5TOT4Y ^ifr I 
[jpo5094(qTTo»T 1) 189/5/81-STJ »1t° (fa®-1 7)] 

, fimt : ^t snt *rftx 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 18th February, 1983 
(INCOME-TAX) 

S.O.2052 :—In exercise of the powers conferred 
by sub-section (1) of Section 121 of the Income-tax 
Act, 1961 (43 of 1961) the Central Board of Direct 
Taxes in supersession of its notification No. 3541 
dated 11-7-1980 hereby makes the following amend¬ 
ments to the Schedule appended to its notification No. 
679 (F. No. 187/2/74-lI(AI) dated 20th July, 1974 
as amended from time to time. The existing 
entries under Column (1X2), and (3) against SI. No, 
13 and 13-A shall be substituted by the following 
entries. 


SCHEDULE 


Commissioner Head- 
of Incometax quarters 

_T ___ 


Jurisdiction 

3 


13 Cochin Cochin 


1. Companies Circle, 
Ernakulam. 

2. Income -tax Circle, 
Ernakulam. 

3. Survey Circle-T, 
Ernakulam. 

4. Special Circle, Erna¬ 
kulam. 

5. Salary Circle, Ernak- 
kulam, 

6. Income -tax Circle, 
Mattancherry. 

7. Income-tax Circle, . 
Alwaye. 
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1 


3 


I3A Trivand- Trivandrum 
rum 


8. Income-tax Circle, 
Trichur. 

9. Tncome-tax Circle, 
Palghat. 

10. Income-tax Circle-1, 
Calicut, 

11. Income-tax Circle-11, 
Calicut. 

12. Income-tax Circle, 
Cannanore. 

13. Income-tax Circle, 
Kasargod. 

14. Income-tax -cum- 
Estate Duty Circle, 
Ernakulam. 

15. lncome-tax-cum- 
Estate Duty Circle, 
Trichur. 

1. Income-tax Circle, 
Trivandrum. 

2. Salary Circle, Tri¬ 
vandrum. 

3. Income-tax Circle, 
Quilon. 

4. Income-tax Circle, 
AHeppey. 

5. Tncome-tax Circle, 
Thiruvalla. 

6. Income-tax Circle, 
Kottayam. 

7. Survey Circle-TI, 
Ernakulam. 


This notification shall take effect from 2nd August, 
1982. 

[No. 5094/E. No. 189/5/81-IT(AI)] 
MILAP JATN, Under Secy. 
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wrr ijTffi ft *f 1 ; 

99 GI/83— 2 


ifu wi snfhu^r 7 777 arftrffim ft mu 
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T 4T it 45.00 7*77 (7777) 71 18.21 
£777 ( 7777 ) 77-^717 I it 5.00 
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" ftTTT f7fT7 l-TpffTOr 7177 7fT7, T7TO11 % 
71^177 it 71 77^7 Vl7ft7»7 f7f7?7 (7777 77- 
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2309, 

2305, 

2310, 

2381, 

2382, 

2383, 

2384, 

pprs: aaatar 2 406 Vt 

PTIRt 

oTm irgtorr HT2: oo-rtor 

2409, 

1415, 

2416, 

2420, 

2418, 

2257, 

2256, 

2498, 

2501, 

2502, 

2503, 

2504, 

2505, 

2509, 

2511, 

2215, 

2521, 

2207, 

2206, 

2204, 

2096, 

2215, 

2026, 

2025, 

2027, 

2028, 

2027, 


672, 

1164, 

701, 

700, 

699, 

700, 

703, 

710, 

712, 

714, 

715, 

717, 

729, 

792 

793, 

7 94, 

796, 

798, 

769, 

767, 

762, 

766, 

765, 

857, 

856, 

858, 

878, 

8 7 9, 

880, 

882, 


885, &8S oV 353 

0 %w>. ooff | (or PrgVr VToor Vw V pip 
ofVrfoo ortp oopfr |) $\? fovj 'V 
a? foorfr 1 1 

p-y-p- iap Prep ttto % o®por 353 0 
Pf-gr PTrft I oV. OTTfChTi f*P$ 'V’ 

PT foool $ I 


OO-SOPF III/^-SRP 3TfsPPTC 

aajfat "nr” 


apr OTOT OTOT P *> fOOT siP Pfi-hl fVpfpat 


1, PV^T 


pair? (arpr) 68 fafrapr 20.00 'opt 


.far sao ;— 20 . 00 pv? ( 0000 ) 
OT 8,09 ( 0000 ) 





2018 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDTA : MAY 7, 1983/VA1SAKHA 17, 1905 


aTYT TTff 5r TRET R7T qvr tfTqTT :— 
353 (tit), 457 (tit) sffc 458 (tpt), 

460 (TTT) 582 T 586, 587 (TTT) I 


TTtI TTT :— 

t-t TTr arRft Tm % r -wrz t®tit? 353 T 

Tltft I (TT TTTTT TTsrfaTT Tt 
trt 9 ( 1 ) t arjffrr tret 
Tft TTTT: TT*TfTT Tin TTEfr |) TtT 
fiRf "t" TT fTTcff I I 


t-'s-t-t ?gpr ai'Tl ttit %■ 'Trr ttttt; 353 t 

fTTTT TIT! t T*K RF| “ S=” TT fTTfft % I 

ls-T f?3T TTT % 'TTT TPaTFF 353 , 587 

353, 458, 457, 458. 460 Tfc 353 
T frTT TEflr | (T> STT^l TTTTTT TT ^ 
TTT TfwrfTT Tftrr TTmt I) Tt» fiT'l 
“5T” TT ^ I 

fT-T ?TT TTT£t TFT T C TTT T^tIt 35 3 it tfiT< 
TTcft & Tt 7- fsEf 'V TT fTTcft 

& I 


TT-5TTT TV TT'fft srf^spTT 
apjg-jfr 'V' 


TT To 


TTT 


TITT TTTT To fm efcnprff ft fd«-qfup lf 


1. MTTft TSTTTT 46 fi r fa ft % 9,50 TTT 

2. SJSTTt ” 48 " 420. 50 TTT 


^<■1 :— 430, 
TT 174. 

TTT.fr TIT ft srfTcT faf? Tf csfR TWTT'T 

1573 (TTT), 2555, 2556 (TTT) *flT 4172 
('TTT) 

ST TTT TTT it 3Tf%<T Tft ts TE TTTTT : 

1 (TTT), 2 (TTT), 3 15, 16 (TTT), 

20 (TTT), 21 (TTT), 22 ft 28, 29 
(TTT), 3 0 (TTT) 48 (TTT). 49 ft 

56, 57 (TTT), 58, 59, 60 (TTT), 

61 ft 91, 92 (TTT), 93 ft 104, 

105 (TTT), 106 (TTT), 107 (TTT), 

108 (TTT), 115 (TIT), U6 ft 148, 

149 (TTT), 150, 151, 152, 1 53 

(TTT), 154 (TTT), 155 ft 158, 
159 (TTT), 160 (TTT), 162 (TTT), 

163 ft 167, 168 (TTT), 172 (TTT), 

173 (TTT), 174 (TTT), 175 (TTT), 

176 ft 251, 252 (TTT), 253 (TTT), 

255 (TTT), 257 (TTT), 260 (TTT) ; 

261 ft 295, 296 (TTT), 297 (TTT), 

320 (TTT), 321 ft 369, 370 (TTT), 


OOl^T (TTTT) 

01 (TTTT) 

% 524, 525 (TTT), 533 (TTT), 

534 (TTT), 535 (TTT), 536 (TTT), 

537 ft 566, 567 (TTT), 568, 569, 
570, 571 (TTT), 573 (TTT), 580 
(TTT), 581 ?T 589, 590 (TTT), 

591, 592, 593 (TTT), 594 it 602, 
603 (TTT), 604 (TTT), 605 (TTT), 

606 ft 609, 617 (TTT), 618 (TTT), 

662 (TTT), 663 ('TTT), 1160 (TTT) 

1161 (TTT), 1162 (TIT), 1163 
(TTT), 1164 (TIT), sflX 1163 (TTT) 

ftlTT :— 

EfTJS f r TT TTTfl TTT $ C T!T fteqTT 4172 
Tt«. 157 3 ft (5fftt 5TTT1 TTT % 
CTTJ ftWT 1, 21, 16, 21, 20, 21, 
29, 30, 149, 60, 57, 48, 1 1 60, 

92, 1 168, 105, 106, 107 Ttf 108 

it TPtV I TV fftvg; ‘ V TT fftwftt 
% I 


424 (TTT), 

430 (TTT), 

431 (TTT), 

5T-T 

TTT STSEfft TTT % 

r -TR tf®TEP 

115, 

436 (TTT), 

437, 438 (TTT), 439(TTT,) 


253, 252, 255, 

260, 

257, 

297, 

440 (TIT), 

441 T 449, 

451 (TTT), 


296, 320 1 164, 

1163, 

603, 

604, 

452, 453, 

454 (TTT), 

459 (TTT), 


605, 617, 61 8, 

593, 

5 90, 

580, 

466 (TTT) 

, 467, 468 

(TTT), 469 


573, 571, 567, 662 TYT 

663 



[*rnr II— jt>» 3 (ii)] 


VtrttTVr WR. 7, 1983/?T/r;W 17, 190 5 


2019 


ft ^rpfr t aV fam f y ^ 
fftaff ft I 

a-a t’JT JTST^I am ft c aR aBqftn 6 63, 5 3 3, 
534, 535, 536, 525, 466, 468, 

1162, 454, 459, 454, 451 3flr 

45 4 ft fttaa amt ft (at ftimTT 3,fft- 

faa 1 ftt am 9 ( 1 ) ft afttn afaa 
aaqraT ®am ftt ama: afmfaa ama 
aamr ft) aft^ "a” it fftaftt $ i 

am ftar ^miar -iftr ft ama: m faaift % 
ara-ara amt ft aV fa^ V'a? fftaat 

I 1 


xar ETaftt am 

ft mre; 

asqia 

440, 

439 , 

438, 

439, 

43 6, 

431 , 1 

161, 

43 0, 

1161, 

424, 

370, 

1160, 

172, 

17 3, 

174, 

17 5, 

168, 

16 2, 

168, 

160, 

159, 

160, 

15 4, 

15 3, 

2 

1 ?r 

ft fat |f Hx 

aaart 

am ft 

c ara aaafa 

1573, 

4172 

15 7 2 

». 4172 2 9 5( 

; aR 


4172 ft ?r^ T amt ft (at fttaar aifft- 
fftaa ftt aru 9 ( 1 ) % aftta afaa 
Ran ft Sapp famR ftl ama: afwifPRT 
atm aarftt ft) aV aiaf*^ “y 
qa frr^fr ft 1 


aq-raRr V aftt arfftana 

_____ ____ V’ _____ 

!Ro ft° am ani qin fto faar fta ft fsmfftat 

1. smamft 51 fyWft 40,00 am 


yi fjta :— 40.00 H.H'S ) 

qr ie. lgftair (aaaa) 


tfaamt am a afwn fy y : 

169 (hr), 170 (am), 171 ft 174, 175 

(am); 182 (am), 184 (am), 185 ft 191 , 

192 (am), 194 (am), 195 , 196 (am), 197 , 
198 (am) 199 , 200 (am); 202 (am), 204 
(am), 254 (am), 255 (am), 256 (am), 

257, 258, 259, 260 (am), 261 ft 282, 283 

(am), 284 (am), 285 (am), 288 (am), 

289 (am), 290 , 291 , 292 (am), 303 (am), 
307 (am); 309 (am), 376 (am), 379 (am), 
38 u (am), 383 (am), 384 ft 393 , 394 

(am), afR 395 (am) 1 

afta afta :■— 

qma "ft^rT ftaarat am % ftsarqr 170 
169, 184, 175, 184, 182, 192, 

194 ft fttaR mm ftftafa: 204 ftt 


qf^aar ftmr ft am-am arac ft (at 
fttaar afafftm ftr am 9 ( 1 ) ft arftta 
affta amaiat *am ftt amen afmffta 
amr aarar |) ftk fa^f ‘V'<r fftaar 
ft ’ 

am aai araarat am ft arm ftaaR? 204 , 


202, 

196, 

198, 

200, 

254, 

255, 

356, 

3 09, 

307, 

260 

307, 

283, 

284, 

3 03 

285, 

288, 

2 89, 

292, 

37 9, 

376, 

380, 

383, 39 

4 3fR 395 

ft ftta^ arm 

ft ftftr fsr;^ "q 1 


famft 


ft 1 

a-a-a ft^a amt aftt ft ama: am fftar* ft 
am-arn amr ft (at fttaar afafaaa ftr 
amr 9(1) ft aata afaa aa ait ftt 
arm: afmffta arm aarat ft ) sfVa 
anfwra fjp| 'V' vx faaat ft 1 


aa a° am 
#7t 
frond 


aqmam VI aftt afftam 
a^fftt "a” 

mm anar a° faar eftrtrqrsfft 

ftaraK so fftfv-% 


y sfta * 
ar 


fftmfftat 

am 

>> 


1. 

2 . 


1 985. 00 r^pa (aaaa) 
803 . 20 ftqar (aaaa) 


400.35 
1584.65 
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i, % 3, 4, (TFr), 5 , 6, 7, (tft), s % 
16, 17 ('TFT) 18 (TFT) 20 (TFT) 26 (TFT) 
45 (TFT), 46, 47 (TFT), 48 T 256, 257 

(TFT), 258 (TFT), 259, 260 (TFT), 261 

(TFT), 263 (TFT), 265 (TFT), 286 (TFT), 
289 (TFT), 291, 293 (TFT), 294 (‘TFT), 295 
(TFT), 300 (TFT), 301 T 305, 306 (TFT), 

307 % 327, 328 (TFT) 329 (TFT) 330 (TFT) 
347 (TFT), 348, 349 (TIT), 350 (TFT), 351 
% 380, 381 (TIT), 383 (TFT), 463 

(TFT), 540 (TFT), 541, 542 (TTT), 543 (TFT), 
544,545,546 (TFT), 550 (TFT), 551 % 577, 
578 (TFT), 579 % 584, 585 (TFT), 586 % 

596, 597 (TFT), 59§ (TFT), 605 sftt 607 I 
fq^KT TFT if 3ff%T for TT RTS TSTT^ 2 % 6, 
8 % 496, 497 (TFT)' 498 T 530, 531 (TTT) 
532 (TFT), 554 (TFT), 571 (TFT), 572 573, 
574 (TFT), 575, 576, 577 (TFT), 5 87 (TFT), 
588 »f 615, 616 (TFT), 617 (TFT), 618 (TTT) 
619 (TFT), 620 (TFT), 621 (TFT), 623 (TFT); 
624, 625 (TTT), 626 % 838, 839 (TFT), 840 
(TFT), 841 (TFT), 842 (TFT), 843 (TFT), 

844 % 847, 848 (TFT), 849 % 941, 942 (TTT) 
943 % 949, 950 (TTT), 95 1, 952 (TFT), 955 
(TTT), 956 (TFT), 957, 958, 959 (TFT), 961 
(TFT), 962 % 967, 968 (TFT), 969 (TTT), 
971 (TTT), 972 (TTT), 973 (TTT), 974 (TFT), 
1158 (TTT), 1160 (TTT), 1164 (TTT) 
1165 (TFT), 1166 t 1170, 1171 

(TFT), 1177 (TFT)< 1 178, 1 179 (TFT), 

1185 (TTT), 1186 (TTT), 1187 (TTT), 1188 

(TTT), 1434 (TFT), 1443, 1444 (TFT), 1445 

1446, 1447 (TFT), 1448 % 1489, 1490 (TTT), 
1491, 1492, 1493, 1494 (TTT), 1495 (TTT), 
1496 (TFT), 1497 (TTT) 1 498 (TFT), 1499 

(TFT). 1 500, 1 501 1 502 (TFT), 1504 (TFT) 
1513 (TFT), 1719 (TFT), 1720 % 

1727, 1728 (TFT) 1729, 1730 (TFT), 

1731 % 1733, 1734 (TTT), 1739 (TFT), 
1754 (TFT), 1 75 5 (TFT), 1756, 1757 (TFT), 
1758 (TFT), 1759 (TFT), 1790 (TFT) 1791 

(TTT), 1807 (TFT), 3304 (TFT), 3310 (TFT), 
3311 (TFT), 3312 (TFT), 3313 (TTT), 3315 
% 3327, 3328 (TFT), 3329, 3330 (TTT), 
3331 (TTT), 3332 (TFT), 3333 (TFT), 
3340 (TFT), 3553 (TFT), 3556 (TFT), 

3 559 (TTT), 3560 (TFT) 3561 % 3574, 3575 


(TFT), 3576, 3577, 3579 (TFT), 3579 (TFT), 
3580 % 3586, 3587 (TFT), 3588, 3589, 3590 
3591, 3592 (TFT), 3594 (TFT), 3595 (TFT), 
3596 (TFT), 3598 ('TFT), 3606 (TTT), 3665 
(TFT); 3666, 3667, 3668. 3670 (TTT), 3672 
(TFT), 3678 (TTT), 3687 (TTT), 3688 (TFT), 
3689 (TFT), 3690, 3691, 3692. 3693 (TFT), 
3694 % 3703, 3704 (TTT), 3705 % 3709, 
3710 (TFT), 3711 (TFT), 3717 (TFT), 3713 
(TFT).. 3719 (TFT) 3720 if 3742, 3743 (TT 5 T)T 
3744, (TTT), 3745 (TFT), 3746 T 3754, 
3755 (TFT), 3756 % 3764, 3765 (TTT), 3766 
(TFT), 3769, 3914 (TFT), 3915 (TTT), 3929 
(TFT), 3930 (TFT), 3931 (TFT), 3932 (TTT), 
3940 (TFT), 3947 (TFT), 4266, 4267, 

4268, 4270 (TFT), 4310, 4311, 4312, 4313, 
4314, 4315, 4317, 4318, 432 1, 4322, 4323 

4324 1 
TfTT :— 

TH3T-T FJTti fTOtl TFT >1% TfT % TTTf fW* - 

% TFT-TFT $feff ff fas qff TTFT 

anff % arnf iwi tftrtt 

TTTff % Tft "T" TT fT5pft $ I 

T-T-T ftTHT Tfft TTT % FITS' TTTfa 26,4 

7,17,18,20,17,45,47,25 8,263,2 60 
261, 258 257, 265 289 

293, 306, 286 294, 295, 306, 

300, 328, 329, 330, 350, 349, 

347 381 543 383 463 Tft 540 
% pftTT TTff £ 3fft f5F5 "f" TS 
fTTcff £ I 

y-T ftrr sftt TFT % Risf TSTfa 340, 

542, 546, 550, 585, 578, 585, 

598 3fK 597 % sfrff ff fas 
Praff TFT % RTS 1WT 3947, 
3940, 3932, 3931, 3930, 3929, 

3914, 3925, 3765, 3766 % Efts 
TFfr t sffr fas? "ft' ts fwff 1 1 

•T-’S-T-JT PrerPf TFT % RTS TOTft 37 66, 

3310, 3766, 331 1. 3313,3312, 
3766, 3304, 3328, 3330, 3333, 
3332, 3333, 3335, 3340, 3560, 
3575, 3553 3559, 3575, 3556, 

3598, 3606, 3594, 3596- 3595 
3594, 3592, 3587, 3579, 

3578, 3755, 3745, 3755, 3744, 
3743, 3672, 3665, 3672, 3670, 
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3672, 3678, 3693, 3688 sftr 3687 

% ?'m. STRT) % afV V’ TT 
fTFTffr % i 

F-3T 2-5--T-3 Vi5 Tf T f'TPTTT qpl % r -^JZ 7TRTPT 3687, 
3688, 3 6 89, 3710, 3 704, 3710, 
3711, 3710, 3718, 3710, 3717, 

973, 974, 972, 971, 968, 969, 

3719, 961, 969, 959, 956,955,952, 
950, 942, 1158, 1160, 848, 843, 
842,841, 840,839,1160, 1164, 


1165, 

1171, 

1177, 

1179, 

1185, 

1186, 

1187, 

1188, 623, 62 

5, 621, 

620, 

618, 6 

>19, 61 

7, 6L 

6, 5 87, 

1160, 

577, ! 

574, 57 

'1, 554, 531, 

5 3 2, 

497, 

1444, 

1*44 7, 

4270, 

1434, 

1490, 

: 4 3 4, 

1728, 

1730, 

1734, 

1739, 

1754, 

1 755, 

1757, 

1791, 

1759, 

1807, 

1790, 

1 7 59, 

1758, 

1719, 

1513, 

1494, 

14 9 5, 

1496, 

1497, 

1498, 

1 499, 

1 502 

artT 

1 504 




ri sffipt srreft 

| aft? 


t ; j ___ 

3 'TT 


% I 

z-w: firafr vm % 

'4PT<T: ^Trr % mq-HW 3TRfr 

t 3f\T <T r fjfsrrft f, | 

['fiTtOTo 19/5 5/82-^10^0] 

srt o ^psprc, *rf^ * 
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MINISTRY OF ENERGY 

(Department of Coal) 

New Delhi, the 31st March, 198.3 

S.O. 2053. —Whereas by the notification of the 
Government of India in the Ministry of Energy (De¬ 
partment of Coal), No. S.O. 1192, dated the 8th 
March, 1982, published in the Ga/ctte of India, 
Part 11-Section 3-Sub-section (ii), dated the 20th 
March, 1982, issued under sub-scction (1) of section 
7 of the Coal Bearing Areas (Acquisition and Deve¬ 
lopment) Act, 1957 (20 of 1957), the Central Govern¬ 
ment gave notice of its intention to acquire the lands 
99 GI/ 83—3 


in the locality specified in the Schedule annexed to 
that notification ; 

And whereas the Competent authority, in persuan- 
cc of section 8 of the said Act, has made his report to 
the Central Government; 

And whereas the Central Government, after 
considering the report aforesaid, and after consulting 
the Government of Bihar, is satisfied that,— 

(a) the land measuring 45.00 acres (approxima¬ 
tely) or 18.21 hectares (approximately) in 
sub-block I/A, 5.00 acres (approximately) 
or 2.02 hectares (approximately) in sub- 
block I/B, 472.00 acres (approximately) or 
191.00 hectares (approximately) in sub-block 
Il/A, 605.00 acres (approximately) or 244.82 
hectares (approximately) in sub-block Ill/A, 
430.00 acres (approximately) or 174.01 
hectares (approximately) in sub-block IV, 
40.00 acres (approximately) or 16.19 hectares 
(approximately) in sub-block V, and 1985.00 
acres (approximately) or 803.29 hectares 
(approximately) in sub-block VI described in 
Schedule ‘A’ appended hereto; and 

(b) the rights to mine, quarry, bore, dig and 
search for, win, work and carry away minerals 
in the land measuring 8 00 acres (approxi¬ 
mately) or 3-24 hectares (approximately) in 
sub-block n/B and 20.00 acres (approximately) 
or 8.09 hectares (approximately) in sub-block 
III/B described in Schedule ‘B’ appended 
hereto ; 

should be acquired. 

Now, therefore, in exercise of the powers conferred 
by sub-section (i) of section 9 of the said Act, the 
Central Government hereby declares that the lands 
measuring 3582.00 acres (approximately) or 1449.54 
hectares (approximately) described in the said schedule 
‘A’ and the rights to mine, quarry, bore, dig and 
search for, win, work and carry away minerals in the 
lands measuring 28.00 acres (approximately) or 11.33 
hectares (approximately) described in the said schedule 
‘B’ are hereby acquired ; 

The plan of the area covered by this notification 
may be inspected in the Office of the Deputy Com¬ 
missioner, Giridih (Bihar) or in the Office of the 
Coal Controller, 1, Council House Street, Calcutta 
or in the Office of the Central Coalfields Limited 
(Revenue Section), Darbhanga House, Ranchi 
(Bihar). 
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SCHEDULE 
Kargali Extension 
Sub-Blocks I, II, III, IV, V & VI 
East Bokaro Coalfield 
District Hazaribagh and Giridih (Bihar) 


Drg. No. Rev/35/82 
Date : 3-5-1982 
(Showing lands acquired) 


Sub-Block-I/A All Rights 

Schedule— 

-‘A’ 



Serial Village 

Thana 

Thana 

District 

Area 

Remarks 

Number 


Number 


in acres 


1. Bermo 

Nawadih 

18 

Giridih 

25.00 

Part 


(Bermo) 





2. Jaridih 

-do- 

19 

-do- 

* 20.00 

-do- 


Total area 

45.00 acres (approximately) 




or : 

18.21 hectares (approximately) 




Plot numbers acquired in village Bcrmo :— 

216 (Part), 217 to 220, 221 (Part), 222 (Part), 
223, 224 (Part), 225, 226, 227 (Part), 228 (Part), & 
230 (Part), 

Plot numbers acquired in village Jaridih :— 

21 (Part), 22 (Part), 23, 24, 25, 26 (Part). 27 (Part), 
252 (Part), 256 (Part), 257 to 265, 266 (Part), 268 
(Part), 269 (Part), 270 to 277. 278 (Part) 279, 280- 
(Pari), 281 (Part), 283 (Part), 284, 285, 286, 287 (Part), 
288 (Part). 289, 290 (Part), 327 (Part), 655 (Pan), 
656 (Part), 657, 658 (Part). 672 (Part), 673, 674 (Part) 
675, 676, 677 (Part), 693 (Part), 694, 695 (Part), 697 
(Part), 698 (Part), 699 (Part), 700 (Part), 701 (Part), 
705 and 721 (Part). 

Boundary description 

A-B line passes through plot number 

221 in village Bemio and meets 
at point ‘B\ 

B-C-D-E lines pass through plot numbers 

221 ana 216 in village Bcrmo 
through plot numbers 26, 21, 
22, 26, 27, 26 256, 252,266,269, 


268, 327, 280, 278,281,283, 290 
693, 700, 677, 672, 658, 655 of 
village Jaridih (which forms 
common houndary) with the 
existing Railway acquired boun¬ 
dary and meets at point ‘E\ 

E-F line passes through plot numbers 

656 and 721 of village Jaridih 
(wnich forms common boundary 
with Bokaro Colliery) and meets 
at point ‘F\ 

F-A line passes along the southern 

boundary of plot number 720 
through plot numbers 672, 674, 
701, 699, 698, 697, 695, 290, 
288, 287, of village Jaridih, 
then through plot numbers 228, 
227, 230, 224, 222, 230 and 221 
(which forms part common 
boundary with sub-block A of 
Karo Block acquired u/s 9(1) 
of the Coal Act of village Bermo) 
and meets at starting point ‘A’. 


Sub-Block-I/B All Rights 


SCHEDULE ‘A’ 



Serial Village 

Number 

Thana 

Thana number District 

Area in acres 

Remarks 

1 . Bermo 

Nawadih 

(Bcrmo) 

18 

Giridih 

1.90 

Part 

2. Jaridih 

-do- 

19 

-do- 

3.10 

-do- 


Total area : 5.00 acres (approximately) 

or: 2.02 hectares (approximately) 
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plot numbers acquired in village Bermo :— 

208 (Part), 209, 210 (Part) and 211 (Part). 

Plot numbers acquired in village Jaridih :— 

1 to 4, 8 (Part), 9 (Part), 10, 11, 12 (Part), 13 (Part) 
& 26 (Part). 


through plot numbers 8,9, 12 
and 13 of village Jaridih (which 
forms common boundary with 
the existing Railway acquired 
boundary) and meets at point 
‘J\ 


Boundary description :— 

G-H line passes along the part of left 

bank of Kunar River and meets 
at point ‘H’. 

H-I-J lines pass along part of northern 

boundary of plot number 6 


J-G line passes through plot numbers 

13 and 26 of village Jaridih 
through plot numbers 210 , 211 
and 208 of village Bermo (which 
forms common boundary with 
the existing Railway boundary) 
and meets at starting point ‘G’. 


Sub-Block II/A All Rights 


SCHEDULE ‘A’ 

Serial Village Thana Thana District Area Remarks 

Number Number in acres 

1. phusro Nawadih 67 Giridih 324.50 Part 

(Bermo) 

2. Dhorhi -do- 68 -do- 147,50 Part 


Total area : —472.00 acres (approximately) 
or 191.00 hectares (approximately) 

Sub-Block : II/B Mining Rights 
Plot numbers acquired in village Phusro 


61 (Part), 67 to 74, 75 (Part), 76 (Part), 77 to 80, 
81 (part), 82 (Part), 83 (Part), 419 (Part), 422 (Part), 
425 (Part), 426 (Part). 427, 428 (Part), 429 (Part), 
431 (Part), 433 (Part), 434 to 445, 446 (Part), 447, 448, 
449, 450 (Part), 453 (Part), 454 to 464, 465 (Part), 
466 (Part), 467 (Part), 468 (Part), 473 (Part), 477 
(Part), 478 to 483, 484 (Part), 485 (Part), 487 (Part), 
488, 489 (Part), 555, 556 (Part), 557 (Part), 558 (Part), 
559, 560, 561 (Part), 562 to 594, 603 (Part). 604, 605, 
610 (Part), 612 to 615, 644 (Part), 645, 646 (Part), 
648 to 668 , 669 (Part), 670, 671(Part), 704 (Part), 705 
to 724. 725 (Part), 726 (Part). 727 (Part), 728 (Part), 
760 to 790, 792 to 798, 811 (Part), 812 (Part) and 813. 
Plot numbers acquired in village Dhorhi :— 

353 (Part), 740 (Part)^ 1319, 1344, to 1348, 1349 
(Part) and 1350 to 1389. 

Boundary description 

A—B line passes through plot numbers 82, 61. 

811, 603, 811, 610, 811, 644, 811, 644, 646, 
811, 646, 811, 812, 67], 669, 704, 726, 727, 
725, 728 and 812 of village Phusro (which 
forms part common boundary of Chalkard 
block Extn. sUb-block-II) and meets at 
point *B\ 

B—C line passes along the part of left bank of 

Dantodar River of village Phusro and Dhor¬ 
hi and meets at point ‘C’. 


C—D line passes through plot number 1349 and 

part western boundary of plot number 
1312 along the southern boundary of plot 
number 1319 along tne northern boundary 
of plot number 1318 and along common 
boundary of plot numbers 940 and 1308 
and through plot numbers 940 and 353 of 
village Dhorhi (which forms part common 
boundary of Dhorhi Block acquired u/s 
9(1) of the Coal Act) and meets at point ‘D’. 

D—E line passes through plot number 353 of 

village Dhorhi (which forms part surface 
rights boundary of Dhorhi Colly), and meets 
at point ‘E’. 

E—F line passes along the part of common boun- 

day of villages Phusro & Dhorhi (which forms 
part surface rights boundary of Dhorhi 
Colliery) and meets at point ‘F’. 

F—A line passes through plot numbers 561, 556, 

561, 557, 558, 446, 489, 487, 485, 473, 484, 
477, 465, 466, 467, 468, 453, 450, 446, 433, 
431, 428, 429, 426, 419, 422, 425, 83, 75, 76, 
83, 81 & 82 of village Phusro (which forms 
part common boundary with JCargali Colly), 
and meets at starting point ‘A’. 
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Sub-Block-lI/B Mining Rights 

SCHEDULE ‘B’ 



Serial Village 

Number 

Thana 

Thana District 

Number 

Area 
in acres 

Remarks 

1. Dhorhi 

Nawadih 

(Bermo) 

68 Giridi h 

8.00 

Part 


Total area : —8.00 acres (approximately) 

or 3.24 hectares (approximately) 


Plot Nos. acquired in village Dhorlii:— 

352(Part) and 353 (Part). 

Boundary description :— 

F—E line passes along the part of common boun¬ 

dary of villages Phusro & Dhorni and (forms 
common boundary with sub-block II/A) 
and meets at point ‘E’. 

E—D line passes through plot number 353 of 

village Dhorlii (wnich forms common boun¬ 
dary with sub-block II/A) and meets at 
point ‘D’. 

Sub-Block-111/A All Rights 


D—G line passes through plot number 353 along 

part eastern boundary of plot number 352 
of village Dhorhi (which forms part common 
boundary of Dhorhi Block acquired u/s 
9 (1) of the Coal Act) and meets at point 
‘G’. 

G—F line passes through plot numbers 352 and 

353 of village Dhorni (which forms part 
common bounary of Kargali Colly.) and 
meets at starting point ‘A’. 


___ ____ SCHEDUL E ‘A’ 

Serial Village Thana Thana District Area Remarks 

Number Number in acres 

1. Dhorhi Nawadih 68 Giridih 605.00 Part 


(Bermo) 


Total area : —605.00 acres (approximately) 
or 244.82 hectares (approximately) 


Plot numbers acquired in village Dnorhi :— 

353 (Part), 672 (Paxt), 699 (Part), 700 (Part), 701 
(Part), 702, 703 (Part), 704 to 709, 710 (Part), 711. 
712 (Part), 714 (Pari), 715 (Part), 716, 717 (Part). 
729 (Part), 762 (Patt), 765 (Part), 766 (Part), 767 (Part), 
769 (Part), 792 (Part). 793 (Part), 794 (Part), 795,' 
796 (Part). 798 (Part). 799 to 855, 856 (Part), S57 (Part). 
858 (Part), 859 to 877, 878 (Part), 879 (Part), 880 
(Part), 881, 882 (Part), 885 (Part), 888 (Part), 889 
to 939, 940 (Part), 94J to 1163, 1164 (Part), 1165 to 
1280, 1288 to 1299, 1301, 1322 to 1343, 1391 to 2024. 
2025 (Part). 2026 (Part), 2027 (Part), 2028 (Part), 
2096 (Part), 2204 (Part), 2206 (Part), 2207 (Part),’ 
2208 to 2214, 2215 (Part), 2216 to 2255, 2256 (Part), 
2257 (Part), 2258, to 2284, 2285 (Part), 2286 to 2270, 
2291 (Part), 2292 to 2304. 2305 (Part), 2306 to 2308, 
2309 (Part), 2310 (Part), 2313 (Part), 2333 (Part), 
2381 (Part), 2382 (Part), 2383 (Part), 2384 (Part), 
2406 to 2408, 2409 (Part), 2410 to 2414, 2415 (Part), 
2416 (Part), 2417, 2418 (Part), 2420 (Part), 2498 
(Part), 2499, 2500, 2501 (Part), 2502 (Part), 2503 
(Part), 2504 (Party, 2505 (Part), 2506 to 2508, 2509 


(Part), 2510, 2511 (Part), 2521 (Pari), 3189 (Part), 
3190 (Part), 3191 to 3206, 3208 (Part), 3209, 3210 
(Part), 3211 to 3227, 3229, 3232, 3235, 3236, 3237, 
3238, 3239, 3240, 3241 and 3245. 

Boundary Description :— 

A—B line passes through plot numbers 353, 940 

and northern boundary of plot numbers 
940, 1321, 1308, 1302, 1300. 1304, 1287, 

1283, 1282. an^i 1281. western boundary of 
plot numbers 1300, 1304, 1287, 1286, 1285, 

1284, 1283, and 1281 of village Dhorhi 
(which forms part common boundary of 
Dhorhi Block acquired u/s 9(1) of the 
Coal Act) and meets at point ‘B’. 

B—C line passes along the part of the left bank of 

Damodar River of Village Dhorhi and 
meets at point ‘C’. 

C—D line passes through plot numbers 3189, 3208, 

3189, 3210, 3189, 3190, 3189, 2333, 2285, 
2291, 2313, 2309, 2305, 2310, 238J, 2382, 
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2383,2384, northern boundary of plot number 
2406 through plot numbers 2409, 2415, 

2416, 2420, 2418, 2257, 2256, 2498, 2501, 

2502, 2503 , 2504, 2505, 2509, 2511, 2215, 

2521, 2207, 2206, 2204, 2096, 2215, 2026, 

2025, 2027, 2028, 2027, 672, 1164, 701, 700, 
699, 700, 703, 710, 712, 714, 715, 717, 729, 
792, 793, 794, 796, 798, 769, 767, 762, 


766, 765, 857, 856, 858, 878, 879, 880, 882 
885, 888 and 353 of village Dhoihi (which 
forms common boundary with Dhoihi 
Colly.) and meets at point ‘D’- 

D—E— line pass through plot number 353 of village 
F—O—A Dhorhi and meets at starting point ‘A’. 


Sub-Bloek-III/B Mining Rights 

SCHEDULE ‘B’ 


Serial Village 

Number 

Thana 

Thana 

Number 

District 

Area 
in acres 

Remarks 

1. Dhorhi 

Nawadih 

(Bermo) 

68 

Giridih 

20.00 

Part 


Total area : —20.00 acres (approximately) 

or 8.09 hectares (approximately) 


Plot numbers acquired in village Dhorhi :— 

353 (Part), 457 (Part), 458 (Part), 460 (Part), 582 to 
586, 587 (Part). 

Boundary description 

H—A line passes through plot number 353 of 

village Dhorhi [which forms part common 
boundary of Dhorhi block acquired u/s 
9(1) of the Coal Act] a nd meets at point ‘A'. 


A—G — line pass through plot number 353 of village 
F—E Dhorhi and meets at point ‘E’. 

E—1 line asses through plot numbers 353, 587, 

353, 458, 457, 458, 460 and 353 of village 
Dhorhi (which forms common boundaiy 
with Dhorhi Colly.) and meets at point T. 

I—H line passes through plot number 353 of 

village Dhorhi and meets at starting point 
‘R’. 


Sub-Block-IV All Rights 


SCHEDULE ‘A’ 


Serial Village 

Thana 

Thana 

-—-— 

District 

Area 

Remarks 

Number 


Number 


in acres 


1 . Chalkari 

Petarbar 

46 

Giridih 

9.50 

Part 

2. Jhujhko 

-do- 

48 

-do- 

420.50 

-do- 


Total area;— 430.00 acres (approximately) 

or 174.01 hectares (approximately) 


Plot numbers acquired in village Chalkari :— 

1573 (Part), 2555, 2556 (Part), and 4172 (Part). 
Plot numbers acquired in village Jhujhko 

1 (Part), 2 (Part), 3 to 15, 16 (Part), 20 (Part), 21 
(Part), 22 to 28, 29 (Part), 30 (Part), 48 (Part), 49 to 
56, 57 (Part), 58, 59, 60 (Par), 61 to 91, 92 (Part), 93. 
to 104, 105 (Part), 106 (Part), 107 (Part), 108 (Part), 
115 (Part), 116 to 148, 149 (Part), 150, 151, 152, 153 
(Part), 154 (Part), 155 to 158, 159 (Part), 160 (Part), 

162 (Part), 163 167,168 (Part), 172 (Part), 173 (Part), 
174 (Part), 175 (Part), 176 to 251, 252 (Part), 253 
(Part), 255 (Part), 257 (Part), 260 (Part), 261 to 295, 
296 (Part), 297 (Part), 320 (Part), 321 to 369, 370 


(Part), 424 (Part), 430 (Part), 431 (Part), 436 (Part) 
437, 438 (Part), 439 (Part), 440 (Part), 441 to 449, 
451 (Part), 452, 453, 454 (Part), 459 (Part), 466 
(Part), 467, 468 (Part), 469 to 524, 525 (Part), 533 
(Part), 534 (Pail), 535 (Part), 536 (Pait) 
537 to 566, 567 (Part), 568, 569, 570, 571 (Part) 573 
(Part), 580 (Part), 581 to 589, 590 (Pait), 591, 592, 
593 (Part), 594 to 602, 603 (Part), 604 (Part), 605 
(Part), 606 to 609, 617 (Part), 618 (Part), 662 (Purl) 
663 (Part), 1160 (Part), 1161 (Part), 1162 (Pan> 1163 
(Part), 1164 (Part) and 1168 (Part). 

Boundary description : 

A—B line passes through plot numbers 4172 & 

1573 ofvillage Chalkari,thi or gh plot m rnbeis 
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1, 21, 16, 21, 20, 21, 29, 30, 149, 60, 57, 48, 
1168,92, 1168, 105, 106,107& 108 of village 
Jhujhko and meets and point ‘B’. 

B—C line passes through plot numbers 115, 253, 
252, 2 55, 260, 257, 297, 296, 320, 1164, 
1163, 603, 604, 605, 617, 618, 593, 590, 
580, 573, 571, 567, 662 and 663 of village 
Jhujhko and meets at point ‘C\ 

C—D line passes through plot numbeis 663, 533, 

534, 535, 536, 525, 466, 468, 1162, 454, 459, 
454, 451, 454, 451 and 454 of village Jhujhko 
(which forms part common boundary of 

Sub-Block-V All Rights 


AngwaliBlock acquired u/s 9(1) of the Coal 
Act) and meets at point ‘D’. 
line passfes along the part light bark of 
Daraodar River and meets at point ‘E’. 
line passes through plot numbers 440, 439, 
438, 439, 436, 431, 1161, 430, 1161, 424, 
370 1160, 172, 173, 174, 175, 168, 162, 168, 
160,159, 160, 154,153,2 and 1 of village Jhu- 
jkho, then through plot numbers 1573, 4172, 
1573, 41 72, 2556 and 4172 of village Chalkar 
(which forms part common boundary of 
Chalkari Block Extn, acquired u/s 9 (1) of 
the Coal Actf) and meets at starting point 
‘A’ 
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D—E 

E—A 


SCHEDULE ‘A’ 

Serial Village Thana Thana District Area Remarks 

Number Number in acres 

1 . Angwali Petarbar 51 Giridih 40.00 Part 


Total area : —40.00 acres (approximately) 
or 16.19 hectares (approximately) 


Plot numbers acquired in village Angwali 

169 (Part, 170 (Part), 171 to 174, 175 (Part), 182 
(Part), 184 (Part), 185 to 191, 192 (Part), 194 (PaitJ, 
195, 196 (Part), 197, 198 (Part), 199, 200 (Part.), 202 
(Part), 204 (Part'), 254 (Part), 255 (Part), 256 (Part)_ 
257, 258, 259, 260 (Part), 261 to 282, 283 (Part), 284 ’ 
(Part), 285 (Part), 288 (Part), 289 (Part), 290, 291, 
292 (Part), 303 (Part), 307 (Part), 309 (Part), 376 (Part) 
379 (Part), 380 (Part), 383 (Part), 384 to 393, 394 
(Part), and 395 (Part): — 

Boundry description 

A-B line passes through plot numbers 170, 

169, 184, 175, 184, 182, 192, 194 and 
along western boundary of plot 
number 204 of village Augwali 
(which forms part common 

Sub-Block-VI All Rights 


boundary of Angwali Block 
acquired u/s 9(1) of the Coal Act) 
and meets at point ‘B\ 

B-C line passes through plot numbers 

204, 202, 196, 198, 200, 254, 255, 
256, 309, 307, 260, 307, 283, 

284, 303, 285, 288, 289, 292, 379, 
376,380,383,394 and 395 of village 
Angwali and meets at point ‘C’. 

C-D-A lines pass along the part of left bank 

of River Khanjo (which forms part 
of common boundary of River Bed 
acquired u/s 9(1) of the Coal Act) 
and meets at starting point ‘A’. 


SCHEDULE ‘A’ 


Serial 

Number 

Village 

Thana 

Thana 

Number 

District 

Area 

in acres 

Remarks 

1. 

Kltero 

Petarbar 

50 

Giridih 

400.35 

Part 

2 . 

Pichhri 

-do- 

49 

-do- 

1584.65 

-do- 



Total area : 

—1985.00 acres (approximately) 




or 

803.29 hectares (approximately) 
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Plot numbers acquired in village Khero : 

1, 2, 3, 4 (part), 5, 6, 7 (part), 8 to 16, 

17 (part), 18 (part), 20 (part), 26 
(part), 45 (part), 1 46, 47 (part), 48 to 
256, 257 (part), 258 (part), 259, 

260 (part), 261 (part), 263 (part), 

265 (part), 286 (part), 289 (part), 
291, 293 (part), 294 (part), 295 (part), 

300 (part), 301 to 305, 306 (part), 

307 to 327, 328 (part), 329 (part), 

330 (prat), 347 (part), 348,349 (part), 

350 (part), 351 to 380, 381 (part), 
383, (part), 463 (part), 540 (part), 
541, 542 (part), 543 (part), 544, 545, 
546 (part), 550 (part), 551 to 577, 

578 (part), 579 to 584, 585 (part), 
586 to 596, 597 (part), 598 (part), 
605 & 607. 

Plot numbers acquired in village Pichhri : 

' 2 to 6, 8, to 496, 497 (part), 498 to 530, 

531 (part), 532 (part), 554 (part), 
571 (part), 572, 573, 574 (part), 
575, 576, 577, (part), 587 (part), 
588 to 615, 616 (part), 617 (part), 
618 (part), 619 (part), 620 (part), 
621 (part), 623 (part), 624, 
625 (part), 626 to 838, 839 (part), 
840 (part), 841 (part), 842 (part), 
843 (part), 844 to 847, 848 (part), 
849 to 941, 942 (part), 943 to 949, 
950 (part), 951,952 (part), 955 (part), 
956 (part), 957, 958, 959 (part), 961 
(part), 962 to 967, 968 (part), 969 
(part), 971 (part), 972 (part), 973 
(part), 974 (part), 1158 (part), 1160 
(part), 1164 (part), 1165 (part), 1166 
to 1170, 1171 (part), 1177 (part), 
1178, 1179 (part), 1185 (part), 1186 
(part), 1187 (part), 1188 (part), 
1434 (part), 1443, 1444 (part), 1445, 
1446 1447 (part), 1448 to 1489, 
1490 (part), 1491, 1492, 1493, 1494 
(part), 1495 (part), 1496 (part), 
1497 (part), 1498 (part), 1499 (part), 
1500, 1501, 1502 (part), 1504 (part), 
1513 (part), 1719 (part), 1720 to 
1727, 1728 (part), 1729, 1730 (part), 
1731 to 1733, 1734 (part), 1739 (part), 
1754 (part), 1755 (part), 1756, 1757 
(part), 1758 (part), 1759 (part), 1790 
(part), 1791 (part), 1807 (part), 3304 
(part), 3310 (part), 3311 (part), 3312 
(part), 3313 (part), 3315 to 3327, 
3328 (part), 3329, 3330 (part), 
3331 (part), 3332 (part), 
3333 (part), 3340 (part), 3553 (part), 
3536 (part), 3559 (part), 3560 (part), 
3561 to 3574, 3575 (part), 3576, 
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3577, 3578 (part), 3579 (part), 3580 to 
3586, 3587 (part), 3588, 3589, 3590, 
3591, 3592 (part), 3594 (part), 3595 
(part), 3596 (part), 3598 (part), 
3606 (part), 3665 (part), 3666, 3667, 
3668. 3670 (part), 3672 (part), 3678 
(part). 3687 (part), 3688 (part), 
3689 (part), 3690, 3691, 3692, 3693 
(part), 3694 to 3703, 3704 (part), 
3705 to 3709,3710 (part), 3711 (part), 
3717 (part), 37)8 (part), 3719 (part), 
3720 to 3742, 3743 (part), 

3744 (part), 3745 (part), 3746 to 
3754, 3755 (part), 3756 to 3764, 
3765 (part), 3766 (part), 3769, 3914 
(part), 3915 (part), 3929 (part), 3930 
(part). 3931 (part), 3932 (part), 3940 
(Part) 3947 (part), 4266, 4267 4268, 
4270 (part), 4310, 4311, 4312, 

4313, 4314, 4315,4317, 4318,4321, 
4322, 4323, and 4324. 

Boundary description :— 

A-B-C lines pass along the right bank of River 

Khanjo of village Pichhri, then along 
the part right bank of River Khanjo 
of village Khero and meets at point 
‘C\ 

C-D-E lines pass through plot numbers 26, 4, 

7, 17, 18, 20, 17, 45, 47, 258, 263, 
260, 261. 258, 257, 265, 289, 293, 306, 
286, 294, 295, 306, 300, J28, 329, 330, 
350, 349, 347, 381, 543, 383, 463 and 
540 of village Khere and meets at 
Point‘E’. 

. E-F line passes through plot numbers 540, 

542, 546, 550, 585, 578, 585, 598 and 
597 of village Khero then through 
plot numbers 3947, 3940, 3932, 3931, 
3930, 3929, 3932, 3914, 3915, 3765, 
3766 of village Pichhri and meets at 
point ‘F’. 

F-G-H-I linespass through plot numbers 3766, 
3310, 3766, 3311, 3313, 3312, 3766, 
3304, 3328, 3330, 3333, 3332, 3333, 
3331, 3340, 3560, 3575, 3553, 3559, 
3575, 3556, 3598, 3606, 3594, 3596, 
3595, 3594, 3592, 3587, 35^9, 3578, 
3755, 3745, 3755, 3744, 3743, 

3672, 3665, 3672, 3670, 3672, 3678, 
3693, 3688, and 3687 of village 
Pichhri and meets at point T. 

1-J-K-L-M-N lines pass through plot numbers 3687, 
3688, 3689, 3710, 3704, 3710, 3711, 
3710, 3718, 3710, 3717, 937, 974, 
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972, 971, 968, 969, 3719, 961, 959, 
956, 955, 952, 950. 942, 1158, 1160, 
848, 843, 842, 841, 840, 839, 1160, 
1164, 1165, 1171, 1177, 1179, 

1185,1186, 1187,1188, 623,625, 

621, 620, 618, 619, 617, 616, 587, 
1160, 577 574, 571, 554, 531, 532, 
497, 1444, 1447, 4270, 1434, 1490, 

1434, 1728, 1730, 1734, 1739, 1754, 
1755, 1757, 1791, 1759, 1807, 1790, 
1759, 1758, 1719, 1513, 1494, 1495, 
1496, 1497, 1498, 1499, 1502 

and 1504 of village Picchri and 
meets at point ‘N\ 


TT 7TPT TTSt |tr mFt TPET TT 

TTT % 3PPT atTlpT 

gmrr £ ; 

2, CP % srtflFT PEt TT% 

Tt ftfrsrp 

TTmptrm' faff's (nmrar 3 P$,pet) 

JEOTPt TTPt % PTPt'f'W it 

ITT mTEEFT smfterET (faiTEr) % 
ipRrftPT it T fmtmp, I 

*PTEfEEr ST3TT TWET % 

it frlTT ET TPFTT & 1 


N-A line passes along the part right bank of 

River Damodar of village Pichhri 
and meets at starting point ‘A.’ 

P. SARKAR, 
JT. SECY. 
[No. 19/55/82-CL] 

Hi foMt, 16 wH 1983 

ItroWTo 2054. — TWIT PIT SpftcT 

sVrr % far tee* ttett it 

f«ET *t Tmrtmvr Tt PPEIPT 

* ; 

3H: m ptth, Thmr trrw 

sfa (3EET &\X fmFET) arfsrfmET, 


pfagw % ptfm pm vjfp 
it fjtTTJ PPt oTTfVt -JTP 3TfafmET 
spt trm 13 ^t mrtnTT ( 7 ) it 
faftr?: rmt Twr, pmf aflr amr 
^rr^aff tt, im pfacpmT % TNpra 
it t r yppT orfrar tr 90 fm % 

pfdT TlXm pftrplTf PrfTT adTT'+7laSP 

arwr ?rmr TtTT pt wr 1 

fTrmrc famm 
Scrrfr sffT^rcTT tffa 

fTTET P° Tt^/69/82 
(TRtw 5.10. 1982. 



1957 (1957 m 

' 20) 

mrr 4 


(ftrmt gtffspJi % fro; arRrgfmr pfF 


aft mrsiTTr ( 1 ) 

3RT STTm 

XTf'mnf 


3ftr?r *»?t iff 


p° 

3TPT 

mm 

mmTfwHT 

fam 



1 . 


5W 

78/235 

^JTTftTO 

358.94 

pft 

o, 

%EF 

71 

80/237 

J7 

86 . 35 

PET 


TT 







rnirTOT 






3 

fipfo 

77 

83/240 

77 

222,86 

PET 

4 . 

■o 

n 

84/241 

77 

64. 00 

PET 

5 . 


j> 

97/254 

77 

167.85 

PET 


fmtfcT: 900. 00gW (pppp) 

m 364. 21 t’RTT (EPPP) 


tftm mfa 

ip-rs 7T5TT PET 3ftr fsr^r % ?TTT mm 

% fare pet tmt afk ^emt ^ nr 

PPT Tf PEET: pfmfam #PT T PTP- 

tit't mrfr | stk fam pet 


tpft Tt pfam ! smff t aftT f%5 V 
qr famfr t 1 

?P-P PTP pmf 3)>T fa 3(P p ?f> 7 3fl 

% (rsft mm urfsrfmm Yt pm 9 Td 




[vrr<r [[--sfoq 3 (ii)j 


'>n 7 n T.r ’rwr; »fa 7 , 1 asa/famy 17 , 1 y 0 5 


2029 


(1 ) % SftjW f’JT^IT STIT 
far vrm: fafafapr famr rthtt |) 
tftx fay; 'fa” qr ffaTTf % 1 

t-t ^gr tn^ fsnjfa, fqTRTT irr RTTTB'r 

afrr fwr gfatf? ^TRfT t sffa for 
fTR fret fa dfat fa^TR 4T yTfafav 
if far 7 qrfar £ (-jf t rr stfaffam 
sfpr m?i 9 fa) Rftjrvr (1) % afafar 

ffaTWT sfFt *TT»PT. faHtfapr 

fafar 7R?fT t) fair fa? 'fa” t? 

fqRTf & I 

*-? faff THR JTT yrqt? 7 far «TPTd: 

Rfa fart % ffr«r-m«f arrfar & fafa 
fa^ ‘fa” qr ffaTfr t 1 

fayr nr*r ffafar fa ^yr farry, m ^mtrr 
fa jffarr ■?far | fafa fay; ‘fa” <tt 
farsfalr £ 1 

‘t-t ^tt ffa'HNi < rq faTOiTCT srfa yrfater, 

ffasfa fafa qqfafar, ffafa fafa Tfaep; 
frrfar fat vrfar: q-ffaffay fafar fa 
*rT#r-*n* fafar Rfar £ fafa far 


fw^ fr fartR Rfar | affa 3rrrfaq^ 

fa| ‘fa” tt faqfat t 1 

(fan 19/96/82-fafo faTo] 

wr Pro, m 7 flfafa, 

New Delhi, the 16th April, 1983 

S. O. 2054: —Whereas it appears to the Central 
Government that coal is likely to be obtained from 
the lands in the locality mentioned in the schedule 
hereto annexed ; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 4 of the Coal Bearing 
Areas (Acquisition and Development) Act, 1957 (20 
of 1957), the Central Government hereby gives notice 
of its intention to prospect for coal therein ; 

The plan of the area covered by this notification 
can be inspected at the Office of the Central Coalfields 
Limited (Revenue Section), Darbhanga House, Ranchi 
or in the Office of the Deputy Commissioner, Hazftri- 
bagh (Bihar) or in the Office of the Coal Controller, 
1, Council House Street, Calcutta ; 

All persons interested in the lands covered by this 
notification shall deliver all maps, charts and other 
documents referred to in sub-section (7) of section 13 of 
the said Act to the Revenue Officer, Central Coalfields 
Limited, Darbhanga House, Ranchi within 90 days 
from the date of the publication of this notification in 
the Official Gazette. 


SCHEDULE 
Piparwar Extension Block 
North Karanpur Coalfield 


Drg. No. Rev/69/82 
Dated : 5-10-82 
(Showing lands notified for 
prospecting) 


Serial Village 

Number 

Thana 

Thana 

Number 

District 

Area 

Remarks 

1 . Kichto 

Tandwa 

78/235 

Hazaribagh 

358.94 

Part 

2. Piparwar or Mangardaha 

J ’ 

80/237 

J* 

86.35 

Part 

3. Bijain 

s s 

83/240 

„ 

222.86 

Part 

4. Sidalu 

7, 

84/241 

,, 

64.00 

Part 

5. Benti 

-7 

97/254 


167.85 

Part 


Total Area : —900.00 Acres (approximately) 
or 364.21 Hectares (approximately) 
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Boundary Description :— 

A-B line passes through villages Sidalu and 

Bijain, then passes along part 
common boundary of villages 
Benti and Kutki Khurd or Thena, 
then through village Benti and meets 
at point 'BE 

B-C line passes through villages Bents 

and Bijain (whichforms part common 
boundary of Pipunvar block under 
sub-section (1) of section 9 of the said 
Act), and meets at point ‘C\ 

C-D line passes through villages Bijain, 

Piparwar or Mangardaha and Kichto 
then passes through River Deonad 
or Daniodar in village Kichto (which 
forms part common boundary of 
Piparwar block under sub-section 
(1) of section 9 of said Act) and meets 
at point ‘D’. 

D-E line passes along the part Central line 

of river Deonad or Damodar and 
meets at point ‘F,\ 

E-F line passes through river Deonad or 

Damodar in village Kichto then pass¬ 
es through village Kichto and meets 
at point *F\ 

F-A line passes along part common boundary 

of villages Piparwar or Mangardaha 
and Kanauda, Bijain and Kanauda 
Bijain and Rajdhar then through 
village Didalu and meets at starting 
point ‘A’. 


[No. 19/96/82-CL] 
SAMAY SINGH, Under Secy. 

wrcwr artr tfwir inmv 
(PtTfvtr fwvm) 

-ff f^-T., 20 lOH.r 

on c 2055 —q=r. ^ 194s (194s 

*tr 1 0) >pr sm a TfUFtr 4 v tIVt 3 V 

v a ibj T fVvTfawmir *rt nwi Y 

24 - 0 -Ha fh anrfr tt<> smtWW 

jfo sog, fthut Bbr, sY, 24 fwto, ios 4 wfr 
waft srvfh v Prtr siwBhu. PtPr ^ fan tt« 

trjTo wmfrr Mrw nfar? 

Pm'jfVt fam £ 1 

set aw wi arfhPm *f?r trra g iY Ttum (4) % *mr 
qfin uitt 3 t it (u) % anpror 4 triftt 1155^1 <r 

KTFT V imTTT # 12 19 40 <p) 

m-m/.is I K mY vi^'T’w % 
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w>t qt-wr’ 1 ow-Ti (fttpr famo s?i o-qrori t o 7 8 

5?r arffaftm <pr° ^ 533 it ft; ^ifont gt f 

PrctfTftrT sfR tfsfpn rnTtifr It smfa.— 

TTT srfS^TT W "STTT 3 ^ (■«T) 9T 7JH Pl-Ttfn" 

*fN sfutt 8 afk -raff mfirr irDfmr- r rrr 

tr fi mrfafin ^ 4wr sftt 5rr#T4r nfT?tnfin 4?r itR fti-r 
“s, Tto Pram 24-9-aa 

^rmTrNr R-fa, n 2 -a- ;-i” 

wu gog, ntf&r sjm fajr 

[4s> Jfra 120 13 / 3 / SJ-Tro itjto irifa] 

MINISTRY OF HEALTH AND FAMILY 
WELFARE 

(Deptt. of Health) 

New Delhi, the 20th April, 1983 

S.O. :2055 —Whereas in pursuance of clause (d) 
of section 3, read with sub-section (4) of section 6 of 
the Dentists Act, 1948 (16 or 1948); Dr. K. Mahadev, 
Orthopaedic Surgeon, No. 606, Mahesh Nursing 
Home, Mysore, has been elected to be a member of 
the Dental Council of India by the members of the 
Senate of the Mysore University to fill the casual 
vacancy for the remainder of the term till the 24th 
September, 1984 in place of Dr. (Mrs.) S. Kantha, 
in its meeting held on 24th September, 1982; 

Now, therefore in pursuance of clause (d) of section 
3, read with sub-section (4) of section 6 of the said 
Act, the Central Government hereby makes the 
following further amendment in the noth' in 
Government of India in the erstwhile Ministry or 
Health No. 10-10/48-MI, dated the 12th April, 1949, 
as republished by the notification of the Government 
of India in the Ministry of Health and Family Welfare 
(Department of Health) No.S.O. 533, dated the 9fh 
February, 1978, namely;— 

In the said notification under the heading "(d) 
Fleeted under clause (d) of section 3”, for serial number 
8 and the entries relating thereto, the following shall 
be substituted, namely; — 

"8. Dr. K, Mahadev, Orthopae- Mysore 24-9-82 
die Surgeon, No. 606H Mahesh University to 
Nursing Home, Mysore. 24-9 84” 

[No. V. I20J3/3/83-PMS] 

8tT° 205G ipr T-T fafafTT; 7ftrPrt<T, 1948 ( 1934 

lb)5fttrm 3 (*t) % smnr4ipTfCmNV. 

«pl Y Tra fpro <rrf° BrFrm P?I?nr ^TWr 

pfppT spr^Til sfir 1RTO, RfT'TH TT '2 1 UT^, 193 3 h - "IT 

BriVm tfm >pt fh'r'rfmr Mr & i 

m. aw 'wr stf’tfit'UT nfr hr 3 % irfm *r ^-rTp; 
tpfjrp 'Rrm m’T'rp - ^ i|'#n srt 12 




[wr*r 11 —j (ii)] 

1949 Tf srftr^ppfr fi® 10-10/49 ipt® 1 k m ^rnoi tprp - 
*r fttto aiV qf^R q^ijR qism (wto faurnr) q?r 9 
197a it arftrg^rr 4 ® n^-® aft® 533 ir to-. sr*PTffnT 
fc, PTPfPqftnr sflnc fimTO qptfr it srqt^; ■— 

uw sffitfopt it "arn 3 % («t) % =>rdN fTOffro" 

*fr<f % sprrfa *m to is *rh: ijto nrofiTO ufafem % 
faTOfaforT TOUT sfrr Stfirftrqr VfttWTfTO it ®T(Tiifr 
smfcj .— 

" 16. *To THt (CRT tpl® ’TT^o, TOffR fwfautmT 21-3-83" 
Wtot frr ev iy, 

“PWfCJrr ir1w~r ipfirer sftr ®rmm, 
qfi l ' TOI , 

(TOfeV) 

[W» 4t° 12013 / 3 j 83-41° t^to IRt°] 

«fr« qra«F, A*n. *rfav 

S.O. 2056.— Whereas in pursuance of clause (d) of 
section 3 of the Dentists Act, 1948 (16 of 1948), Dr. 
Ramdas M. Pai, Medical Director, Kasturba Medical 
College and Hospital, Manipal has been elected to 
be a member of the Dental Council of India by the 
Senate of the Mangalore University, Mangalore, with 
effect from the 21 st March, 1983; 

Now, therefore, in pursuance of section 3 of the 
said Act, the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the earstwhile Ministry of 
Health No. 10-10/48-MI, dated the 12th April, 1949, 
as republished by the notification of the Government 
of India in the Ministry of Health and Family Welfare 
(Department of Health) No. S.O. 533, dated the 9th 
February, 1978, namely 

In the said notification, under the heading'* (d) 
Elected under clause (d) of section 3”, after serial 
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number 15 and the entries srelating thereto, the 
following shall be inserted, namely 

“16. Dr. Ramdas M. Pai, University 21-3-83.” 
Medical Director, of Manga- 
The Kasturba Medi- lore 
cal College and Hos¬ 
pital, Manipal 
(Karnataka) 

[No. V. 12013 3/83-PMS] 
_ S, P. PATHAK, Under Secy. 

(imwta ycraw 

ftwfr, 22 arifa, 1983 

TT° WTO 205 7. — +iffa tTT^rr itfr tt*t § fo 

^rsT5J if fafafac? STT##t *HRTT=F 

% I ; 

sr?r: stout, wt 

wt aftr aiwT arftffwt, 1958 (1958 u 24 ) 

tnrr 4 ^-tnrr (i) srrr sp^ sTfarpft 

U JW TTOT §tr, nWT AfUTWi 

Tr^rftr rttfiFt 4tTOl % 3n% afprnr qf 

RRt «pt ^?rr tfiff & 1 

fsta top, w srftrg^Tr % rmm if wren 

3TTPT % St rflTT U aprftt % \ff?pr ^ 

strRt «wiw if fuff vfr sq-fa* if 3rr#t 

tt f^rcr 1 


'TprT TT 7, 19S3/*WP» 17, 1995 


"TO* 


TF^t 

ffRTT 

HTRfm 

3t^F«TR 


^t^%3TtfFrRfTJTf^TO fiFtT i3TT^ 

6pif HTi 

1 

2 

3 

4 

5 

6 

'JtwjJfnnftT 


m 


ffr# Jr: sR^pr iw Jr 
<rfW snSfePT '•bie tfo 
2040 % apt if tntT- 
fw 'ff-STTh % RPT 
81'fin ’T95T 1 

Vt- 

5 ^: tr^cr’ TttNt if tr fm ^r?sm 
RffS Ro 2040 W 
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ErrftCT 




0. 3172 TcIT : EWT C TT2: ?T° 2040 #<T TFT TRA? % I TFT mfiTT TETET ^ I 




ji n ti n 


n n ii 


ii n n ii 



(>f° 2 - 16 /S 0 -tf°] 
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DEPARTMENT. OF CULTURE 

(Archaeological Survey of India) 

New Delhi, the 22nd April. 1983 
(ARCHAFOLOGY) 

8.0.2057.— Whereas the Central Government is of opi 
nion that the ancient monument specified in the Schedule 
annexed hereto is of national importance; 


7 , 1983l<MW 17, 19ns 2035 


Now, therefore, in exeicise of the power? conferred by 
sub-section (1) of section of the Ancient Monuments and 
Aichaeological Sites nnd Remains Act, 1958 (24 of 1958), 
the Central Government hereby gives two months notice of 
its intention to declare the said ancient monument? to be 
of national importance. 

Any objection which may be received within u period of 
two months from the date of issue of this notification in 
the Official Gazette from any person interested in the said 
ancient monument will be taken into consideration by the 
Central Government. 


SCHEDULE 


State District Tehsil Locality Name of Revenue Area Boundaries Owner- Remarks 

Monument plot numbers ship 

to be 
included 
under pro¬ 
tection 


1 

2 3 4 5 

6 

7 

8 

9 

10 

Jammu & 

Ladakh Leh Tbiksey Ancient 

» 

Part of 

0.3172 

North : Remain¬ 

Priva¬ 

Gumpha 

Kashmir 

Gumpha 

Survey plot 

Hec¬ 

ing portion of 

tely 

in religi¬ 


along with 

No. 2040 

tares 

survey plot No. 

owned 

ous use. 


part of land 

as shown 


2040 




comprised 

in the site 


East : Remain¬ 




in part of 

plan repro¬ 


ing portion of 




survey plot 

duced below 


survey plot No. 




No, 2040 as 



2040 




shown in 



South : Remain¬ 




the site 



ing portion of 




plan repro¬ 



survey plot No. 




duced below 



2040 

West : Remain¬ 
ing portion of 

survey plot No, 

2040 
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[No. 2/16/80-MJ 








[’nn' lL--<**s 3(ii)] 


2035 


wtkt 7 , 


lSSj/fcrW 1 7, J BO5 


2056. -"TSW flW< >irr 4PJ ?T f<C> \R$T 

*r fafaftp irnfa sftto tt^ 

^ q ; 


TTfTvSf 1.1 mfa-f 'R'J 4> '-PH 3TTPW ’tf JflagW 
V Ram *r sj^mp # wrfr^r *r tt *mr ?rr ^rrr 
^fr | i 


3ffr. rttp srpfar rttfr p«tt 
per sftv ipm 'iTfafnim, 1958 (1958 vr 24) 

£H7T 4 5pt OT-aKT (l) 5TTT 5T<RT WpPTm «PT 
’TPPr fP fU. THi7( JTRTPPI STT RcfW 


prfa xpttt, r snrp fafrftp Tf jrt sfir 

sprfk % vfiTP -m irNr^r wr p f^ras f%4r 
wf asff^r n er=t i%Rr irr&Ti rp -^rjfr 1 


9 f. 


■< 1 j J 1 fiRT ErpiH 


SW'RT PRTR 47T 4T9 % 3TJK 

f^rToRT^R RTST°T RP 

no 


1 2 3 4 S 6 


TTffP R / qryt < it^n r^x HPT RR HTT*T 3-10 X 1.70 X 0 . 48 fTW mu'o l/42l 

fiprrft, ntzx ftm % mn *Rf tt *mr aft ^ ferr 

’ft RTRir frpKT -p^f?T TPT PR RdP 7T 

fa# PRf^T KP ir 5nrT^ar ’tfWT t I 

w arm t m *rm mf ?fcr 

*t%t 

? ( ai , t‘ *T^fuicl ^nfwn'RP 

#° 1/421 % ■*TTR P 

| i 


fftsf tffaPT RTfaR fRrft 


7 8 9 10 


26.6^ -pR ■—’pfsR’To l/421 fPBfa*TPT . «ff #fPPT R'RT ^ Rfr amrfaFPTTR 

g# —1/421 apT^rTWT # RIT & I 

?ftPT .—^SR PR #° l/421 ^T ®tn WT 

'rfiRTr:—*T#eRpR# 421 (»fat) ( 
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URT-t^T jgf ‘^rtiT-^lrf 



[ffc- 2/3/75-Wo] 

?To (sfndV) *TTT fa^T, SfTT, t TTT 


[wnr s(ii)] 


'stot *r ^rupTff. 7 , ibsj/^wst 17 , 1005 
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S.O. 2058. — Whereas the Central Government is of opi 
nion that the ancient monument specified in the Schedule 
annexed hereto is of national importance; 

Now, theiefore, in exercise of the powers conferred by 
sub-section (1) of section 4 of the Ancient Monuments and 
Archaeological Sites and Remains Apt, 1958 (24 of 1958). 
the Central Government hereby Tttve<,t twr> months ' ..notice Af 


its intention to declare the said ancient monument to he of 
national importance from the date of publication of this 
notification in the Official Gazette, 

Any objection which may be received from any peison 
interested in the said ancient monument, within a period of 
two months so specified, will be taken into consideration by 
tlje Central Government. 


SCHEDULE 


State 

District 

Tehsil 

Locality 

Name of 

Revenue 

Area 

Boundaries 

Owner- 

Remarks 





the ancient 

Plot 



ship 






monument 

numbers to 
be included 
under pro- 






C 




tection 





1 

2 

3 

4 

5 

6 

♦ 

7 

• 

8 

9 

10 

Maharashtra 

Bombay 

Pare! 

Parel 

Monolithic 

Part of 

26.6 

North : Remain- 

Trus- 

The 


City 

Bhoi- 

Village 

has relief 

survey plot 

Sq. 

ing portion of 

tees : 

image is 



wad a 

Bombay depicting 

No. 1/421 

metres 

survey plot No. 

Shri 

housed 



Sew an. 

City 

seven mani- 

as shown 


1/421 

Chandi- 

in a 



D 11 . 


festations of in the site 


East : Remain- 

ka 

modern 





Siva Loca- 

plan repro- 


ing portion of 

Sans- 

structure. 





lly known 

duced below 


survey plot No. 

than 






as Bara- 



1/421 







deva measur 



South : Remain- 







ing 3.10 x 



ing portion of 







1.70x0,48 



survey plot No. 







mts. along 



1/421 







with adjoin- 



West : Survey 







ing area 



plot No. 421 







comprised 
in part of 
survey plot 
No. 1/421 
as shown in 
the site plan 
reproduced 
below 



(lane) 
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[mrn IT-^i 3(ii)] wraw 7r5rnr*rt:7, i4 83fen<j w, 1905 2030 


fw* % (s.28 tffe 'fefi sofa «rrf am <i«rv 
(Ont |) *f #spm 1.77 (4.37 w) &r 

47 gqflpi "qTPfefFTp urfftn” & tttf 7 ''arm¬ 

s ’n imm’' fen wnrr fr 1” 

(II) "Wi 1.86 |fJo (4 c PIT) q<E -2 4 

jfwffi /Sfcfra fenurfer »r ‘fefrfemriTT ■awW ijg 
fafes f. up. aft w, wU if “wrefeq 34!fpT'' 
rfe (fr^r # (*m n4<) 'rfwa if 30.43 #ir< ^f% 

JpK zftstni Tf ( T» H4T "rfeWrvHT TPTPt” Sffe <ita 
if TT>V 4fem % 18.28 fffep. =4)1 Sftdlb’ Frit %fed 
t T,r '<jfir ™ “*rnri#f" tr 4W7 'fenfenprw 
(few tfe er^ % nq.4 n? 'air m) few nn<n 
% 1 

[?io v >°-1 .ion/-i/82-5i° aio II'!] 


MINIS 1RY OF WORKS AND HOUSING 

New Delhi, ihe 22nd April, 1983 

S.O. 2059.—Whereas certain modilicataions, which the 
Central Government ptoposes to nrnke in the Master Plan 
tor Delhi regarding tho area 1 } mentioned hereunder, were 
published with Notice No F. 20(14)/82MP dated 25th 
September, 1982 in accordance with the provisions of sec¬ 
tion 44 of the Delhi Development Act, 1957 (61 of 1957) 
inviting objections/.,uggestions, as required by subsection 
(3) of section 11-A of the said Act within thirty days from 
the date of the said notice; 

And wheieas no objections and suggestions have been re¬ 
ceived with regard to the said modifications, the Central 
Government have decided to modify the Master Plan for 
Delhi; 

Now. therefore, to exercise of the powers confeired by 
sub-section (2) of section 11-A of the said Act. the Central 
Government hereby makes the following modifications in 
the said Master Plan for Delhi with effect from the date of 
publication of thR modification in Gazelto of India, 
namely : 

MODIFICATION : 

(i) “The land use of on area measuring about 1.771 

hects. (4.37 acres) ottt of the land earmarked for 
'Recreational' use in the Master Plan/Zonal Plan 
for Zone F-2, located in the west of Sant Nogar 
(segregated b\ 13.29 M wide zonal road) is 
changed from ‘Recreational’ use to ‘residential 
use’. 


(ii) “Land use of an area, measuring about 1.86 hects 
(4.6 acres) earmarked for ‘Residential’ use in the 
Master Plan/Zonal Development Plan for zone 
F-2 bounded by ’Residential’ use (Sant Nagar) on 
the north and east, 30,48 M. wide Master Plan 
Road and ‘Rccietionil’ sc on the south and 19.28 
M. wide Zonal Road on the west is changed from 
’Residential use’ to ‘Recreational' (District Park, 
play ground and open spaces)” 

INo. K-1301 l/4/82-DDUA] 

Wo an o 2 o s o—i a; $?jf )? wan c t r fe#r *wi tjferr/wwljr foprff 
tfrtprr if JTffrffe writ? ml an# if TfawT rfefet -pfeqp 

w* % M fe^ f4T.nr 1957 (195741 gi)4) 

JT'.r 11 % 7 TOTfl, 19S1 # ffW(T mfio-.-l(z.l ) 


/safe’To 'flo aici 84ft Tlfor % 30 fer % 

gwrq pfe % fVT 44Tfed fr.sT «rr fo m qfefen 

Td ETf-J 1 1 rr nft -jq- tp-.T (3) if 4Flf«U $ t 

qV. mu; fcttfk *K4U ^ w* Wifort rfe gnfe t< fa wi t 
T,<4 4f 4,4 fetff JtH fesfffi if a«TT qtfet trvmnr 44 
fefa ffinr t I 

5i4 tiW 848 UfafalU Iff) <3171 1 1 u gfl 34WT7T (2) # 
’4Tfr nrfiram tt swiff 47(1 jp 4fefa htttt fen fafa ir 

sm.rt % 7nm if ttrrfVpf ^pf) m f«fa ir few rn 
T44 rftSTnV if ferftrfet 47(f) ^ , tTHfff:- 

TTftUn 

“atln ^i-5 (41 o 5,’i^o^o-ifH rT.f4^ CT^T) % rv~*T i T 

0.394 ^427 (0.974 1(4?) 4ffi t l 4 'T'gfWt tPT feh 
ifo 85P;, «TT Tftt if 45.72 RtCt ^ tPlf- 
^rr trs it, Lfwr-iw mf trltfror-ofim if 4 7T riF t #34 
rgtr ff (f4T mr-rf'm if uw#4 4fst (n'4 fesf) 

TirFIlfopH spiliff) ir fed 41 >jfe tmiPT 4ft 100 
”(44 tff)" 4 ipvff wu wirTra nfe "wtoui'i" ir 4 ife- 

fef. ir q'TUi 4T4I ^ I 

[rfo To- 1301 l(l5)/7 9-flo i\0 llri] 
40 IWFfr, M4 <Hf>J4,Ri 

S.O. 2061).—Whereas certain modifications, which the Cen¬ 
tral Government proposes to make in the Master Plan for 
Delhi Zonal Development Plan regarding the areas men¬ 
tioned hereunder, were published with Notice No. F. 3(24)/ 
80-MP, dated 7thi Februaty, 1981 in accordance with the 
provisions of section 44 of the Delhi Development Act, 
1957 (61 of 1957) inviting objection /suggestions as requir¬ 
ed by sub-section (3) of section 11-A of the said Act. with¬ 
in thirty days from the date of the said notice; 

And whereas, the Central GoyeinmcnL after consideiing 
the objections and suggestions with regard to the said modP 
fications have decided t > modify the Master Plan for Delhi; 

Now, heieforc, in tseicisc of the powers conferred by sub¬ 
section (2) of section 11-A of the said Ac, the Central 
Government hereby makes- the folowing modifications in 
(be said Mastei Plan for Delhi with effect from the date of 
publication of this modification in tbtt Gazette of Indio, 
namely ; 

MODIFICATION : 

'The land use of plot No 85-A, Panchkuin Road mea¬ 
suring about 0,394 hectares (0.974 acre) falling in 
Zone-I 5 (D.T.Z.-Gole Market Area), bounded bv 
43.72 metres wide Pnnchkuirt Road on nrrTth-cast 
Dargah Sayed Hasan Rasul Numc on the south 
east and south-west and residential area (NDMC 
quarters) on north-west is changed from’Residcn- 
tlal’ to ‘Commercial’ with a F.A.R. of 100 (hundr¬ 
ed).” 

TNo. K-13011 /15/79-DDIIA] 
K. K. SAXENA, Desk Officer 


fafew xiftfeifer 

ttott 

H £ FqvvH f 7 41 , 1983 

. 3TT. 2061. —<£V$T(| 7TWC W fflw/ 

afefe TftferT w fetTferfetr m 
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tor, tom {tore f^Tftr ntor frewr vt tofH nr *** 
4t fAfre tor ? 4«rr w srtore ft fto *rrre w: 5 : ft 
qfp'jf,’ P tpIH PfTO - toto' fT4FI (ftVK* w) Iff 3tfa- 
pml toff HI* dff« 623 fpm 17 to, 19S9 A ftofafaPT 

nto* tor tot[;— 


' ‘OTf 1 .1 ftFET (2 - 7 trap?) TTPF to tof 5ft FffaT 

Trpf (toft tot nm star Tts- ft w) ft 
^rpf ffism t 3T ^ : ^ ^ ft" 30 • 5 ^5^ 
(100 to:) RFlffaTtoT *Ff *faT tof 
tprr tf°*faT 3* #, qfim tr *, toT 
jtftfrur ft- 68.68 tor (225 to) 'fttf sfto 
to # fto I, to tor snfK "irrctora> 
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ffftor trtf ami* toto* qft stNtdrt ft- 
$-13011 ( 9 ) / 75 -tr. *t. -i(E) fa*fa 30 to, 
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err# far* to ufa fa^tow ft fan( ^'tow ^Ht 1 

[g\ rrffi. 10(l46)/75-*r.At.J 
srr«r tft, tNt 

DELHI DEVELOPMENT AUTHORITY 

PUBLIC NOTICE 
New Delhi, the 7th May, 1983 

S.O. 2061,—The following modification, which the Cential 
Government proposes to make to the M'aster Plan for Delhif 
Zonal Dcvtlopment Plan is hereby published for public in¬ 
formation. Any person having any objection or sugges¬ 
tion with respect to the pioposcd modification may send the 
objection or suggestion in writing to tbe Secretary, Delhi 
Development Authority, Vikas Minar, lndraprnstha Estate, 
New Delhi within h period of thirty days from the date of 
this notice. The pcison making the objection or suggestion 
should also give Us name and address ;— 

MODIFICATION : 

"The land use of an area measuring about 1.1 hect. 
(2.7 acres) located along Mandir Marg (between 
Kali Bari and Shaukar Road) and bounded by 
Mandir Marg 30.5 mt9. (100') r/W in the east, 
Mandir Lane in the North, nallah m the west and 
68.58 mis. (2 25’) wide Shankar Road in tbe South 
Is proposed to be changed from 'public and Semi- 
public facilities’ (notified by the Government of 
India, Ministry of Works and Housing notification 
No, K-13011(9 )/75-UDI(A) dated 30th May, 1977} 
to 'recreational' use,” 

The plan indicating the proposed modification will be 
available for inspection at the office of the Authority Vikas 
Minar, lndraprastha Estate, New Delhi on all working days 
except Saturday within the period referred to above. 


[No. F. 16 (146)/75-M.P.j 
NAT HU RAM, Secy. 

(<m*I TB) 

ht f?wr, 2 2 tor, 19s a 

*r> Mtc 2 06 2 ~^#w wrt, BfafeT fofnrr fafa (Rprmr) 
i960 41 Pm 3 iftf 9 % jtw gfw ^rfvu't 
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1 1 sfr firfi^T a^itoTT, to?h' fT^ttt fhfR tlfhEr l’ 

[ T fo j[o tjrroyinic/ugo^tToilc ( 52)/81-T‘tou] 

Vt^Tpl VR-hTlF, 315 ■*: ttm 

MINISTRY OF SHIPPING AND TRANSPORT 
(Shipping Wing! 

New Delhi, the 22nd April, 1983 

S.O.2062. —In exercise o( the powers conferred by sub¬ 
section (1) of section 15 of the Merchant Shipping Act, 1958 
(44 of 1958) read with rules .1 and 9 of the Shipping Deve¬ 
lopment Fund Committee (General) Rules, 1960, the Central 
Government hereby appoints Shri G. C. Kudaisya, Secietary, 
Shipping Development Fund Committee, also as a Member 
of tne said Committee with immediate effect and for that 
purpose amends the Notification of the Government of India 
in the late Ministry of Transport and Communication. De¬ 
partment of Transport t fiunsnort Wing) No. S.O. 628, dated 
17th March 1959, namely :—- 

In the said Notification, after serial No. 11 and entries 
relating thereto, the following entry shall be Inserted, 
namely :— 

“12. Shri G. C. Kudaisya, Secretary, Shipping Develop¬ 
ment Fund Committee.” 

[F. No. SW/MSD(52);81-MD] 
_ AN DRAG BHATNAGAR, Under Sccy, 

(tw to) 

4f tofr, 26 tor, i98i 

wto an° 2063,—vtritoWtofto, isoo (iB90irr3fftifmTir 

9 ) tfr tstra 82-51 3 to trsmr wftto ipt tor tAt 57 6 t- 
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wvrerer A toi i 

[Ro S3 /f (aft) 11/ 1 /i] 
tore to, htos, 

Are ug rea riRTn toq-, »nArr ttrern 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 26th April, 1983 

S.O. 2063.— In exercise of the powers conferred by Section 
82-B of the Indian Railways Act, (890 (Act IX of 1890), 
the Central Government hereby appoints Shri A. K. De, 
retired Judge of the Calcutta High Court, as Claims Commis¬ 
sioner to deal with all the claims arising out of the collision 
between B-114 DN. Passenger and H-292 DN. Passenger 
trains near Howrah car shed on Eastern Railway on 16-3-1983. 
His headquarters will be in Calcutta. 

[No. 83/E(0)lI/J/U 
HIMMAT SINGH, Secy. 

Railway Board & 
ex-Offlcio Joint Secy, to the Govt, of India 
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New Delhi, the 20th April, 1983 

SO. 2065.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the _ Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in ielation to the management of 
Calcutta Port Trust and their workmen, which was teceived 
by the Central Government on the 14th April, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
CALCUTTA 

Misc. Application No. 12 of 1980 
Under Section 33A of the I.p, Act 
(Arising out of Ref. No. 57 of 1979) 

PARTIES : 


an: Wftr tPThTC aftafffbT faTR 'arilfiTW. 
1947 ( 194 7 tpT 14) Ti WlTr 7-^ aff T . UI'TT 10 
ip,' 'a'WTTI (1) % qwe (e,) 547T 5t^ DTf^Ttn TT 
TTNr TT7T |E J TTT TTtTfTfrrT nfSff TCTt 

?, I'rsrafl' =nftJTTft «ri qfo n-^ 0 tjqTt^Tsr 
gT’T, fvfn'TT Rfch’FW 4V3V< T afi’’ f^T5 
Ti T4a ‘JiftlTTiT TT Efplfu'ntW % fvftT fnSfSEl E P T fl 1 ' 
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Tf 95T Wdl it ^Elf 1972 9 
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tT fa famfl if Th • fa' BET 
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sRfur tt ->? 

o 

[EHo-12 012/19/ 8 2 -yV 4 (<7) ] 
rr 0 %o mSTESft, f*qr arfSTIRf 

MINISTRY. OF LABOUR 

(Department of Labour) 

ORDER 

New Delhi, the 8th March, 1983 


Mr. M. K. Ghose and 40 Others, 16L, Dover Lane, 
Calcutta-29—Applicants. 

vs. 

The Calcutta Port Trust, 15 Strand Road, Cnlculta-1 
. .Opp. Party. 

PRESENT : 

Mr. Justice M. P, Singh—Presiding Officer. 
APPEARANCES : 

On behalf of Applicants—Mr. M. K. Mitra, One of the 
Applicants. 

On behalf of Opp. Party—Mr. D. K. Mukherjee, Industrial 
Relations Officer. 

STATE : West Bengal. INDUSTRY : Port 

AWARD 

This is a complaint under Seebon 33A of the Industrial 
Disputes Act, 1947 dated 24 September 1980 by 41 employees 
of the Calcutta Port Trust alleging that during the pendency 
of Reference No. 57 of 1979 under Section 10 of the said 
Act in respect of an industrial dispute regarding duty hours, 
the Calcutta Port Trust has violated certain terms and condi¬ 
tions of service of the petitioners. The alleged violation, to 
mention some, includes deduction of pay, signing of atten¬ 
dance register, change in duty hours, over time allowance 
asking the petitioners to enter thejr names in A.D. M’s Log 
books specifying their duty hours on each Sunday and 
National holiday etc, Before this Tribunal and complainants 
have confied their argument only to two matters : (a) in¬ 
crease in dutv hours and (b) change in Sunday the weekly olf 
day into some other day without permission of the Tnhunal. 
The reference was disposed of on 5 January 1981. Now Sec¬ 
tion 33A under which this complain as been filed runs as 
follows ; 


S.O. 2064.—Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in re¬ 
lation to the management of Karnataka Bank Limited, Manga¬ 
lore and their workman in respect of the matters specified in 
the Schedule hereto annexed ; 

And, whereas, the Central Government considers it desir¬ 
able to refer the said dispute for adjudication. 

Now therefore, in exercise of the powers conferred by Sec¬ 
tion 7 A, and clause (d) of sub-section (1) of section 10, of 
the Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri V. H. Upadhyaya shall he the Presiding Officer 
with headquarters at Bangalore ani refer the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 

“Whether the demand of the workman, Shri N. M. 
Ashrit, for reinstatement in services of the Karnataka 
Bank Limited with continuity of service, bank 
wages, and arrears of difference is emoluments due 
for the period of service from July 1972 to July 1979 
at the Gadag Branch of the Bank is justified ? If * 0 , 
to what relief i-, the concerned workman entitled?” 

[No. L-1201219/82-D.WA)] 


“Where an employer contravenes the provisions of Sec¬ 
tion 33 during the pendency of proceedings before a 
(Labour Court, Tribunal or National Tribunal), any 
employee aggrieved by such contravention, may 
make a complaint in writing, in the prescribed 
manner to such (Labour Court, Tribunal or Na¬ 
tional Tribunal) and on receipt of such complaint 
that (Labour Court, Tribunal or National Tribunal) 
shall adjudicate upon the complaint as if it were a 
dispute referred to or pending before it. in accord¬ 
ance with the provisions of this Act and shall sub¬ 
mit Its award to the appropriate Government and 
the provisions of this Act shall apply accordingly,” 

On a perusal of the above it is clear that Section 33A is as 
good as a Reference under Section 10 of the Industrial Dis- 
utes Act and that the section will apply only when there 
as been contravention of Section 33 during the pendency 
of the reference before the authority concerned. It is further 
clear that only an employee aggrieved by the contravention 
can apply under this section. 

2. The question to be decided thus in this ease is (i) 
whether the employer contravened any of the provisions of 
Sec. 33 of the aforesaid Act during the pendency of Refe¬ 
rence No. 57 of 1979 and (ii) if there was such contrcvention. 
whether its action was justified on merits. None of the parties 
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has "adduced any ocular evidence before me. The complain- 
ants have Med one document (Ext, W-1) dated 8 November 
1980. It is in Ihe nature of a circular issued by the Dock 
Master to all Assistant Dock Masters stating that weekly off 
days were being granted to them and hence there will be 
no payment for work on weekly off days. This document is 
irrelevant in the present case became Assistant Dock Masters 
arc not involved in the pending dispute in Reference No, 57 
of 1979. Deputy Dock Masters and Assistant Dock Masters 
are not at all concerned with the main dispute m-the said 
reference. The present complaint is quite vague inasmuch as 
it is not stated what clause of Section 33 of the Industrial 
Disputes Act has been contravened irrelevant statements have 
been made in the complaint. It is stated by the Port Trust 
that the letter dated 15-10-79 refers to an administrative de¬ 
cision communicated on 30-8-79 i.e. before the commencement 
of the proceedings before the Tribunal and as such the matter 
dealt with therein cannot be cited a s contravention of Section 33 
of the I.D. Act, that the rate of allowance payable to the Deputy 
Dock Master for work on Sunday for a full shift of 8 horns 
or a part thereof or for that matter any such allowance payable 
to other Class I Officers under the Harbour Master (Port) is 
not the subject matter of the dispute pending before the Tii- 
bunal in Reference No. 57 of 1979 and that by advising the 
applicants to enter their names in ADM's Log Book specifying 
the duty hours on each Sunday and National Holiday, no 
contravention of Section 33 ol the I.D. Act has ben made 
as the same is in no way connected with the dispute pending 
before the Tribunal. 

3. In the present ease that is not a single instance of con¬ 
travention of any of the provisions of Section 33 on the part 
of the Port Trust. The complainant does not disclose as to how 
the dispute raised there in any manner connected with the 
main dispute in Reference No, 57 of J979. No order of the 
Calcutta Port Trust has been produced to show that they 
have contravened any provisions of Section 33 in regard lo 
any matter connected with the dispute to the prejudice of ihe 
concerned employees, The complainant does not state 
which employee was concerned with the dispute and in 
what manner and whether he became aggrieved by the alleged 
contravention has not been proved by any evidence. The 
complainants have not moved any act on the part of the 
Port Trust fiom which it can be said that they have con¬ 
travened any provisional of Section 33 and their act is 
unjustified on merits. It is u case of no evidence. 

4. It is well settled that a complaint under Section 33A is 
maintainable only if the employer contravenes Section 33 of 
the Act. The complaint does not even state clearly as t.o what 
was the subject matter of the industrial dispute bcfoie the 
Tribunal in Reference No. 57 of 1979. In my opinion, it has 
no merit. The complaint is accordingly dismissed. 

This is my award. 

Dated, Calcutta, 

The 5th April, 1983 

M. P, SINGH, Presiding Olliccr. 

[No. Z-20025/6/83/D.IV(V)J 

S.O. 296ti.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers ; n relation to the maangement of 
Calcutta Port Trust, Calcutta and their workmen, which was 
received by the Cenlnl Go/ernmcnt on the 8lh April, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 

Reference No. 19 of 1981 

PARTIES : 

Employers in relation to the management of Calcutta Port 
Trust, Calcutta. 

AND 

Their Workmen 

PRESENT : 

Mr. Justice M. P. Singh—Presiding Officer. 


1983/VA1SAKHA 17,1905 [Part II—Sec. 3(ij)] 

APPEARANCES : 

On behalf of Employers—Mr. D, K. Mukiieijce, Industrial 
Relation Officer. 

On behalf of Workmen—Mr. A. K, Basil, President, Cal¬ 
cutta Berthing Seivice Association. 

STATE : West Bengal INDUSTRY : Poit 


AWARD 


The Government of India. Ministry of Labour, by their 
Order No, L-SZOllUfiflSO-IVA dated b April, 1981 referred 
the following dispute to this Tribunal for adjudication : 

“Whether the management in ielution to the Calcutta Port 
Trust, Calcutta are justified in denying the compensa¬ 
tion to the Berthing Staff fo*- working on National 
Holidays, at the rate of (a) 1 /2 day's pay and a com¬ 
pensatory off or |b) )-l|2 days pay, if compensatory 
off can not be granted, from 1st January. 1979 
as recommended by the Agarwal Committee ? If 
not to what relief arc the concerned workmen en¬ 
titled 7” 

2. When the case was taken up for hearing to-day, 
Mr. D. K. Mukherjee, appearing for the Port Trust, sub¬ 
mitted a petition stating tnat the disputo has been settled 
by and between the parlies and a ‘no dispute’ award be 
made in the matter. Mr. A. K. Basu, President of the Union 
also agreed and signed on the petition. In the circumstances 
stated above. J pass a “No dispute" award in the mallei. 

Dated, Calcutta, 

The 31 st Maich, 1983. 

M. P, SINGH, Presiding Oliieei, 
[No. L-32011 /26/80]D-IV(AJ] 

New Delhi, the 23rd April, 1983 

S.O. 2007.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central 
Government Industrial Tribunal, Calcutta in the industrial 
dispute between Ihe employers in i elation lo the manage¬ 
ment of Calcutta Port Trust, Calcutta and their workmen, 
which was received by the Central Government on the 19lh 
April, 1983. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 
CALCUTTA. 

Relcrencc No. 2 of J981 

PARTIES : 


Employers in relation to the management of Calcutta 
Port Trust, Calcutta. 

And 

Their Workmen. 

PRESENT : 

Mr. Justice M. P. Singh ... Presiding Officer. 
APPEARANCES : 

On behalf of Employers Mr. D K Mukberjee. Indus¬ 
trial Relations Officer. 

On behalf of Workmen Mr. Kamal Kumar Banerjee, 
Asstt. S’ecrctary, with Mr. Paresh Bose, Assistant 
Secretary of the Union. 

STATE : West Bengal INDUSTRY : Port 
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AWARD 

By order No. L-32011/9/8t)-D.LV(A) dated 19 Decem- 
bei 1480 the Government of India, Ministry of Labour 
sent the following dispute to this 'tribunal lor adjudication: 


“Whether the management of Calcutta Port Trust, Cal¬ 
cutta are justified in denying the claim of the 
wages to the crews of Tug ‘Mandodari’ for the 
period from 19th April, 1977 to 8th lime 1977 
If not, to what relief are the concerned work¬ 
men entitled ?"’ 


2. In ni} opinion the answer to the issue .should be in the 
affirmative. Admittedly the Engineer-m-charge of the vessel 
Tug Mandodari according to the class it belonged, to, should 
morning to the crews of the vessel to go 
to Haldia (see Ext M-l). 'J he Crew 24 in number 
did not carry out that order. They did not go 
to Haldia. Admittedly the Tug Mandodari was intended to be 
deployed at Haldia. At Haldia they were required to assist 
ships in turning and toeing in the basin mostly during day 
hours. The case of the union is that us per rule according to 
class of vessels their manning capacity is determined. The 
Tug Mondodari according in the class it belonged, to, should 
be manned by 1.1|2 set of crews i.e. one normal complement 
and 50 per cent extra to assist and|or relieve those fatigues 
during the course of work. Bui at the relevant time ‘Mandodari’ 
had only one normal set of crews while the rest of the 4 Tugs, 
all meant for Haldia, had 1.112 sets of crews. It should toe 
against the rule and susceptible to serious accident involving 
life and property to work with short staff i.e. less than 1.1/2 
sets of crews. That while at shore a Tug of the kind mentioned 
above may have a notmal set of crews but when at operational 
work it must have 1.1(2. set of crews otherwise it should run 
a risk of serious accident involving life and property. But 
they were not provided with sufficient manning strength, So 
the crew did not sail. It is clear that on their own case the 
Tug ‘Mandodari’ was not made operational. The ctew struck 
work. The stoppage of work continued from 19th April, 1977 
to 8 June 1977. The crew refused to carrv out the order on 
the ground that the tug was short handed WW 1 H M Cfmkra- 
varty, a driver has admitted in his evidence fha! they did not 
take the Tug Mandodari to Haldia for one month and 20 
days. He says that this was due to shortage of staff. He has 
further said that the concerned workmen were not on strike 
during the period ftoni 19 April 3977 to 8 June 1977, that 
they did maintenance work, attended store, outside dock 
bunkering of diesel oil, brought coni and water from one 
place to another and also performed all work as per order 
of the engineer. He said that all the work done by them had 
been entered in the Log Book of the Inland Master. The 
deposition of WW 2 Hanif, a Deck Titidal is similar. In the 
written statement however no details of work done have been 
mentioned except that they dil maintenance work. I do not 
find anv justification for refusal on the part of the 24 crew 
of the Tug Mandodari to carry out the order of the tnginner- 
In-charge. Undisputably the engineer-m-charge was the 
“'ompetent authority to give orders to 'he crew. The demand 
for additional hands could at best he a matter for considera¬ 
tion by the management but it could not he ground for dis- 
nbevimr the lawful order of the competent authority, namely 
the engineer-in-charge. The art of the crew, in my opinion, was 
an act of insubordination and indiscipline. T| was not right 
f or them to paralyse the work for no pood reason. MW T 
S.K. Asthana an Assistant Engineer Superintendent has denosed 
that the tug was not short staffed for the purpose it was inten¬ 
ded and that the manning of staff depended on the operational 
requirement of the fug. He has further said that there was 
no chance of accident taking place with one set of crew. From 
Ext, M-2 dated 70 Atvil 1977 abo it appears that the vessel 
was provided with adequate number of staff for the nature 
of duties intended to be carried out bv the vesvl at that time 
rter Evt M-5 aho) Tn thb view of ihe matter the contenrinn 
of the Union that the Tug Mandodari was to he manned hy 
1.1(2 crews on 19-4-77 cannot be accented as valid. P rnnv 
he noteff that depending on tidal conditions it would take only 
thout 5 to 9 hours in going from Calcutta to Haldia Tt is also 
*o be noted that on 9 Jun* 1977 the Tug Mandodari went 
f rom Calcutta to Haldia only with one set of 24 crews that 
it had from before, although with the understanding that 5 
additional Acts that is one Inland Mister, one T C drive*' 


one Techlcal, one Electrician and one Scacunny will be pro¬ 
vided to the Tug Mandodari (vide Ext. M-8 and W-6 
dated 8-6-77) it was ultimately accepted too (vide 
Ex( M-l6). In the circumstances it cannot be said that the 
act of refusal committed by the concerned crew w as justified 
from any point of view. The stoppage of work did tant¬ 
amount to unjustified strike, 


3. Shri k. K. Banerjee, the Assistant Secretary of the Union 
appearing for the workmen vehamently argued that proper 
maintenance of boiler etc. was made by the crew. But MW-1 
says that from the correspondence nothing can be shown if 
the proper maintenance of boiler etc, was made. Even assum¬ 
ing that crew did what WW-1 and WW-2 says in their evid¬ 
ence, it is clear that it was not done as per any assignment 
of job entrusted to them by tire management, in service 
Jurisprudence only that work can be recognised us valid aiul 
accaptable which is done in pursuance of the order of the 
Master. Any work done by an employee independently and 
after refusing lawful order of the competent authority is no 
work for the purpose of "wages”. 

4. The employees’ consideration for wages is service (i.e, 
being ready and willing *o serve), hot the actual performance 
of work of his own choice by refusing to obey his superior. 
In the instant case Sri D K Mukherjee appealing for tile 
CPT produced the Log Book maintained by the Engineer-in¬ 
charge. This Log Book of Tug Mandodari was produced as 
demanded by the Union before this Tribunal. This Log Bcok 
shows that there was complete stoppage of operational work 
in regard to the Tug Mandodari for one month and 20 days. 
I am inclined to accept Ihe case of the Management in this 
regard. J hold that the concerned crew did not do any 
operational work for 1 month and 20 days. Their act was 
obviously illegal and unjustified. Thi CPT is a public utility 
service. They did not give my notice of strike to the CPT as 
required by Section 22 of the Industrial Disputes Act, 1947. 
So the strike was illegal. It follow* that they are not entitled 
to any wages for that neriod on the principle of ‘‘No work, 
"No pay”, vide the case of Vikram Tamaskar & Others v. 
Steel Authority of India Ltd., 1982 Lab IC 909- 1982 I LTJ 
84. Sri K. K. Banerjee for the Union referred to (he decision 
m M. K. Bose & Bank of India, 1977—2 T,LJ 284 (Cal) 
and contended that the employers had no right of making 
any deduction from the salary on a pro-rata basis for the 
time during which the employee was absent from his desk 
and participated in demonstrations but in another Calcutta 
case of Algemene Bank, Nederland V Central Government 
Labour Court, Calcutta, 1978 Lab IC 47 (Call Sabycsachi 
Mukherji. J, as he then was, expressly dissented from that 
view. In the circumstances I rely on the decision of Madhya 
Pradesh High Court (supra) and hold that 24 concerned 
crew arc not entitled to anv w r ages for the period of strike 
from 19 April 1977 to 8 June 1977. Tt will not be out of 
place to mention here that the 24 concerned workmen and 
even the union fully realized the weakness of their claim for 
wages. They entered J nto an agreement with the Management 
on 16 July 1977 (Ext M-9) which is as follows : 


“TERMS OF SETTLEMENT REACHED WITH 
TOE CALCUTTA PORT SHRAMIK UNION. 

Whereas the crew of Ihe Tug ‘‘Mondadori’ did not 
carry out their onerational work during the period 
19-4-77 to 8-6-77 aud Port Administration applied 
the principle of "No work No pay” to regulate the 
wages during the period. 

Now therefore it is agreed as follows :— 

L That in order to mitigate the hardship of the 
crew of Tug "Mandadori” for nou-receint/par¬ 
tial receipt of wages from 19-4-77 to 8-4-77, the 
Management agrees to advance to each of the 
crew of Tug "Mandodari” an amount as shown 
against his name in the list attached as Annexure 
‘A*. 

2. That the advance mentioned in item 1 above will 
be recovered in suitable easy instalments from <he 
concerned crew commencing from sixth month 
from the date of receipt of the advance by ihe 
crew. 
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3. That the advance mentioned hereinbefore will' be 
made to each member of the concerned crew on or 
before 20th July 1977. 

The Union wished it to be placed on record that it 
intends to pursue the matter further in accordance 
with normal procedure.” 

From the above It is clear that the crew did not cany out 
any operational work during the strike period and that the 
Administration applied 'he principle of “No work, No pay” 
and gave them ad hoc advance to be repaid in instalments. 
The Union did not then press for payment of wages. Sri K.K. 
Banerjec submitted .hat under the last portion of the agree¬ 
ment the Union was free to pursue the matter in further in 
accordance with normal procedure. In my opinion that clause 
does not affect the cental fact that the Union did not then 
press uny claim for getting wages, They rather accepted the 
advance and settled the dispute. They Impliedly agreed by 
acquiescence not to claim the wages in question. Not onlv 
that. It appears from statement (Ext M-16) of the ALC 
dated 1F8-77 that as regards the wages for the period 19-4-77 
to 8-6-77 it was stated that there was a settlement at, 
blleteral level on 16-7-77, and the payment was also made 
to the workers on 20-7-77 and the dispute was dropped. This 
statement by ALO(C), Calcutta was mad- when representa¬ 
tives of both parties were present. Thus, the claim for wages 
for the strike period, seems to be settled bv the Settlement 
dated 16 July 1977. 

5. Sri K. K. Banerjee argued that reduction of manning 
scale of Tug Mandodari constituted a violation of Section 
9A of the Industrial Disputes Act I do not agree. It appears 
that the Union was insisting from 19-4-77 that the class of 
vessels to which the Tug Mandodari belonged was manned 
by 1.1 72 crews and any reduction of the manning scale would 
constitute a violation of Section 9A of the I. D. Act (Vide 
the letters of the Union Exfs W-4 dated 21-4-77 Ext W-f 
dated 26-4-77 and W-7 dated June 20. 1977). I do not agree 
with this contention. There was no question of any change in 
the conditions of service. One set of crew of 24 in number 
had provided from before, 3 additional hands were sanc¬ 
tioned later. The contention is rejected. 

6. On a consideration of the materials on lecord and of the 
submissions made by the parties T am of the opinion that 
24 concerned workmen did no operational work during the 
period of strike from 19 April 1977 to 8 June 1977 and 
hence on the prlndple of "No work, No pay" they are not 
entitled to any wages for that period. 

7. My concluded award, therefore, Is that the management 
of the Calcutta Port Trust, Calcutta are ins titled in denying 
the claim of the wages to the- crews of the Tug Mandodari 
for the period from 19 April 1977 to 8 June 1977 It follows 
that the concerned workmen are not entitled to any lelief, 

M. P. SINGH, Presiding Officer 
[No. L-32011/9/80/D-lV(A)j 
A. K. SAHAMANDAL, Desk Officer 

Dated, Calcutta, 

The 12th April. 1983. 
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ORDER 

New Delhi, the 17th March, 1983 

S.0.2068.—W/iereus the Central Government is of the opin¬ 
ion that an industrial dispute exists between the employers 
in relation to the management of State Bank of India, Madras 
and their workman in respect of the matter specified in the 
Schedule hereto annexed; 

And whereas, the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 7A and clause (d) of sub-section (1) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Cential 
Government hereby constitutes and Industrial Tribunal of 
which Shrl T. Arul Raj, shall be the Presiding Officer, with 
headquarters at Madras and refers the said dispute for adju¬ 
dication to the said Tribunal. 

SCHEDULE 

“Whether the action of the State Bank of India in deny¬ 
ing employment to Smt. G. Parvathi, Sweeper, Local 
Head Office, of the Bank, Madras with effect from 
May, 1979 is justified ? If not, to what relief is 
the workman concerned entitled 7” 

[No. L-12012/30/82/D-IHA)} 
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ORDER 

Men Delhi, the 30th March, 1983 

S.O.2069,—Whereas the Central Government is of the opi¬ 
nion that an industrial dispute exists between the employers 
in relation to the management of Malaprabhu Grameena 
Bank, Hattimattur, and their workman in respect of the 
matter specified in the schedule hereto annexed; 

And whereas, the Central Government considers it dcvi- 
ahle to refer the said dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 7A and clause(d I of sub-section (11 of section 10 
o£ the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri¬ 
bunal of which Sbri V, H. Upadhyay i shall be the Presid¬ 
ing Officer, with headquarters at Bangnlore and refers the 
said dispute for adjudication to the said Tlibtmal. 

SCTIEDIJI F 

“Whether the action of the management of Malaprabha 
Grameena Bank in terminating the services of Sbri 
M. L. Desai, Knlpatnro Deposit Collector Agent 
at their Hattimattur Branch with effect from 6-1-82 
is justified? If not to what relief is the workman 
entitled'’" 

[No. L-12012/34/82-DJKA)] 
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ORDER 

S.0.2070.—Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em- 
ploycis in relation to the management of Cauvery Grameena 
Bank. Mysore and their workman in, respect of the matter 
specified in the schedule hereto annexed; 

And whereas the Cential Government considers it desir¬ 
able to refer the said dispute for adjudication; 

Now therefore, in exercise of the powers conferred by 
section 7A and clause (d) of sub-scction (1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), the Cen- 
tial Government hereby constitutes an Industrial Tribunal 
of which Shri V.H. Upadhyaya shall be the Presdlng Offi¬ 
cer, with headquarters at Bangalore and refers the said dis¬ 
pute for adjudication to the said Tribunal, 

SCHEDULE 

‘‘Whether the action of the management of Cauvery 
Grameena Bank, Mysore, in dismissing from ser¬ 
vice Shi i S. Parameswaru, Field Assistant, with 
effect from 1-11-1979 is justified? If not, to what 
relief the workman is entitled?” 

TNo. L-12012/101/R2/D-II(A)] 

New Delhi, the 16th April, 1983 

S.O+2071.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the industrial dispute 
between the employers in relation to the Reserve Bank of 
India, Kanpur, and their workmen, which was received bv 
the Central Government or, the 13th April, 1983. 

BFFORE THE CENTRAL GOVERNMENT INDUSTRIAL- 
TRIBUNAL, NEW DELHI 
Reference No. ID. No, 54 of 1979 
Tn the matter of disputes between: 

Shri H. D. Singh, 

resident of 146/10, Labour Colony. 

Babu Purwa, Kanpur. 

AND 

Reserve Bank of India 'Kanpur, 

PRESENT ; 

Shri O. P. Singla, Presiding Officer 
APPEARANCES: 

For the Workman—Shri R. N. Srivascva, 

For the Management—Shri S, K. Tandon and Shri N. B 
Sundaram. 

AWARD 

The Central Government vide Order No. L-J2012/25/79- 
, D-II A dated 19th September, 1979 made the following refer¬ 
ence for adjudication of the dispute to this Tribunal;—■ 

‘‘Whether the action of the Management of Reserve Bank 
of India. Kanpur, in striking off the name of Shri 
H. D. Singh from the list of approved Tikka Maz- 
dciors from July, 1976 is justified and legal ? If not, 
to what relief the workman in question is entitled ?” 

2, Shri H. D. Singh was employed by the Management as a 
Tikka Mazdoor vide Memorandum No. 6602 dated 30th 
April, 1974 and the conditions and terms of that engagement 
of his were defined in fbe Memorandum marked as Annexure 
‘A’, dated 30-4-1974. 

3. Shri H. D. Singh was offered appointment of a Part- 
time Mazdoor and was to call at the office of the Bank 
everyday at 9.30 A.M. to ascertain whether or not ho would 
be offered employment on that day and for each day of his 
employment he was to be paid Rs. 3 as a consolidated daily 
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wage. It was provided that, in case he had cot presented 9. The name of Shri H. D. Singh could not be kept in 

himself for employment on five consecutive working days List I for appointment as Mazdoors on regular basis, because 

without first having prior permission, his appointment was he had not worked for 240 days In any one year, and he did 

liable to be terminated without any notice. Any statement, not fulfill the conditions imposed by the Management of at- 

declaration or information made by him, if found false, could list 240 days of daily wage service during the twlcvc calendar 

lead to termination forthwith. The appointment did not con- months preceding the date of prepartion of the list. The case 

fer on him any right for temporary post or permanent post case of Mr. H. D. Singh \vu« said to be one where no relief 

in the Bank-service. could be given to him. 


3. Shri H. D. Singh. In his Claim-Statement, pleaded that 
he presented hijjixclf for duty in Reserve Bank of India daily, 
but, for reasons best known to the Management of the Bank, 
he was employed only for four days in the year 1974. In 
the year 1975, he was given work only for 154 working days, 
and in the year 1976 for 105 days upto July, 1976 when his 
name was removed from the list of Tikka Mazdoors. 

4. The ease of Shri H. D. Singh is that he was an under- 
Matriculate when he had applied for the job of Tikka Mazdoor 
in Reserve Bank of India, but, after entering the Bank-service, 
for bis better prospects, be passed Matriculation in the year 
1975. During conciliation proceedings, it was tevealed that 
his passing Matriculation examination was the reason for 
striking off his name from the list of Tikka Mazdoors in 
July, 1976. He hftd passed Matriculation in the year 1975, 
and be had been allowed to continue to work by the Bank till 
July, 1976, 


5. It rs asserted by Shri H. D. Singh that the declared — 
policy of the Central and State Governments is to remove 
illiteracy, but the Management of Reserve Bank wished that 
onlv non-matriculates should work as Tikka Mazdoors, which 
policy was, on the face of it, against the policy of the Central 
and State Governments, and this policy was applied to him 
with discrimination, and other employees who were also matri¬ 
culates were retained in service and he was turned out. He 
claimed that he was not surplus and no retrenchment-com¬ 
pensation was paid to him at the time of striking off his 
name as a Tikka Mazdoor. On the other hand, most of the 
Tikka Mazdoors were confirmed and their services regularised 
according to the seniority. He pleaded that ho was victimised 
bv the Management of the Bank and sought relief of being 
absorbed in regular service of the Reserve Bank of India 
Kanpur, with continuity of service, full payment and all 
other benefits for the intervening period, 

6 . The Management of Reserve Bank raised preliminaiv 
objections to the reference. It was urged that the dispute 
referred to the Tribunal was not an ‘Industrial disnule’ as 
defined in Clause ft) of Section 2 of the Industrial Disputes 
Act, 1947. The dispute being an individual dispute was not 
covered by Section 2-A of the Industrial Disputes Act. 1947. 
and had not been esnoused bv any trade union of Class IV 
employees of the Bank, for conversion of an individual dispute 
into an ‘industrial dispute’. 


7. On merits, it was pleaded that Tikka Mazdoors were 
not regular employees of the Bank. They were purely casual- 
labour, to whom the employment was offered for a particular 
day if there was work on that day. The Cash Department 
of the Reserve Bank at different centres maintained a rand 
of Tikka Mazdoors, The reason was that the Coin/Note 
Trammels on a narticular day could not do their work unless 
they were assisted by mazdoors, and the ratio was one Maz¬ 
door to 4 Coin/Note Examiners, Whenever the number of 
Mazdoors required at a particular day warranted the services 
of Tikka Mazdoors, he was empioyevi, otherwise the Bank 
had regular Mazdoors who were fidl-time employees to provide 
for the contingencies of staff. 


8 . Shri H. D. Singh was non-Marieulate when he was 
employed on 29-3-1974, and he passed the Matriculation Exa¬ 
mination in the year 1975, The Bank took a decision in 
October. 1973 to debar matriculates for appointment to 
Class TV posts in the Bank. Ft was for this reason that Shri 
H. D, Sinvh was refused work after July, 1976, because be 
was not eligible for anpointment to Class IV posts in the 
Bank-servjce beirur a Matriculate. Tt was said to be discre¬ 
tionary with the Bank whether or not to offer him work, and 
the order of the Reserve Bank, Kanpur, in striking off his 
name from the list of Tikka Mazdoors was legal nnd justified. 


10 The following issues were framed on 23-2-1980 ;—- 

1. Whether the matter referred to is not an Industrial 

Dispute an the grounds alleged 7 

2. As in the order of reference ? 

The evidence of the parties have been recorded and the 
arguments, written and oral, have been examined, 

11. There is a decision of the Industrial Tribunal, Calcutta, 
dated 3rd December, 1979 m Reference No. 14 of 1977 relat¬ 
ing to dispute between the Reserve Bank, Calcutta nnd their 
workmen, where the Tribunal held that the ‘Badli Workmen’ 
could be deemed to be workmen on these days only, when 
they are actually appointed in the posts of permanent work¬ 
men or probationers, who were temporarily absent, and such 
casual workers ceased to be workmen after the wotk was 
finished or the period for which they were employed had 
run out. For this reason, the reference was said to be not 
an industrial dispute, Tt was further ruled that the casurl 
worker could not be transformed into permanent workman, 

12. That Tribunal also examined the icpresentutive-charac- 
ter of the Union espousing the dispute, and it vvas found 
that the Trade Union, which sponsored the dispute, lacked 
representative character, and the dispute was held to be nut 
an ‘industrial dispute’. 

13. In the present case also, the dispute refened to this 
Tribunal has not been sponsoied by any representative trade 
union, and the dispute does not appear to be a dispute cover¬ 
ed by Section 2-A of the Industrial Disputes Act. 1947, and 
the preliminary objection raised by the Management is meri¬ 
torious. 


14. However, the workman would fail on the merits of his 
case also, because Section 25(F) of the Industrial Disputes 
Act, 1947 would not apply to him, and he cannot swim into 
the harbour of that Section to get relief. Only a workman 
who has been in continuous service for one year can claim 
the benefit of that Section, and one vear continuous service 
under Section 25(b) of the Industrial Disputes Act, 1947 must 
mean atleast 240 days service in that year. This workman 
had not worked for 240 days in any year, 

15. Further, the Management of the Bank took a rational 
decision to classify Tikka Mazdoors into those who had 
rendered 240 days service in the year preceding their decision 
of July, 1976, and those who had not completed 240 days, 
service. When the Management of the Reserve Bank makes 
a classification depending upon tfie criterion confined in the 
Industrial Disputes Act, 1947 itself, the action of the Manage¬ 
ment cannot be said to be atbitrary or malicious or vindictive 

16. It may be unfortunate that Shri H. D. Singh could not 
get employment for 240 days in any of the veais from 1974 
to 1976, but the action of the Management in classifying 
Tikka Mazdoors, into those who had completed 240 days 
service in a year and those who had not. for regular absorp¬ 
tion in the Bank-service cannot he said to he arbitrary or 
vincficTive. calculated to damages to Shri H. D. Singh, The 
action of the Management in making the classification of 
Tikka Mazdoors for regular absorption in the Bank annems 
*o be rational and nroner, and Shri H. D, Singh could not 
be continued and regnlaily absorbed, for want of 240 days 
service with the Bank in any one year. Shri H D. Singh is 
not entitled to any relief, aoart from the fact that, the refer¬ 
ence made to this Tribunal by the CetTral Government suffers 
from the defect of non-espousal of the case of Shri H. D 
■Singh bv anv rcnrespntative-Union. The action of the Reserve 
Bank of Tndla. Kannur, in not giving tegular appointment to 
Shri H. D, Singh is held to be legal and prorcr. and h\ 
name could be struck off from the list of approved Tikka 
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Maidoors in terms of a proper and justifiable pojicy followed 
by the Management of the Reserve Bank of India, Kanpur. 
Mr. H. D. Singh is held not entitled to any relief. 

The award is made in the above terms. 

Dated : 5-4-1983. 

O. P. SINCjLA, Presiding Office 1 . 

Further ordered that ihe requisite copies of this awuid 
be forwarded to the Central Government for necessary 
action at their end. 

Dated: 5-4-1983. 

O. P. S1NGLA, Presiding Officer. 
[No. t-12012(25)/79-D.TL(_\l] 

S.O.2072— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (.14 of I947J, the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial '1 riblinnl No. 2, Bombay, in the industrial 
dispute between the employe]a m relation to the Allahabad 
Ban!, Calcutta and their workman, which was received by 
the Centiul Government on the 12th Apt il, 1983. 

BLI ORB THE CENTRAL GOVERNMENT 1NDUSTRI \L 
TR1BUNAL NO. 2, BOMBAY 

PRESENT : 

Shri M. A, Dcxhpande, Presiding Officer. 

Reference No. CGIT-2/21 of 1982 

PARTIES : 

Employers in relation to the management of Allahabad 
Bank, Calcutta, 

AND 

Tbeir Workmen. 

APPEARANCES ; 

For the Employers—Shn M H. Saibadhikuti, Chief 
Law Officer. 

lot the Wotkman—fl) Shrf H. D. Patel, (2) Shri V. C. 
Daga, Advocates. 

INDUSTRY : Banking STATE : Maharashtia 

Bombay, the 24th March, 1983 
AWARD 

By Oidet No. L-12012(61)/81-D, 11(A) dated 16-3-1982 
the lullow.ng dispute between Allahabad Bank on one side 
and C ash Clerk namely Shri K. N. Pandey on the other has 
been refciicd under Section 10(1 )(d) of the Industrial 
Disputes Act, which dispute is the result of the order of 
termination of the services of the Cash Cletk with effect 
from 13-3-1973 

“Whether the action of the management of Allahabad 
Bank in relation to their Chandrapur Branch, 
Chandrapur tMaharashtra State) in terminating the 
services nf Shri K. N. Pandey, Cash-Clerk, with 
effect ftom 13-3-1973 is justified 7 If not, what 
relief is the workman concerned entitled 

2. At f \. 3/W the workman Ixis filed statement of claim 
where it is contended that at the time of initial application 
for appointment" as Cash-Clerk, though Shri Pandey is a 
pi actuate which fact was known to the appointing authority 
namely the Treasurer.^ on the advice and instructions of the 
said Treasnier the minimum required educational qualifica¬ 
tion was Mated in the application dated 31-3-1970, bearing 
in mind the requirements of the Bunk. It is alleged that 
graduation was never a disqualification for Cash-Clerk. 
Subsequently on abolition of the post of Treasurer when 
(he Bank became the employer of the staff working m the 
C.rh department a fresh application dated 12-11-1970 wits 
submitted b v the workman as a result of which l>e was 
posted at Jhansi Branch and then by order dated 20-4-1972 
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his posting was made as cashier on probation and was posted 
at Nagpur Branch where he worked for 52 days on proba¬ 
tion. Subsequently Sliri Pandey was transferred to Chandra¬ 
pur Branch in pursuance of the letter dated 12-5-1972. The 
contention of the workman is that on expiry of the period 
of piobation of six months as he was allowed to continue 
in the service he shall be deemed to have been confirmed and 
lints became a permanent employee. It is alleged that when 
another application dated 12-5-1972 was submitted men¬ 
tioning the-real qualification, the Bank had called for expla¬ 
nation regarding his true educational qualification when the 
fact lhat the giaduation was not mentioned in the initial 
application at the suggestion of the Treasurer was men¬ 
tioned, which according to the workman was not concealment 
of material fact since higher educational qualification can 
never be a disqualification. However, on receipt of the 
explanation dated 5-9-1972 submitted by the employee, by 
an older dated 12-3-1973 the services of Shri Pandey were 
terminated in violation of the bipartite settlement as well as 
without lollovvinjf the principles of natural justice. The 
workman complains that this action of the Bank is punitive 
in nature since the foundation of the alleged termination or 
alleged misconduct stated to have been committed by the 
workman. It is further stated that the action amounts to 
dismissal from services of a permanent employee without 
following the requisite procedure. He further complains 
that the punishment imposed upon him was harsh and di«- 
propot tionatc to the alleged misconduct. It is lurther alleged 
that the termination is also in violation of the provisions of 
Section 251- of the Industrial Disputes Act since no retrench¬ 
ment compensation etc. was paid at the time of termination- 
The workman then says that when attempt was made to get 
a tefcrence under Section 10(1 )(d) of the Act, the said attempt 
failed as the appropriate Government refused to make any 
reference as a result of which the workman had to approach 
the High Court in Special Civil Application No, 516 of 
1974 wherein by an order, writ of Mandamus was issued, 
and ultimately the present reference came to be made. The 
workman seeks that the order of termination should be 
quashed and lie should be ordered to be reinstated with 
all ancilliary benefits. 

3. By their written statement Ex. 4/M it is pleaded on 
behalf of the Bank that Shri Pandey deliberately suppressed 
the material tact of his education qualifications and when 
his explanation was sought his guilt was admitted leaving 
no necessity for holding enquiry. It is further contended 
that the order of termination is discharge simplicitor with¬ 
out attaching any stigma which was passed because of loss of 
confidence in exercise of the powers vested in the Bank. 
It is alleged that to the knowledge of Shri Pandey, a graduate 
can nevci be eligibl® to be appointed as a Cash Clerk and 
therefore the supression of the fact of graduation and refe¬ 
rence to the qualification as Intermediate ambunds to mis¬ 
representation of fact. Tt is then alleged tha* the employee 
was not entitled to any compensation under Section 25F 
of the Act s-.n’e his case was not governed under Section 
2(ooj of the Act. 

4 At Exhibit 8/W theie is the rejoinder filed on behalf 
ot the workman where all the contentions were re iterated 
and the action of the Bank was described as mala-flde, and 
colourable and amounting to victimisation. 

5. On the stiength of these pleadings the following issues 
auses for determination and my findings thereon are :— 

ISSUES FINDINGS 

(1) Whether the supression of the fact tbat 

Shri K". N. Pandey was a Graduate amoun¬ 
ted to a fraud on the Bank ? No 

(2) If yes whether the relationship of employer- 

employee-"was validly created 7 Yes 

(3) if not whether the employee can claim any 

relief 7 Does not arise 

(4j What was the status of Shri Pandey 7 
Whether he continued as a probationer on 
expiry of the period of probation of 
he stood automatically confirmed 7 Automatically 

confirmed 

(5) It lie was held to be a probationer, whether 
the services were properly and validly ter¬ 
minated 7 Does nol arise 
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(6) If the finding on the earlier issue is that he 
stood automatically confirmed, whether the 
relationship of employer-employee validly 
and properly severed ? No 

(7j Whether the order of termination is valid 

or legal ? No 

(81 If not to what relief or reliefs the em¬ 
ployee is entitled : As per award. 

REASONS 

6 . ffventhough in the written statement the Bank pleaded 
the termination to be discharge simplicitor on payment of 
ont month’s pay but at the time of arguments it was con¬ 
ceded that the termination was in fact an order of dismissal 
and therefore since it was not retrenchment as to attract 
the definition of Section 2(oo) of the Act, it was not in¬ 
cumbent on the Bank to follow the procedure under Section 
25F, of the said Act though the workman as on 13-3-1973 
had put in more than one years’ continuous service as defined 
under Section 25B and 25F of the Act. It seems that on 
his application dated 12-11-1970 initially ihe workman was 
working for a temporary period but by ordet dated 20-4-1972 
lie was appointed on probation for six. months and from the 
said date he continuously woikcd till the date of termina¬ 
tion on 12-3-1973 i.e. having put in more than 240 days of 
service during the relevant year. However since though the 
Bank described in its plea the termination as discharge 
simplicitor, but conceded the same to be dismissal the 
provisions of Section 25F would not lie attracted and only 
question for determination would be whether the order 
amounted to dismissal for misconduct and whether the 
same was justified. 

7. Had the Bank not conceded this position even then the 
order of termination dated 12-3-1973 which is on record 
as document No, 21 with the list dated 10-8-1982 clearly 
casts a stigma and anybody reading the same would have 
easily noticed the real ground on which the severance of 
relationship was brought about. It is stated that on exami¬ 
nation of the case the Bank came to the conclusion that the 
workman had deliberated concealed the fact that he was a 
graduate and thus got himself appointed through such con¬ 
cealment of the material facts knowing full well that as 
Graduate he was not eligible for such appointment. All 
these averments incorporated in the order-jif termination 
amounts to order of dismissal on account of misconduct and 
probably realising this position the plea of discharge simpli¬ 
citor on the ground of loss of confidence was abandoned and 
the Bank adhired to the plea of dismissal. 

8 . Once this position is lcsalised the question for deter¬ 
mination would be whether really the Cash Clerk was guilty 
of any misconduct We have uptill now seen that the 
charge of misconduct was on the ground that he concealed 
the fact of being graduate at the relevant time and this 
according to Bank was done with a view to secure the 
service: Against this the version of the employee is that 
the Treasurer who initially in the year 1970 appointed him 
as Cash Clerk in exercise of the powers then vested in him 
was posted with the fact of grad nation but at his suggestion 
the original application which gave ont tho fact of gradua¬ 
tion, was taken back and a fresh application was submitted 
stating the educational qualification as Intermediate. It Is 
therefore urged that there could not be gny concealment 
when tho Treasurer was in the know of things. In the first 
place there is nothing on record to show that the Treasurer 
was in fact made aware of the real educational qualification. 
No attempt seems to have been made to examine him nor 
the application at S. No. 1 along with the list above men¬ 
tioned, alleged to have been submitted initially and alleged 
to have been returned back to the employee bears any en¬ 
dorsement to the said effect. But assuming that the Treasurer 
was aware of the real qualification and that at his instance the 
educational qualifications were shown as intermediate so that 
the difficulty alleged to be subsisting in the path of the 
graduate for being appointed as Cash Clerk could overcome, 
still it would mean that the Treasurer colluded with the 
workman and both together acting in hand in glove played 
fraud on the Bank. The defence therefore that the Treasurer 
was in the know of things in case it amounted to fraud, 
cannot extricate the employee from the circumstances created 
by him. 


The material question therefore which po»es for deter¬ 
mination is whether the Bank had laid down at any time 
that the graduate would never be appointed to the post ot 
Cash Clerk. If the particular issued speaks accordingly and 
if the graduation was declared to be a disqualification, cer¬ 
tainly the Bank’s case would be fortified otherwise not. The 
Bank was at liberty to lay down its own educational quali¬ 
fication. In this regard along with the list dated 22-3-1983 
the Bank has brought on record two circulars dated 23-7-1962 
and 1-6-1972 and another document showing the standards 
of qualification allowed by the Allahabad Bank to candidates 
for various categories of posts. The circular which deals 
with the recruitment says that it has been decided to raise 
the minimum education qualification for entrance to the 
clerical cadre to graduation from a recognised University 
othei conditions of recruitment remaining as hitherto, ft 
is further stated that applications from candidates who have 
not graduate will not be entertained. It is further stated 
that higher educational qualifications will not apply to those 
candidates whose names were already on the approval list 
etc. Annexurc there is a copy of another circular Staff 

No. 6/23/414 dated 1-6-1972 prescribing qualifications and 
conditions for employment of temporary cash clerks. Para 1 
says that the candidate must be atleast a Matriculate but 
not graduate will not be entertained. It is further staled 
every reason to believe that this circular governs the cases 
of relative of the employees who bad put in 8 years’ service 
on the Bank’s permanent roll. It was expected of the 

Bank to cover the cases of such relatives and not outsiders 
Therefore when it was laid down it must be for relative and 

the only inference possible is so far as the relative of tno 

employees are concerned only those who must be at least a 
matriculates and not graduate were made eligible but this 
circular would not govern others atleast there is nothing on 
record even in the case of outsiders and non-relative the 
same educational qualifications were laid down. On tbe 
contrary as seen from the circular dated 23-7-1962 the Bank 
felt the need to raise the educational qualification for clerical 
staff.. 


10. Even the first document indicating Ihe qualifying 
standards docs not anywhere lay down that the graduation 
was a disqualification for clerks or cash clerk. In the case 
of Typist we find that there is an underlined stenlence 
‘Graduates are not eligible’ which clause is saliently absent 
in the case of other categories like officer-cadre and clerical 
cadre. It may be that qualification in the case of cash clerk 
was an undergraduate witb minimum 50 per cent marks in 
School Final or Higher Secondary but tt does not mean 
that graduation was a disqualification as we have seen in 
tbe case of typist. If Shri Pandey was considered for the 
post of Cash Clerk we will have to sec whether for tho post 
of Cash Clerk or clerks graduation was slated to be quali¬ 
fication, In this connection we find in the case of officers 
the candidates should have first or higher second class iu 
Degree, while the clerical candidates were expected to be 
graduates with 50 per cent marks in aggregate or honours 
graduates or even post-graduates from a recognised Univer¬ 
sity. This would not mean that an officer who had post¬ 
graduate degree or higher qualification was not entitled for 
appointment. What the Bank seems to have laid down is 
what should be minimum education qualification and since 
in the case of relatives or in the case of typist graduates were 
declared to be not eligible no such inhibition was laid down 
for other categories. There is therefore greate force in tho con¬ 
tention of Ihe employee that graduation was never a dis¬ 
qualification and once this fact is appreciated, assuming thaj 
the said fact was supressed, it would never amouift to supres- 
sion of material fact thus amounting to misconduct. Might 
be because of wrong notion or impression the Treasurer 
might be carrying, it was thought that under graduate has a 
better chance for appointment than the graduate or it might 
be that the Treasurer might have thought that he cannot 
deal with the graduate, the qualification was stated to be 
Intermediate prtss but unless the said act can be said to be 
a misconduct, no punitive action or disciplinary action is 
permissible, Under paragraph 19.5 of the Bipartite Settle¬ 
ment of the year 1966 various misconducts have been laid 
down and only) clause which may come near is clause (j) 
where it is stated that doing any act prejudicial to the In¬ 
terest of the bank amounts to gross-misconduct, Suppression 
of the fact of graduation when the rules never prohibited 
the graduates from applying for the -tost of Cash Clerk can 
never be any act prejudicial to the interest of the bank 



[mn: II —3(ii)] 


If graduates poses as non-graduates, ther* is nothing pre¬ 
judicial to tfse interest of the Bank and therefore the act 
on the part of the employee concerned cannot come within 
the purview of the definition of gross-misconduct and once 
this conclusion is arrived at, no punishment by way of dis¬ 
missal without notice etc. could have been imposed as laid 
down in paragraph 19.6 of the Bipartite Settlement. 


11. Once this conclusion is arrived at and once it is found 
Lhat no order of dismissal could be passed if there was no 
Pi oof of any misconduct, the order of termination amount¬ 
ing to dismissal must be quashed. 

orn.aclioniia 

12. The Manager of Western Zone in his evidence says 
that no graduate would have been appointed as Cash Clerk 
but when he was asked whether there is any circular in this 
regard, whatever was available was submitted along wilh 
the list dated 22-3-1983 which clrculan have been already 
referred to and the impression which seems to be held by 
the Manager as well as by the Bank is not supported by the 
real facts. The Bank could have liiid down that for lower 
posts peisons having higher educational qualification should 
not apply but unless such a ban is imposed no employee 
can be held to have committed misconduct merely on the 
strength of the impressions gathered. It is true that in his 
explanation Shri Pandey has put forth his version as to why 
he supressed the fact of graduation but even treating it to 
be an admission, since the very base namely the ban as tried 
to he pleaded is non-existing the admission though against 
the interest of the workman amounting to confession dis¬ 
pensing with the requirements of a formal enquiry, does not 
advance the case of the Bank. 


13. It is true that 11 years have elapsed from the time the 
order of termination but it seems that it is not the fault of 
the workman that such a long periojL-Was elapsed because 
he was striving even for getting the order of reference. Even 
if his case falls under Section 2A of the Industrial Disputes 
Act the matter could not have been accelerated but a refeience 
from the Government under Sccion loti )(d) of the Industrial 
Disputes Act was necessary. However, since there are no 
latches on his part and since the order of termination is 
found to be illegal in the absence of very proof of mis¬ 
conduct without which no disciplinary action could have been 
taken, and since the Bank’s order is being quashed oply legal 
order which will follow is to order reinstatement with all 
back wages, There is no substance in the charge of loss 
of confidence in the employee. In the year 1980 when 
there were similar instances brought to the notice of the 
Bank the only action taken was to stop one increment which 
shows that the plea of loss of confidence and the resultant 
severance of relationship carries no force. 

14. Shri Pandey admitted that he had earned Rs. 1200 by 
way of working as L.I.C. Agent but besides this throughout 
the period he remained unemployed, though he tried. Having 
regard to the order of termination if his efforts to secure 
service failed, it was not something strange. The Bank has 
also not adduced any evidence that Shri Pandey was in the 
service namely employed during this period. The only 
effect of the admission of earning Rs. 1200 shall be to 
deduct the said amount from the amount payable to him. 

Awaid acordingly 

No order as to costs. 

M A. DESHPANDE, Presiding Officer 
[No. L-12012(61)/81-D.II(A)1 

New Delhi, the 18th April, 1983 

S.O. 2073.-—In pursuance of section 17 of ibe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Bombay, in the industrial 
dispute between the employers in relation to the Bank of 
Baroda, Pune, and their workmen, which was received by 
the Central Government on the 14th April, 1983. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No, 2, BOMBAY 

PRESENT : 

Shu M. A. Dcshpande, Presiding Office] 

Reference No- CGIT-2/7 of 1982 

PARTIES 

Employer in relation to the management of Bank of 
Baroda. 

AND 

Their Workman 

APPEARANCES 

For the Employer.—Shri R. B. Pilule, Officer of Bom¬ 
bay Chamber of Commerce & Industry- 

Tor the Workman.—Shri D. J Bhnnage, Advocate. 
INDUSTRY : Banking STATE : Maharashtra 

Bombay, the 30th March, 1983 
AWARD 

(Dictated in the open Court) 

By order No. L-12012/223/80-D-11(A) dated 19-1-1982 
the Central <Jo\ernment has referred the following dispute 
for adjudication under Section 10(1.Hd) of the Industrial 
Disputes Act, 1947 :— 

“Whether the action of the management of Bank of 
Baroda in relating to its Wadia College Branch 
at Pune in terminating the services of Shri S. P. 
Kamat with effect from the 20th February, 1979 
is justified '? If not, to what relief is the workman 
concerned entitled ?’’ 

2. The incident wfijoh has given rise to the picsent dispute 
occored on 1-11-1977 when Shri S. P. Kamat. the employee 
concerned while serving in the Wadia College branch, Pune 
as a clerk, is stated to have made credit entry of Rs. 60 
in the Bank ledger and in the pass book of Shri D. V. Joshi, 
It seems that this entry was without any actual credit as 
result of which when the accounts were tallied sometime in 
the month of March, 1978 by the Manager collections were 
required to be made and tclevant entries scored cut. 

3. On 23-3-1978 the Agent cy the Manager of the Bank 
that is the Wadia College Branch issued a Memo, to the 
clerk calling for his Immediate explanation in response to 
which Shri Kamat has submitted hi» explanation on 25-3-1978, 
on going through which the Agent or the Manager warned the 
going through which the Agent or the Manager warned the 
clerk and the matter ended there. Subsequently, however 
another explanation was called for by the superior in replv 
to which on 14-8-1978 Shri Kamat submitted another ex¬ 
planation but in pursuance of the resolution dated 19-12-1978 
the services of Shri Kamat were terminated by notice dated 
20-2-1979 stating lhat the same was effected under para, 
522(1) of the Sastary Awmd by payment of three months 
salary and allowances in lieu of notice. As an abundant 
precaution the Bank also paid retrenchment compensation 
in terms of Section 25F of the Industrial Disputes Act. 

4. This termination as already staled gave rise to the 
present dispute. On behalf of the workman there is state¬ 
ment of Claim at Ex, 3/W filed by Shri S. P. Kamat himself 
whereby he is challenging the alleged discharge on the 
ground as illegal, unjustified, arbitrary, unilateral and colou¬ 
rable exercbe of powers without giving proper opportunity 
to show cause and that by not following the principles of 
natural justice the workman ha s been dismissed from service 
under the disguise of discharge simpliriter. It is alleged 
that all the entries in question were made by the workman 
and therefore the mistake was unintentional and that there 
was no intention to defraud the bank. The order of !ei- 
mlnation therefore is being challenged and lastly It is urged 
that the order which amounts to dismissal is harsh and needs 
intervention at the hands cf the Tribunal. 
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5. The Bank has filed written statement at Ex, 2/M 
challenging the locus standi of the Union to espouse the 
cause of the workman but this attempt and the right of 
the workman to prosecute the matter, the grounds urged by 
the Bank while challenging the reference and the status 
of the Union in question have been decided by order 
20-10-1982 requiring no repetition, After referring to the 
incident of Rs. 60 .he contention of the B; nk is what the 
termination was by way of discharge simpliciter effected on 
the ground of loss of confidence and that it did not amount 

to retrenchment but by way of abundant precaution retrench¬ 
ment compensation was also offered and paid. In this way 
the allegation that the termination amounted to punitive 
action have been refuted and the order of termination is 
tiied to be justified on the ground of alleged legality. 

6. On the above pleadings the following issues arise for 
deteiminntion and my finding, thereto are— 
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reaction to an objective set of facts and motivations. The 
Court is concerned with the latter and not the former, 
although CJ-cnnistances, may exist vyhich justify a genuine 
exercise of the power ot simple termination. Lastly it has 
been held that an employer, who believes o r suspects that 
his employee, particularly one holding a position of confi¬ 
dence, has betrayed that confidence can. if the conditions and 
terms of the employment permit terminate his employment 
and disehaige hint without any stigma attaching to the dis¬ 
charge but such belief or suspicion should not be a mere 
whim or fancy, ft should be bonafide or reasonable and 
must rest on some fungible basis and the povveis has to be 
exercised by the employer objectively, in good faith which 
means honestly, with due care and prudence, Lastly it was 
observed that if the exercise of such powers is challenged on 
th c ground of being colourable, ot malafide or an act of 
victimisation or unfair labour practice, the employer must 
disclose to the Court thc ground" of his impugned action 
so that thc same may be tested judicially. 


ISSUES FINDINGS 

i. Whether the dispute refi-rrcd to Order is 

is not an industrial dispute as aleeady passed 

contended by the Bank? 

2 Whether the Bank could terminate 
the services of shri S.P- Kam a for the ' 
alleged misconduct, on the grou id of N > 

loss of confidence? 

3. Dies it amount to dismissal, Colourable exer- 

or retrenchment? else of powers. 

4. If it is retrenchment whether Decs not 

it was validly effected? arise, 

5 . If not is the wor entitled Yes 

to any tcljef? 

6 . Has the Civil Court’s oracr Not pressed, 

passed in the petition filed by 

the workman any effect on the 
present proceeding ? 

7. What award ? As per award. 

REASONS 

7. It is already noticed that when on one hand the order 
of termination dated 20-2-1979 Ex. 11/M is stated to be an 
order in terms of para. 522(1) of Sastry Award, a termina¬ 
tion simpliciter on the grounds of loss of confidence, thc 

workman on the other hand attacks it as bad in law and 
colourable exercise of the powers and that in fact it amounts 
to an order of dismissal without euquiry and without giving 
any opportunity and thus violating the principles of natural 
justice. Consequently the circumstances leading to thc order 
will have to be proved into and on X-raying them what is 
the real nature shall have to he determined. 

8 . While dealing with similar matter in L. Michael and 
another Vs. M/s. Johnson Pumps India Ltd. reported in 
1975 (I) IJJ, page 262 their Lordship of Supreme Court 
have laid down the law in this regard when on one hand 
on the allegation is that it i> a discharge simpliciter on the 
ground of loss of confidence, while the other side complains 
the same to be dismissal. The Lordships held in such 
circumstances that the Tribunal has power and Indeed the 
duty to x-ray the order and discover its true nature, if the 
object and effect, if the attendant circumstances and the 
ulterior purpose is to dismiss the employee because he is 
an evil to be eliminated, but it (he management, to cover 
up its inability to establish by an enquirv, illegitimately but 
ingeniously passes on innocent-looking order of termination 
simpliciter. such action is had and is liable to be set aside. 
While discussing the loss of confidence it was held that 
it is no new armour for the management otherwise, security 
of tenure, ensured bv the new industrial jurisprudence and 
authenticated bv a catena of cases of this Court can be 
subverted bv this new-formula. It was then observed that 
loss of confidence is often a subjective feeling or individual 


y. Lvcty tiling thcretoic depends upon whetnci the cu- 
cLuiutanees us iney up,near irjm toe item us jusluy toe 
managements ucuop on Lie giuum or iocs oi eonhueme. 
i,ow in tins regard me c-lJenCc is that when Culm S. F. Kamat 
Lie employee vuneerned was in the service of the Bank. 
iK«n May, 19/1, sometime in the month ot Uetobci. iy/4 
he was transferred to Wucha College Uiuncb. Whether 
initially it was an exien-ion counter anti tlieu convcited to a 
regular iuilledged blanch axe not important and need not 
detain us for any time. The evidence is that at the relevant 
Lime on 1-11-1977 when the incident in question is 

alleged to have occurred, it was a Iuilledged branch where 
as stated by the Manager in her evidence, Shri Kamat was 
serving as a legder Clerk- and besides Manager there were 
other employees serving there. Now on the date in ques¬ 
tion Shn Kamat made entry oi Rs. 60 in the Lcdgci on 
ci edit side and also in Fie pass book of Shri D. V. Joshi 
thereby indicating that Ra. 60 were credited to the 
account of Shri Jos hi oil thc relevant date and evidence 
of Shri Kamat also speaks that no such amount was deposited 
and that it was a erroneous entry without any cash deposits 
ed. According to Shri Kamat Shri Joshi who has sold a 
shirt piece for Rs- 60 asked him to deposit the price of thc 
cloth in his Savings Bank account Shn Kamat saw that 
he was to transfer the amount from his own account to 
Joshi’s account but bccuuse of heavy transanctions on thaL 
day he totally forgot to effect the transfer. Later on when 
the balancing was don® at the end of thc month the mistake 
came to the notice w-hewppon the corrections weie carried 
out in the Ledger, the extracts of which are at Ex. 12/M 
and 12A/M, and when the entries were corrected to 
Rs. 648.29 and Rs. 743,92 respectively thus reducing the 
balance ($v Rs. 60, Now the fact that on M1-J977 or any 
time thereafter there Wd_, no deposit made in the account ot 
Shri Joshi by Shri Kmnit stands admitted and therefore Shri 
Kamat should not iiave made this entry. The question how¬ 
ever does not end here and the matter to be decided is 
whether there was any dishonest intention on the part of 
Shri Kamat or was as act grossly negligent’ so that the 
Bank was put to Joss. LInless this incredient is established 
merely became an error was committed by Shri Kamat there 
would he no justification for thc Bank to jump to the conclu¬ 
sion of Joss of confidence and proceed to take action. We 
have already seen that when thc mistake was detected, 
Mrs. B. F. Lord had taken suitable action rectifying the 
same and in her capacity as Manager of the Branch who 
wa s the officer present on the scene, sh? thought that since 
there was no dishonest intention a warning was sufficient. 
However, for one reason or other the superioi officers were 
not satisfied with) the action taken by the Manager and the 
record speaks that they called for the second explanation in 
reply to which Shri Kamat submitted his explanation Ex. 
9/M dated 14-8-78 which ultimately resulted in the order of 
termination as per the resolution dated 19-12-1978 Ex. 10/M. 
To sav that they lost confidence is very easy but when 
the action whether termination of services or severance of 
relationship has a disastrous result of loss of service in a 
bank, and when the order of termination is challenged on 
the giound of colourable exercise of the powers the Bank 
was expected, as laid dtwn by the Supreme Court in the 
nbov* referred case, to bring sufficient material justifyjnfl 
the loss of confidence. Though there was an erroneous 
entry in thc ledger Book, what was the opinion of the 
Manager herself and wh.it was her reaction to his mistake 
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aic material particularly she being the person on the soot 
knowing the working of the clerk concerned and knowing 
Iik antecedents. When a question was put to her in her 
statement she has categorically stated that had she even 
suspected dishonest intention she would not have filed the , 
papers by meiely giving warning. She further admits that 
,ii that nme she -thought it to be a mistake. Subsequently, 
nothing has turned out, as to wny the superior offices felt 
something diffeieniiy. Thcie is no material on icoord 
brought foith by the Bank to suggest even any dishonesty 
on the pait of Shi i Kamat so as to warrant loss of confi¬ 
dence. Mistake it was but was there any dishonesty. I do 
not think the Bank clerk would have committed dishonesty 
for u pnltiy some of Rs. 60 which was not to serve any 
pin pose. It is not the case of the Bank that Shri Kamal 
had no niotiev in his accounts which might have negatived 
his contention to transfer the amount to the account of Shii 
Joshi. Shri 13. V. Joshi 'himself has come forward with 
the stoi-v of sale of cloth piece whereby lie has corroborated 
the story of Shri Kamit. Tt i<- true that Shi i Kamal in his 
evidence has stat'd that the amount of Rs. 60 was paid to , 
Shi i Toshi in the picsnee of Branch Manager but no question 
cither to Shri Toshi or Sm.fi Lord was asked but w : e cannot 
jopm into Lhe coikIim’oii (hat the stalement is totally false, 
especially when Shi i 13. V. Toshi has supported Shi i Kuniat 
if not fully atleast substantially. 


convinced that it wa* a colourable exercise of the powen 
vbich rrsuUed in victimisation and th-’iefoie tlic order of 
terinimition must bo quashed 

12. Now Shri Kamat was serving in the Bank whom 
monetuiy ttunsanclions are held but merely because one in 
six years of service he committed a mistake it would not 
mean that he did not dcseive to be continued in service. 

'The record shows that there w'as no reason for loss of con¬ 
fidence and the recoid further shows that absolutely there is 
no proof to hold that dishonesty was involved and there- 
foie even after taking into account the fact Shri Kamat 
if reinstated would be dealing with bank’s monev still T 
do not think that he should be deprived of his service. 

1 am fmliter moiiLicmng that even the order of dismissal 
world have amounted to harsh punishment and interven¬ 
tion bv the Tribunal v oifid have been called for. 

13. The record shows that after be was cashiered Shi i 
Kamat tried to secure service but the could not secure one 
till Agnst, 1981 when he was employed by Pune Race 
Coins" on daily wages of Rs. 2fi. When the order of termi¬ 
nation is bad and colourable exercise of powers the same 
is being quashed, the employee is to be reinstated with rill 
buck wages minus ivhalever he has earned from his seivicel 
w ith Pnne Race Cour-'e 

\v nrd accordingly, 


10. When the evidence of the Branch Managei is there¬ 
fore is read and when all the circumstances as disclosed are 
taken into account, the only conclusion possible was that 
ii was a mistake, No doubt money was Involved but It 
was a paltry sum and it is not that the Bank Clerks do not 
commit mistake. But mistake is one thing and ntleast a 
mistake for the first time will have to be tolerated and atlcust 
not taken serious note of which cannot be the case with 
dishonest intention which must be curbed with strong hand. 
Such being pot the case here and proof of dishonest being 
totally absent, I do not think that this is a case svheie the 
Bank can he said lo hava Keen justified in coming to the 
conclusion of loss of confidence. T am convinced that 
for one reason or other superior officers uncessarily decided 
to severe the relationship and accordingly proceeded to 
tale action which vas nothing but colourable exercise of 
powers which resulted in victimisation. 

1 I. On behalf of the Bank my attention has been drawn to 
a i uiing in the case Siidbnnath Krishaji Kndam Vs. Dadajec 
IThackjec & Co. Pvt T td. leported in 1977 (lune) The 

Industrial Court Reporter, page 257 whctc when it tv;8 
found that the employee was privately seiving with some 
one else by leaving the office under one t’icte.xt or other, 
the action of termination was found to be proper. On page- 
260 it was held that while employer can discharge the em¬ 
ployee in accoidance with the lelevailt rules under variety 
of circumstances including the cases of misconduct it is not 
an unfettered right and it riiould not b ; . an act of victimisa¬ 
tion or of unfair labour practice. It yvas further held that 
an arbitrary or capricious discharge may itself afford evidence 
of such victimisation or lack of bona-fides, the form of the 
ordci is not decisive and the Court can go behind the 
order when it is challenged. The Loid'hips referred to 
Michael’s case to which case reference is already made. 
The order of discharge in Michael", case was found colour¬ 
able exerobe of powers because of the failuie of the 
employer lo prove the allegation sought to he In the ins¬ 
tant case as we have almady noticed that there was a 
vwong cnliv of Rs. 6(1 made by the Clerk stands proved and 
stands admitted but the circumstances clearly indicate, that 
it was a genuine mistake might be because the employee 
subsequently could not transfer the money and could’ 
not rectify the Ledger on bis own. However, for the mis J 
take the Manager has taken action namely 
bad warned him and in my view that was an dean ate aefiorf. 
Subsequently the Bank on the same facts could not have 
taken a second action because under nara, 19.9 of the 
First Bipartite Settlement of the year 1966 a workman found 
"u-iltv of misconduct, whether gross or minor shall not 
be riven more than one punishment in resnect of any one 
charge. After the Monaeer warned the Clerk, the Bank 
could no have on the same fact terminated his services os 
this i nothing hut a second punishment on the same cause 
of action Taking therefore all the facts Into account T am 


No oidrr as to co-ts 

[No. 1-12012 1223) /80-D. TT. \] 

M A, DFSHPANDE, Presiding Officer 
N. K. VFRMA, Desk Officer 

D.Uctl : 5-4 ,93 

mf 16 arfa, 1983 

«*ro*nfo2074—TTCTTT if THTTtlT'T gf 
3frr q-T fr nfWffT if rrrrr TTfiff 3pfkTT «TT. 3fVrkrT 
fai-rr* aifafaTHT, 1947 ( 1947 TT 14) Tt EfTTT 2 
% spre (a) % (6) % OTtfaf % sFj*n?ir *f 

'fifTT TTTTR % WIT 3rk Tuqfa- JTTFdT % WR ftRHT 
if! STfa^Tf RtjqT 3 863 ftTfT 3 0 19 82 

3TTT frtft ift >m Tt ?tTr ttttt arfafusm t hctt- 
7FTT % faw 10 TklT , 19 82 ft W. BPT Tt TTHf^ftr 
T fkrr gTZfpft TTT xfrfWT fTTr «TT ; 

%TjftT Tt TIR f, fT vTTTkpf if TTT 

TTRTTfa Tt ® : TTT Tt 3lV TTTTTftT % km. 5TCRT 

RRT wfftTT % ; 

'-FT: 3R, 3fhftf«w fTTrr wfSTfuTR, 1947 (l947 
TT 14) Tt UTTr 2 T tJoT (i) % (RTRuT ( 6) T 

qf^T sm TTkenft tt wwin - t^r grr %;rr 

RTTT t 3TT RSlR tt RTT aifafpW T RRTRfft T 
fRrr 1 q iff, 19 83 if Z ; 3T T FT T' THTTfa 

% km; rtt Rmfnfr krr sftkri t^rt % \ 

[Ro TTsfo-l 1017/6/81-lfto 1 (tr) ] 
tTRotTRcirrsfoaTTirT", 3TTT RkiR 

New Delhi, the 16th Apiil, 1983 

S.O. 21174.—Whereas the Central fiovcrument having 
been satisfied (hat the public interest so required had, in 
pursuance of the provision of sub-clause (vi) of clause fn) 
of section 2 of the Industrial Dispute,- Act. 1947 (14 of 
19471, declared by the notification of the Oovernnicnt of 
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India in the Minimy of 'Labour & Rehabilitation Depart¬ 
ment of labour No S O. 3863 dated the 30th October, 
1982 the service in any oil field to be a public utility service 
for the purposes of the said Act, for a period of six months, 
from the 10th Nov, 1982. 

And whereas, the Central Government is of opinion that 
public interest requiics the extension of the said period bv a 
fi.ither period ol six month’; 

Now, therefore, in cxeicise of the powetjj conferred bv 
the proviso to sub-clause Cvi) of clause (n) of section 2 of/ 
the Industrial Disputes Act. 1947 fl4 of 1947), the 
Central Government hereby declares the said industry to be 
a public utility service for the purpose of the said Act, for a 
further period of six months from the 10th May, 1983. 

[No. S-110I7(6)/81-D. 1. (A)] 
S. H. S. IYER, Under Secv 

New Delhi, the 8th April, 1983 


SO. 2075.—In pursuance of section 17 of the Industrial 
Disputes Art. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 2. Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Messrs Central Coalfields T imited. Ralrappft Project, 
Post office Ramgarh Project, District Hararlbagh. and their 
workmen which was received by the Central Government 
on the 15th April, 1983. 

BEFORF THF. CFNTRAL GOVERNMFNT INDUSTRIAT 
TRIBUNAL (NO. 2) AT DHANBAD 

PRFSENT . 

Sbri J. P. Singh, Presiding Officer. 

'Reference No. 122 of 1982 

In the malter of an industrial dispute under Section 10(1 )(d) 
of the Industrial Disputes Act. 1947 

P MtTIES : 

Employers in relation to the management of Rujarappa 
Project of Messrs Central Coalfields Limited, Post 
Office Ram curb Project, District Hazaribagh, 


AND 

Their workmen 

APPEARANCES : 

For the employers—Shri R. S, Mlirthy. Advocate. 

For the workmen—Shri Lalit Burman, Vice President, 
United Coal Workers’ Union, Dhanbad. 

STATE : Bihar. INDUSTRY • Coal. 


Dhanbad, the 11th Apiil, 1983 
AWARD 

This is a reference under S. 10 of the T.D. Ac, 1947, 
The ( entral Government by its order No. L-2(H)l2(128)/82- 
D.HKA) dated the 27th August, 1983 has referred this dis¬ 
pute to this Tribunal for adjudication on the following 
terms ■— 

“Whether the management of Rnjrappa Project of Cen¬ 
tral Coalfields Limited. Post Office Ramgarh Pio- 
iect. District Hazaribagh is justified in refusing 
regulansntion of 8hri Balcshwar Sabu, Shovel (rpe- 
rntor Grade-11 of Ramgarh Project in the post cd 
Grade-I Shovel Operator: If not, to what relief 
is (he workman concerned entitled ?” 


On receipt of the order of reference notices were duly 
s.nt to the parties for filing W.S. on 16th November, 1982. 
On that date both the parties did not appear. Thereafter 
7th December, 1982 was fixed for filing W.S. The employers 
through their Advocate Shri R. S. Mlirthy made appearance 
and filed W.S. and the workmen filed their W.S. on 6th 
lanuary, 1983, 28th January, 1983 was fixed for filing le- 
joinder. Both the parties appeared on that date and filed 
their rejoinders. Thereafter this case was fixed on 16th 
March. 1983 for filing documents by the parties. Both the 
parties appeared on that date and submitted before me that 
this case is under process of settlement and so one more 
date he given. Accordingly their prayer was allowed and 
this Court fixed this case on 8th Apiil, 1983. On the dale 
fixed both the parties appeared and filed a memorandum of 
settlement. According to the terms of settlement (he man¬ 
agement of Rajarappa Project of Central Coalfields Ltd. had 
offered to place the concerned workman Shri Baleshwar Sahu, 
Shovel Operator Gr. 11 of Ramgaih Project in die post of 
Grade-I Shovel Operator/Excavator Operator in the pay 
s ale of Rs. 28.00-1.49-45.88 (daily rated pay scale) w.e.f, 
1st September, 1981 and the conceited workman has accept¬ 
ed the said offer. I find that the same is fair and proper 
and beneficial to both the parties. I accept the same and 
pass an Avyard in terms of the settlement which will form 
part of the Award as Annexure. 

This is my Award. 


1. P, SINGH, Presiding Officer 
[No. L-200l2(128)/82 D.HI.A] 


ANNEXURE 

BEFORF THE CENTRAL GOVERNMENT INDUSTRIAl 
TRTBUNAI NO. 2. DHANBAD 

In the matter of Ref, No. 122 of 1982 

PARTIES : 

Employers in relation to the Management of Rajrappj 
Project of Central Coalfields Ltd. 


AND 

'their workmen 

The above mentioned employers and workm in most res¬ 
pectfully beg to state as follow's :— 


(1) That the Management as well as the workmen have 

jointly negotiated and discussed the matter with a 
view to coming to an overall amicable settlement. 

(2) That as a result of the discussions and negotiations 
held between the parties, the Management had 
offered to place the workman concerned Shri Balesh¬ 
war Sahu, Shovel Operator Gr If of Ramgarh Pro¬ 
ject in the post of Grade I Shovel Operator/Ex¬ 
cavator Operator in the Pay Scale of Ks. 28.00- 
1.49-45.88 (daily rated pay scale) w.e.f, 1st Sep¬ 
tember. 1981, and the workmen have accepted the 
said offer. 


(3) That it was mutually agreed to between the panics 
that the offer us made by the Management and 
acceptance as given by the workman concerned as 
referred to in para (2) above is in full and final 
settlement of all the claims of the workmen arising 
out of this reference. Both the parties further 
agree that this case will not be quoted as a prece¬ 
dent for any other case in future. 
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In view of the above, the Management as well as the 
workmen jointly pray that the Hon ble Tribunal may be 
pleased to give an awaid in terms of this joint petition 
and dispose of the reference accordingly 


(LAUT BURMAN) 

Vice Piesident, 

United Coal Woikeis’ Union 
Tor & on behalf of Tniplo>eev 
(BM.ESHWAR SAHU) 
Workman concerned 
Dated : 19th March, 1983 
Sd/-Illegile 


CENTRAL MANAGl R, 
Rajrappa Area of Central 

Coalfields 1 td , 

PO Ramgarh Pioject, 
Distuct Ha^aiibaLh 


Ral S MURTHY, Advocate for Employers 

Sd/- Illegible 
Presiding Officci 

New Delhi, the 20th Apul, 1983 

SO. 2076—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 114 of 19471, the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 2, Dhanbad in the mdus- 
tual dispute between the employers in relation to the man¬ 
agement of Jitpur Colliery of Messrs Indian Iron & Steel 
Company Limited, Post Office Bhaga, District Dhanbad and 
then workmen, which was received by the Cential Govern¬ 
ment on the 14th April, 1983 

BEFORE THE CENTRAL GOVERNMENT INDUSTRI E 
TRIBUNAL (NO 2) AT DHANBAD 


PRESENT , 

Shri J. P. Singh, Presiding Officer 

REFERENCF NO. 55 OF 1981 

In the matter of an indusliial dispute under S 10(l)(d) of 
I D. Act, 1947. 

PARTIES : 

Employers in relation to the management of Jitpur 
Colliery of Messrs. Indian Iron and Steel Company 
Limited, Post Office Bhaga, District Dhanbad 

AND 

Their workmen. 

APPEARANCES • 

On behalf of the employers : 

Shri T. P. Choudhury, Advocate 
On behalf of the workmen : 

Shri P B Choudhury, President, Collieiv Stall \ssoda- 
tion. 

STATE : Bihar INDUSTRY Coal 


Dhanbad, the 25lh March, 1983 
AWARD 

This is a reference under S 10 of the I.D. Act, 1947, The 
Government of India, Ministry of Labour New' Delhi bv 
its order No L-20012/147/81-D. M-A dated the 5th 
August^ 1981 has referred this dispute to this Tribunal for 
adjudication on the following terms — 

“Whether the demand of the workmen of Jitpur Colliery 
of Messrs Indian Iron and Steel Company Limited, 
Post Office Bhaga, District Dhanbad that Sarvashn 
R S Singh, S V Prasad, S C Jha, S K Saikar, 
Jugal Singh, J Paswan and B, N. Singh all Clerks 
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Gmde-1 T, bhould be upgraded to Clerical Grade-I 
with effect from April, 1979 is justified ? If so, to 
w'hat relief are the concerned woikmen entitled 7 

Hie con.'cined W'orkmcn arc in Clerical Grade II in tire 
accounts dcpaitment of Jitpur Colliery belonging to Indian 
Iron and Steel Co Ltd. Shri R. S Smgh, S V. Piasad and 
S C. Jha aie in Bill Pay misc, section, Shri S K Sarkar 
Jugal Singh and J. Pasw'an me in P.E. & Bonus, Pension 
Gratuity and misc, section, Shr B N, Sung is in Welfaie 
section. In Bill, Pay and misc section there are 3 clerks 
namely Sri S. K, Dutta, II. M. Banerjee and S N Chakra- 
vorty who are in Grade I fiom J 4 79. Shri H S Ganguly 
is m Grade-I from 1-1-79. Shr. F. K. Acharjee is in Giadc I 
i from 1-4-79 and similarly Stri A K. Roy and S K. Mukui- 
manl are in Giadc I from 1-4-79, Others 2 namely J K 
Mishra and P. K Jha me getting categoiical wages with 
acting allowance in clerual Grade TII. In W'elfare section 
Shri K. P. Tewary is in Grade 1 from 1-4-79 and S D Modi 
is in Giade-I from 1-1-79, Shri PK Acharje is in Grade-I 
grievance is that although they are performing the same jobs 
as other cleiks in Grade T they have been denied the benefit 
of Grade-I A long list of duties has been enumerated which 
need not be quoted here It has been pointed that the mana 
gement of Indian Iron and Steel Co has adopted a double 
standard and discriminatory attitude in lespcct of gradation 
of then workmen specially in the clerical .Section Their 
prayer Is that they should be given Grade I wef 1 4-79 

The management’s case is that the demand of the vvoik- 
men cannot be adjudicated by the Tribunal on account of 
provision of National Coal Wage Agreement II under wh eh 
adjudication of all such dispute has to be done by the stan¬ 
dardisation committee of JBCCI. On point of fact the case 
of the management is that there are six persons in Bill section 
including Shri RS Smgh, S. V. Prasad, and S C. lha who 
are 3 of the concerned workman. The other were in Grade I 
are Shri S K. Dutta, S. N. Chakravoity and Shri H M 
Banerjee Shu S. K. Dutta was appointed on LI 1-43, Shri 
S N. CJiakravorty on 8-2-49 and H*M. Banerjee was appointed 
on 23-2-49. They are SI. Nos 1 to 3 of the list appended 
to the W, S. SI. No. 4 Shri R, S Singh was appointed on 
16-3-73, SI. No 5 Shri S. V. Prasad wap appointed on 
11-11-68 and SI. No. 6 Shri S. O. Jha was appointed op 
20-10-70. The management’s case is that SI No 1 to 3 of 
the Bill Section were senior by virtue of the dates of theii 
appointment. In P.F. & Bonus Section there arc 5 persons 
in the list SI No. 7 is Shri SK Mukutmani, who were ap 
pointed on 26-2-45 and SI. No. 8 Shri A K Roy was ap¬ 
pointed on 25-12-47. SI. No. 9 Shri S. K. Sarkar was appoin¬ 
ted on 22-7-52, SI No. 10 Shri Jujial Sing was appointed on 
14-12-71 and SI No. 11 Shri JagdKh Paswan was appointed 
on 25-4 73 SI No J2 and 13 are in leave and Tiain fare 
section SI. No. 12 Shri K, P. Tcvvaiy wav appointed on 
1-1-50 and SI No. 13 Shri li N. Smgh was appointed on 
25 4-73 The management’s case is that out of the Bill section 
SI, No 1, 2 & 3 were placed in Clerical Giade I, out of the 
P F. and Bonus Section SI. No, 7 and 8 were placed m 
Grade-I while in leave and Train fare section SI. No, 12 
Shri K, P Tewary was placed in Grade-T The rest 7 were 
concerned workman, are still In Grade-II Tt : s admitted po 
sition that in the different section all the 13 peisons are per 
forming the same nature of job The management's case is 
that Rt the instance of the union which represented the con 
cerned workmen also, there was a complaint that there wav 
stalemate in the matter of promotion because even though 
employees W'ere working in the different section right fiom 
the year 1943, There was po scope for promotion The 
management kept therrl in Grade-II because for the 3 sec 
tions aforesaid scale of pay was in Grade-IT The matter was 
examined by the management and after a good deal of dis¬ 
cussion even at the headquarters it was decided that out of the 
13 persons woiking in the 3 sections aforesaid six would be 
plaefd in Grade-T on the basis of their longer services The 
management’s simple case is that bv virtue of agreement 
between the management and the Union this step of promoting 
six out of the 13 workmen wa9 taken and they were placed 
in Grade-T, for otherwise a’l 13 would have remained in 
Clerical Giade-IT For all these reasons it has been imped 
that the demand of the workmen in the leference is not jus¬ 
tified 

Since the entire position was admitted no oral evidence 
was adduced on behalf of the workmen The document which 
were placed on the record weie not admitted as evidence ip 
the reference The management however choose to examine 
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on witness MW-I Sfiri M. Mukherjee. He is associated with 
Indian Iron and Steel Co. Ltd. from July, 1975. He was 
pouted in Jitpur Colliery from September. 1976 to October, 
1979 as Personal Officer. His evidence is that Grade-H 
clearks in Jitpur Colliery demand that for a pretty long time 
they have been serving in Grade It without promotional 
avenues. They wanted that some of them should be upgraded 
to Grade-1 considering their long years of service. He dis¬ 
cussed the matter with the union represented by Shri S. N. 
Chakravorty. After discussion a proposal was sent by him 
to headquarters at Burnpur for consideration by the higher 
management. The Dy. Chief Personnel Manager of the II.Q. 
calls Shrt S. N. Chakravorty, Union leader for a discussion. 
After discussion a proposal was accepted, Accordingly 6 per¬ 
sons got upgradatlon to Clerical Grade-I. Out of 6 clerks in 
Bill Section 3 were up gaded as they were appointees between 
1943 and 1949. In P.F. & Bonus Section 2 were upgraded 
out of 5 as they were appointees between 1945 and 1947. 
In the leave and train fare section there are 3 clerks and out 
of them one clerk was appointed in the year 1950 and he 
was up graded to Grade-I. His further evidence is that the 
clerks were up graded to GTade-I were instructed bv the 
management to supervise the workings in their own section 
besides their own normal dutiea. The witness has said that 
there is no cadre scheme in Jitpur Colliery and JBCCI under 
NCWATI is preparing a cadre scheme. Ho has said that this 
up gradation of some of tho clerical staff was done in order, 
tef remove stagnation although all the clerks of the different 
section were doing the same jobs. 

On the basis of the above evidence of MW-1 and the 
admitted facts, the only noint that could be possibly raised 
on behalf of the workmen is that there should no discrimi¬ 
nation between the clerks performing the same duties in the 
matter of their pay and grades. It is no doubt true that such 
a discrimination is unlawful. But if such an arrangement 
made by tho management with the consent of the union this 
will not amount to discrimination. The position is like this 
that the clerks of the different section of the accounts office 
wanted that tho seniors should be up graded to Grade-T and 
in this manner the appointees of pre 1950 were given Clerical 
Grade-I. On account of usch promotion only 7 aro left 
behind in Grade-IT because all the 13 were not up graded. 
It is apparent that on account of an agreement between the 
workmen and the management 6 persons were given Grade-T, 
Now the position is like this. But for this agreement all the 
13 persons in the 3 different sections could be still in Grade-IT 
and so the workmen have gained an advantage by virtue of 
an agreement. The agreement was certainly advantageous to 
them because the appointees prior to 1950 would be soon 
retiring and replaced by these concerned workmen. They 
would not get this advantage of the superior Grade If such 
an agreement was not there. But now that they have pained 
the advantage they present their claim on another principal 
that since all of them are doing the same nature of iob thev 
should also be given Grade-T. Tb ; s is in my opinion not 
proper. The management has said in course of argument that 
they are expecting a f’adre system since the matter is pen¬ 
ding before TBCCT. The cadre system is expected to bring 
out a definite cadre for all types of workers so that th-rne 
would no doubt left in the mlndes of the workmen 9Vi 
T. P, Choudburv. Advocate has not pressed the nnest'on of 
jurisdiction of this Tribunal in the matter of ndmdien'inti of 
this dispute. But we have already discussed that under the 
context of this dispute the demand of the workmen to be 
placed in Grade-T cannot be justified. 

This reference is thus answered accordingly : 

‘‘The demand of the workmen of Jitpur Colliery of Messrs 
Indian Tron and Steel Company T imited. Post 
Office Bhaga. District Dhanbad that Sarvashri R. S 
Sing. S. V, Prasad, S. C. Jha. S. K. sarkar. Jugal 
Singh, J. Paswan and B, N. Singh, a!) Clerks Grade-TI, 
should be^ upgraded to Clerical Grade-1 with effect 
from April, 1979 is not justified, Conseauentiv the 
concerned workmen are not entitled to any relief,” 

This is my Award. 

J. P. SINGH Presiding Officer 
[No. L-20012(147)[81-D.TTT(A)1 

New Delhi, the 22nd April, 1983 

9.0. 2077—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes th" following HWard of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad In the industrial 


dispute between the employers in relation to the manage¬ 
ment of Dagdigi Colliery of Ltxina Area No. X of Messrs 
Bharat Coking Coal Limited, and their workmen, which 
was received by the Central Government on the 19th Aptil, 
1993. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, DHANBAD 

In the matter or a reference under section 10(1) (d) of 
the Industrial Disputes Act, 1947. 

Reference No. 6 of 1982 

PARTIES : 

Employers in relation to the management of Bngdigi 
Colliery of Uodna Area No. X of Messrs Bharat 
Coking Coal Limited, Post Office Lodna, District 
Dhanbad. 

AND 

Their Workmen 

PRESENT : 

Mr. Justice Manoranjan Prasad (Retd.) Presiding 
Officer. 

APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 

For the Workmen.—None. 

STATE : Bihar. INDUSTRY : ConL 

Dhanbad, the 12th April, 1983 
AWARD 

By Order No. L-20012/330/81-D. JH(A) dated the 
21st January, 1982, the Government of India, In the Ministry 
of Labour, has in exercise of the powers conferred by clause 
(d) of sub-section (1) of section 10 of the Industrial Dis¬ 
putes Act, referred the following dispute to this Tribunal 
for adjudication. 

‘‘Whether the demand of tho workmen of Bagdigi Col¬ 
liery, Lodna Area of Messrs Bharat Coking Coal 
Limited, Post Office Lodna, District Dhanbad that 
Shri Lallan Singh, Magazine Clerk should be placed 
In Clerical Grade-I i s justified ? If so, to what 
relief is the said workman entitled 7” 

2. The case of the concerned woman, Lallan Singh, 
is that he has been working as a Magazine Clerk in Bagdigi 
Colliery, in shift rotation with two other Magazine Clerks of 
the colliery performing the same job, for more than three 
yean; but while the other two Magazine Cletks are being 
paid Clerical Grade-I wages, he is being paid only Clerical 
Grade-Ill wages, and the management’s action in paying 
different grades of wages to workmen performing the same 
type of iob is discriminatory. His claim, therefore, is that 
he too be given Clerical Grade-I wages with retrospective 
effect like the other two Magazine Clerks of the collieiy. 

3, The case of the management, on the other hand, is 
that under the Central Coal Wage Board Recommendations 
read with National Coal Wage Agreements I & II, Magazine 
Clerks have been classified in Grade-TII as well as in 
Grade-IT, and the management has given scope for promo¬ 
tion from GrHde-ITI to Gradell and from Grade-TI to 
Grade-I to encourage them to discharge their duties sincerely 
and honestly. In Bagdigi Colliery there are two Magazine 
Clerks in Grade-III and one is Store Keeper-Cum-Magazine 
Tncharge who is in Gradc-I and he performs the dutv of 
checking and verification of accounts maintained by Maga¬ 
zine Clerk in Grade-III and he also controls them. Accord¬ 
ing to the management, the concerned workman as a Maga¬ 
zine Clerks is, as of right, entitled onlv to the minimum 
grade prescribed under the Central Coal Wage Board Re¬ 
commendations read with National Coa] Wage Agreements 
T A TT which is Grade-III, and he cannot, a 5 of right, claim 
any higher Grade. 
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4. On the date fixed for hearing, however, though the 
management was represented, the concerned workman absent¬ 
ed, and no one appeared nor any step had been taken on 
his behalf with the result that the case was adjourned for 
ex-piutc hearing, and when on the adjourned date also the\ 
concerned workman absented and nobody appeared nor 
any step wa 3 taken on hi; behalf, the case was taken up 
ex-parte when the management examined only one witness 
named Samscr Singh (MW-1) who is presently working as 
Store-Keepcr-Cum-Mugazine Inchatge in BHgidibi Colliery. 
He has deposed that he has been working as Magazine 
lncharge in Bagdigi Colliery since 1961 when the colliery 
was under private management and he continued to work as 
Magazine lncharge even after the take over of the colliery 
by the Central Government with effect from 17-10-1971 
and he was in Gradc-Ii from the time of the out-going pro¬ 
prietor till 1977 but from January, 1978 he was also desig¬ 
nated as Stoie-Kceper, Magazine and he also continued to 
work as Magazine lncharge and he was promoted to Grade-I. 
He ha s further deposed that the concerned workman Lallan 
Singh joined under him as Magazine Clerk in 1977 and 
in the year 1980 another person named Keso Paswan Joined 
under him as another Magazine Clerk and both Lallan Singh 
and Keso Paswan are in Grade-Ill since the dates of their 
joining as Magazine Clerks. He has next deposed that 
Lallan Singh and Keso Paswan Issue explosives from the 
store and they maintain stock register, and he supervises 
their work in his capacity as Magazine lncharge and checks 
those registers and also issues indents for supply of explosives 
to the magazine and also prepare and sends weekly and 
monthly statements of supply and issue of explosives. 

5. The aforesaid evidence of Samser Singh (MW-11 is 
cx-parte on behalf of the management which shows that he 
ha 3 been promoted to Clerical Grade-I in January 1978 
after he has been designated as Stoie-Kecper, Magazine, in 
addition to his work as Magazine lncharge and the two Maga¬ 
zine Clerks, namely the concerned workman I allan Singh and 
Keso Paswan are in Clerical Grade-Ill, and it is not correct to 
say that only the concerned workman Lallan Singh is being 
paid Clerical Grade-Ill wages and two other Magazine 
Clerks in Bagdigi Co'liery are being paid Clerical Grade-I 
waggj as stated by the concerned workman in his written 
statement. The case of Samser Singh (MW-1) who has 
been promoted to Clerical Giade-I with effect from January, 
1978, is distinguishable, as, besides, the fact that he is 
not simply Magazine Clerk but is Magazine lncharge, ho 
has also been designated bn Store-Keeper. Magazine, since 
January 1978, and the concerned workman, who is simply 
a Magazine Clerk, cannot claim Clerical Grade-I at per 
With Samser Singh (MW-1). From the Central Coal 
Wage Board Recommendations, Vol-II, Appendix VI, at 
page 54, it would appear that Magazine Clerks have been 
classified in Clerical Grade-Ill and Magazine lncharge/ 
Magazine Clerk has been classified in Grnde-II, and since 
the concerned workman R admittedly a Magazine Clerk, he 
has been properly given Clerical Grade-Ill to which he Is 
entitled, as of right, and he cannot, as of right, claim 
Clerical Grade-I as contended by him. The demand of the 
workman of Bagdigi Colliery, Lodna Area of M/s. Bharat 
C oking Coal Ltd. that the concerned workman, Lallan 
Singh, Magazine Clerk, should be placed in Clerical Grade-I 
is, therefore, clearly not justified. The reference is answered 
accordingly. But in the circumstance of the case there will 
be no order as to cost. 

MANORANJAN PRASAD, Presiding Officer 
[No. L-200I2(330)/81-D.III(A)1 

S.O. 2078.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2. Dha D bad In the industrial 


dispute between the employers in i elation to the manage¬ 
ment of Jitpur Collieiy of Messrs Indian Iron and Steel 
Company Limited, and their workmen, which was received 
by the Central Government on the 19th April, 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) AT DHANBAD 

PRESENT 

Shri J. P. Singh, 

Presiding Officer 
Reference No I of 1982 

In the matter of an industrial dispute under Section 

10(1) (d) of the Industrial Disputes Act., 1947. 

PARTItS : 

Employers in relation U the management of Jitpur 
Colliery of Messrs. Indian Iron and Steel Com¬ 
pany Limited. Post Office Bhaga, District Dhanbad. 

AND 

Their Workmen 

APPEARANCES 

For the Employers.—Shri R. Mohan, Asstt. Personnel 
Manager. 

For the Workmen.—Shri Anand Mohan Prasad, Presi¬ 
dent, Coalfields Labour Union. 

SLATE : Bihar. INDUSTRY ; Coal. 

Dhanbad, the 14th April, 1983 
AWARD 

This is a refeience under S 10 of the I.D. Act, J 947. 

I he Centtal Government by its order No. L-2Q012/289/81- 
D. 111(A) dated the 24Lh Dccembei, 1981 has referred this 
dispute to this lnbunal for adjudication on the tollowing 
terms 

“Whether the action of the management of Jitpur 

Collieiy of Messrs Indian Iron and Steel Company 
Limited, Post Office Bhaga, District Dhanbad in not 
adding 7 paid holidays tor qualiiying for bonus 
and train fare is justified 7 If not, to what lellef 
aie the concerned workmen entitled 

On receipt of the order of reference notices were duly 
sent to the parties for filing W, S. on 25-1-1982. Both the 
parties uppeaied on that date ami pmyed for time tor filing 
W. S. Accordingly time was allowed by this Court and 
this case was fixed on 11-2-1982. On the date fixed the 
management filed their W. S. The workmen also filed their 
W. S. on 17-4-1982. Thereafter dates were fixed by this 
Court for filing jejoindcr and documents. The management 
filed their lcjoindgr and documents on 3-R82 and the 
workmen filed their documents on 15-10-82. After com¬ 
pletion of the documents this case was fixed on 8-12-82 for 
evidence of parties. On that date hoth the parties ap¬ 
peared and prayed for time. Accordingly time was granted 
and the case was fixed on 19-1-83. On 19-1-83 both the 
parties appeared and submitted before me that the case is 
under process of settlement so one more date b e g iven. 
This Court accordingly allowed their prayer and fixed this 
case on 23-2-83. Thereafter several dates were given 
and ultimately on 13-4-83 both the parties appeared and 
filed a memorandum of settlement. According to the terms 
of settlement it ha s been agreed that the persona involved 
in the reference would be entitled to hav e the 7 paid 
holidays considered for payment of bonus with effect from 
the date of passing of the Award by this Tribunal. Since 
the terms of settlement a-e fair and proper and beneficial 
to both the parties, T accept the same and pass an Award 
in terms of the settlement which will form part of the 
Award as Annexure, 

This is my Award, 

J. P. SINGH, Presiding Officer 
[No. L-20012(289) /81-D. 111(A)] 
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ANNEXURR 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL No. 2 A I 
DHANBAD 

Reference No. I of 1982 

PARTI1 S 

Employers in relation to the Management of Noonodih- 
Jitpur Colliery of M/s. HSCO Ltd P. O. Jitpirr. 

Vs. 

Their workmen represented by Coallied Labour Union. 
PETITION OF COMPROMISE 

In the matter of adjudication ovei the above dispute both 
the parties have agreed to settle their differences amicably 
after mutual discussion and it has been agreed as follows 

1. It is agreed that the persona involved in the reference 

would be entitled to have the 7 paid holidays con¬ 
sidered for payment of bonus with effect from the 
date of passing of the Award by the Presiding 
Officer of the Tribunal. 

2. It is agieed that the persons involved in the reference 

will not be entitled to have the 7 paid Holidays 
added toward;, attendance for qualifying for truin 
frue which is dependant on the ground of annual, 
leave which is based on the entitlement for such 
lease in the event of the workmen having put In 
the required number of days of attendance in a 
year to earn such leave. 

3. The Management of Jitpnr Colliery shall have no 

financial involvement or any other commitment on 
any ground whatsoever for the period upto the 
date of the Award in terms thereof, in relation 
to the workmen involved in the reference. 

That since the above terms of settlement foiming the 
petition of compromise are fair and leasonable and both the 
parties have jointly agreed and accepted the same, the com¬ 
promise petition in Hied befoie the Hon'blc Tribunal. 

'that both the parties, theiefore, pray that the Hon'blc 
Tiibunal will be plpased to iccord this compromise petition 
and give its Tward in terms thereof and a copy of this 
compromise petition may be made a part of the Aw'ard. 

For & on behulf of Employers 
For & on behalf of workman|Union. 


New Delhi the 23rd April, 1983 

S.O. 2079,—In pursuance of section 17 of the Industnal 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following rjward of the Central Gov¬ 
ernment Industrial Tribunal No. 1 Dhanbad in the indus¬ 
trial dispute beween the employer; in relation to the man¬ 
agement of Kendwuthh Colliery of Bhagaband Area of 
Bhaiat Coking Coal Limited, and their workmen, which 
was received by the Central Government on the 20th April 
1983. 


BLFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the m ittcr of a reference under section 10(17(0) of 
the Industrial Disputes Act, 1947 

Reference No 19 ot 1982 

PARTIES : 

Employers in relation to the management of Kendwadih 
Colliery of Bhagaband Area of Messrs Bharat 
Coking Coal limited Post Office Kusundo, Dis¬ 
trict Dhanbad 


[Part II—Sec. 3(ii)] 


AND 

Their workmen. 

PRESENT : 

Mr. Justice Manoranjan Prasad (Rctd.l Presiding 
Officer. 

APPEARANCES ; 

For Employers—Shri B. loshi, Advocate. 

For the Workmen—Shri Hr Jit Burman, Vice-President 
United Coal Workers Union. 

STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, the 14th April, 1983 

AWARD 

By Order No. E-20012(384)/81-D.L1I(A) dated, the 
18th February 1982, the Central Government in the Minis¬ 
try of Labour has m exercise of the powers conferred by 
clause (d) of sub-section (1) of section Iff of the Indus¬ 
trial Disputes Act, 1947, referred the following dispute to 
this Tribunal for adjudication. 

“Whether the action of the management of Kendwadih 
Colliery of Bhagaband Area of Messrs Bharat 
Coking Coal Limited, Post Office Kusunda Dist. 
Dhanbad in dismissing Shri Chandrika Bbar, Wind¬ 
ing Engine Khalasi/Dumper Operator from ser¬ 
vice with effect from the 24 th May 1980 is justi¬ 
fied ? If not to what relief is the sajd workman 
entitled?” 

2. TUc case of the management is that the concerned 
workman, Chandirka Bhar, was on duty, as Dumper Opera¬ 
tor on 10-3-1980 in ihe night shift which commenced in the 
mid-night of 10-3-1980 and ended at 8 a.m. of 11-3-1980, 
in the courso of his aforesaid night shift duty, he got the 
Dumper No. BHW-8986 loaded vrith coal at No. 5 Pit Top 
of Rhoii a Section, but he did not unload the same at the 
dumping site of Hard Coke Oven of E.B. Section of Kond- 
wadib Colliery and disposed of the entire coal weighing 
about 9 tonnes valued at R* 1446.92 dishonestly and caused 
wrongful loss to the management and Wrongful gain to him¬ 
self. The aforesaid act constituted a serious type of dis¬ 
honesty and he committed a serious typo of misconduct 
under the Standing Orders. He was accordingly issued a 
cliargespeet dated 17-31980 to which he submitted his reply 
on 2-4-1980 denying the allegations. Thereafter a depart¬ 
mental enquiry wa s fixed on 2-3-1980 by letter dated 
24-4-1980 and he attended the enquiry on 12-3-1980 which 
was conducted by Sri M. P. Dubcy, the then Deputy Per¬ 
sonnel Manager of Bhagaband Area. The enquiry was 
conducted in accordance with the principles of natural 
justice in which he was given full opportunity to cross- 
examine the management's witnesses and examine his de¬ 
fence witnesses. He also gave his own statement. The En¬ 
quiry Officer, after examining all the material* on record, 
submitted his enquiry report dated 17-5-1980 holding the 
concrencd workman guilty of misconduct alleged against 
him. The ensuiry report and the enquiry proceedings and 
rill other papers were examined by the competent authority 
and the dismissal of the concerned workman from his ser¬ 
vice was duly a proved and he was dismissed from his ser¬ 
vice by letter dated 24-5-1980. 

3. On the other hand, the case of the concerned workman, 
Chandrika Bhar. is that he was, no doubt, on duty on 
Dumper No. BHW 8986 in the night shift of 10-3-1980 but 
he did not commit any misconduct in course of his duty in 
the said night shift as alleged by the management. He also 
admits that he had received a copy of the chargesheet and 
had submitted his reply denying the allegations made against 
him. But, according to hmi, the Departmental Enquiry was 
neither fair nor proper though the formalities of the enquiry 
were observed t ere in, rind the findings of the enquiry officer 
were not based on the materials on the record, and the 
competent authorities concerned passed the order of his dF- 
miotal in a most perfunctory manner without proper np- 
piaisal of the facts and circumstance; of the en'e. 

4. Since the concerned workman bad in his written state¬ 
ment and rejoinder raised the question of fairness and pro- 
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priety of the departmental enquiry. the management, by its 
petition dated 4-3-1982, prayed tor deciding the question of 
i air ness and propriety oi tnc departmental enquiry as a 
preliminary issue, and ptnyed that, in case it bo held that) 
itgj departmental enquiry was neither fair JWr ptoper, the 
management may oe given an opportunity to prove the 
charges by adducing otal and documentary evidence afresh 
before this Tribunal. Accordingly the question of fairness 
and propriety of the domestic enquiry had been taken ud 
as a preliminary issue which has been decided by order datcu 
3-3-1983 in favour of the managqme iU holding that the 
domestic enquiry wa$ quite fair and pOTer. 

5. Iheieafter the case has been heard on merit as to 
whether the dismissal of the concerned workman was jusu- 
lied on the materials on lecoid of the domestic enquiry. 

0. Ext. W-i is lire chavgcshcet dated 17-3-1980 which was 
scivcd on the concerned woikman. Ihe chargesheet states, 
inter ana, that the concerned workman was on duty as 
Dumper Driver from the mid night oi 10-3-1980 to 8 a.m. 
m me ronowing morning oi iJ-j-60, and, in course of hi, 
.aid duty, got the Dumper wo, BHWi-tt986 loaded wiui 
coal at No. 5 Pit Top and earned Ihe same under Challan 
No. 20840 lor being unloaded ai tnc rrard coke uven ot £-B. 
Section of Kendwadih Colliery and got the exit of the truck 
noted at the Ci.M. check post at 2.40 a.m. ot fl-3-80 but 
he did not unload it at the Hard Coke Oven ot E.B. Section 
nor got any note made at ihe E.B. check post regarding toe 
entiy of toe loaded truck nor obtained any signature of 
any guard on duty at the Hard Coke Oven of E.B. Section 
regarding unloading of the coal there, and, instead, ho filed 
challan in the office with the signature of one Ram Raj 
though no guard of that name was posted at the Hard Coke 
Oven of E.B. Section, and this showed that he had mis¬ 
appropriated the coal weighing about 9 tonnes valued at 
Rs. 1,446.92 dishonestly which was an act of serious mis¬ 
conduct under sub-clauses (2) und 19) of clause 17 of toe 
Standing Otders applicable to Kendwadih Colliery. 

7. Ext, W-2 is the reply dated 2-4-1980 of the concerned 
workman in which he admitted to have loaded coal in 
Dumper No. BHW-8986 at No. 5 Pit Top for being un¬ 
loaded at toe Hard Coke Oven of E.B. Section but he 
asserted that he did unload the same at the Hard Coke 
Oven of E.B. Section. His explanation, however, for not 
getting any note made at the check post of E.B. Section re¬ 
garding the entry of the loaded Dumper BHW 8986 was 
that when he reached at the said check post there was failure 
of electricity and there was no light due to which the 
Security Guaid on doty did not sign, and he asked him to 
go and unload the coal at the Hard Coke Oven and then 
to come back when he would sign, and, accordingly, he 
went to the Hard Coke Oven and unloaded toe coal there, 
and when he colled out the guard one mart came there and 
he obtained his signature on the challan, but thereafter 
■when ho returned to the check post with empty Dumper he 
did not find any security guard on duty there with the 
result that he came out with the empty Dumper without 
obtaining the si gnat me of any security guaid and be 
thought that he would obtain the signature subsequently of 
the security guard when he would come next time with the 
second trip of coal, but when he came back to the No 5 
Pit Top he was asked to load the cost of No 4 Pit Top 
due to which he did not get any opportunity to again go to 
Hard Coke Oven of E.B. Section and to obtain the signa¬ 
ture of the .security guard there. As regards the charge 
against him that he filed the challan in the office with the 
signature of one Ram Raj though there was no guard of 
that name at the Hard Coke Oven of E,B. Section, his 
explanation hi his aforesaid reply was that he vs'as neither 
given any list^ of names of the guards nor he personally 
knew them and he had obtained on the challan signature of 
the person who had come on being called by him, In sub, 
stance, therefore, his case was tiiat the charge of mis¬ 
appropriation of about 9 tonnes of coni levelled against 
him was not correct. 

S. in tlie domestic enquiry as many as six witnesses were 
examined on behalf of the management. They were Strren- 
toa Jha, Bhubanlal Dehrin. Amir Prasad Yadav, Kirat 
hmgh, Markenda Yadav and Ram Siromani MLshra. On 


behalf ot the concerned woikman only the concerned work; 
man Chanurika Btuir two CJtairuutfd him-elf, but he had nol 
exan.Micd any other derencc witness. 

9. ouiendi.i Jh.i was toe Pei,sonnet Oilicei ot kendwadih 
Loitiuy. He Had ueposed that the concerned woikraap 
wnamJiika btiar was on duty us Dumper Dtivci fiom the 
liuumghc of Hi-3-80 to ,9 a.m. ot the loilowmg morning of 
li-a-su and ill course ot his said duly he had loaded 
(.jumper jnu. briW 8986 witb coni at No. 3 Pit Top under 
cuallan No, 20840 (.Ext. M-Vl) lor being unloaded at Haid 
(_okt Own of E.B. section. He bad also proved toe entry 
IL\1. iU-lv ) m ttic u.M. eneck post cxit/eutry register 
,tnin legarding taking out of loaded Dumper No. BHW 8986 
by tue concfnied workman from Khuiru Section on 11-3-80 
at 2.40 a.m. in the mgnt tor being unloaded at the E.B. 
Section which also beats the siguatme of tile concerned 
workman. It is next hi, evidence that the concerned work¬ 
man had to obtain the signature of the' security guard on 
duty at ihe check pod of E.B. Section und then to taks his 
loaded Dumper to the Hard Coke Oven of E.B. Section 
and to unload the same there, buL he neither obtained the 
signature of the security guard on duty at the check post 
ol E.B. Section nor he obtained the signature of Ihe guard 
on duty at the Hard Coke Oven of E.B. Section, and there 
was no note in the exit/entry legistef form (Ext. V) main¬ 
tained at the check post of E.B. Section legal ding the 
e-ntiy of the said Dumper, and on the challan which the 
concerned workman tiled in the oflicc Iherc was the signu- 
tuie ol one Ram Raj rhough there was no guard of this 
name at the Hard Coke Oven of E.B. Section. According 
to him, Markende Yadav, guard, was on duty on that night 
ill that shift at the Hard Coke Oven of E.B. Section and 
on challan No. 20840 there should have been the signature 
of said Markende Yadav instead of the signature of Ram 
Raj. He has further deposed that in this way the concern¬ 
ed workman had mis-appropiiated 9 tonnes of coal worth 
Rs. 1,446.92 which lie bad loaded at No. 5 Pit Top in 
Dumper No. BHW 8986 but had not unloaded it at the 
Hard Coke Ovcd of E.B. Section. In his cross-examination 
the concerned workman had put his case that on that night 
when he had gone to the Hard Coko Oven of E.B. Section 
with his loaded Dumper ana hacl blown horn no guard 
came out and one man came out whom he did not know 
and he obtained toe signature of that, man on the challan 
in the light of the Dumper as at that time there was also 
failure of electricity, to which the witness has replied lhat 
on that night Markende Yadav was on duty and there was 
no guard of the name of Ram Raj in the said colliery. 

10. Bhubanlal Dchiia is an Asslt. Sub-Inspector of C1SE. 
He had deposed that on 10-3-80 he was on patrolling duty 
at Kendwadih Colliery and on 10-3-80 at 11,30 p.m. m the 
night he had checked the E.B. Section check post and there 
he had found Kirat Singh. Security Guard, on duty and 
iheieafter be had checked the Goapliehaek check post and 
Pulkee Colliciy check post and then he had on fl-3-80 at 
3,35 a.m. cheeked the G.M, check post and there he had 
found Amir Prasad Yadav, Security Guard, on duty and 
when he examined the exit/entry register form maintained 
at G.M. check post he found that a Dumper No. BHW 8986 
loaded with coal had gone out of the check post at 2.40 
a.m. on 11-3-130 under challan No. 20940 from No. 5 Pit 
Top of Khaira Section for being unloaded at the Hard Coke 
Oven of E.B, Section and again when he went at 3.45 a.m. 
m the same night to the E.B. Section he found Kirat Singh, 
Security Guard, on duty and when he enquired from him 
if Dumper No. BHW 8986 loaded with coal had comp there 
or not he replied that the said Dumper had not come there. 
He had next deposed that he also cheeked the exit /entry 
icgister iorm at the E.B. Section check post but found that 
Dumper No. BHW 8986 had not i cached that check post 
till 3,45 a.m. and when again in toe morning ho checked 
the E.B. Section he- found that the said Dumper loaded 
with coal bad nol reached the E.B. Section and Markandc 
Yadav', guard on duty at Haid Coke Oven of E.B. Section, 
aKo told him that Dumper No, BHW 8986 loaded with 
coal had not reached thee Avoiding to him, the con¬ 
cerned woikman, who had loaded coal in Dumper No, 
BHW 8986 in the night shift on 10-3-80 at No. 5 Pit Top 
Khoira Section and had left the G.M, check post on 11-7-80 
at 2 40 a.m. for unloading the same at the Hard Coke Oven 
of E.B. Section, had not unloaded it there and had mis- 
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uppiopriated the same. The concerned workman was given 
an opportunity to cross-examine this witness but he de¬ 
clined to do so, 

11 , Amu Pi as.'id Yadav is a CJSF Security Guard. He 
had deposed ihut on 10-3-80 his duty was at G.M. check 
post fiom 9 p.m. to 3 a.m. in the iollowing morning of 
11-3-80 and dunng his duty period the concerned workman 
hud come with an empty Dumper No BHW 8986 at the 
smd check post at 12.20 a.m. and after getting an entry 
made at the check post he went to the Kboira Section lor 
bringing coal and in the same night at 2.40 a.m. he came 
back to the check post with the said Dumper No. BHW 
8986 loaded with coal for being taken to the Hard Coke 
Oven of the I.B. Section of Kendwadih Collieiy, and after 
pumng his signature on the cxit/entry register form main¬ 
tained at the check post he went out of the check post 
along with the said Dumper loaded with coal. He had next 
deposed that Bhubanlal Dchna, Asstt Sub-Inspector had 
subsequently came to the check post and had examined the 
said exit:/entry register form. The concerned workman 
was given an opportunity to cross-examine this witness but 
he declined to cioss-exauuno him. 

12. Kirat Singh is an another C1SF Sccuiily Guard. He 
had deposed that on 10-3-80 he was on duty at the E.B. 
Section check post of Kendwadih Colliery from 9 pm, to 
5 a m. in the following morning of 11-3-80, blit during the 
said penod Dumper No. BHW 8986 bad not come to the 
shock post and in that very night. Bhubanlal Dehria. Assis¬ 
tant Sub-Inspector, had come to the check post at 11.30 p.m. 
and had examined the exit /entry register foim maintained 
at the clock post and be had again came to the check post 
at 3,45 a m. and had again examined the said register form 
and he hud also enquired from him if Dumper No. BHW 
8486 loaded with coal had come from No. 5 Pit Top of 
K-hona Section to the Hard Coke Oven of E.B. Section or 
not after 2 40 a.m. of 11-3-80 to which he had replied that 
no such Dumper had come. His cross-examination was also 
declined bv the concerned workman. 

13. Markendc Yadav was a uight guard in Kendwadih 
Collieiy and he had deposed that on 10-3-80 ho was in 3id 
shift duty fiom 12 p.m. to Sam. in tl« following morning 
of 11-3-80 at the Hard C’okc Oven of E.B. Section but during 
the said period Dumper No. BHW 8986 had not come to 
Ihc stud Haid Coke Oven and in the morning of 11-3-80 at 
4 a m. Bhubanlal Dehria, Assistant Sub-Inspector had come 
to him and had enquired from him as to whether Dumper 
No. BHW 8986 loaded with coal had arrived there or not 
to which he had icplied in the negative. In his cross-exami¬ 
nation tlv concerned wojkman had put to hun ns to whether 
it was a fact or not that a day thereafter fn the night of 
11-3-80 when he hail again gone with another Dumper 
loaded with coni to the Haul Coke Oven be had assured him 
to sign the challan of. the picvious night also, to which (he 
witness had icplied in the negative. 

14. Rum Siromani Misbra is a Havild.ir of Kendwadih 
Colliery and he had deposed that on 10-3-80 Markendc 
Yadav, night guaid, was on duty at Hard Coke Oven of 
Kendwadih Colliery in the 3rd shilt of 10-3-80 from 12 ’O 
Clock in the midnight to 8 a.m. in the following morning 
of 11-3-80, and in the morning of 11-3-80 at about Sam. 
when lie went to tine Hard Coke Oven and fold Markendc 
Yadav that if any chaljan had been received in the preceding 
night during his duty horns he should deposit it with him 
as was the i ule, but Markendc Yadav replied that during his 
duty period in the 3id shift no Dumper loaded with coal 
had arrived there. He had hIso deposed that there was no 
gumd in the colliery of the name of Ram Raj. His cross- 
examination was also declined by the concerned workman. 

15 Tbe concerned workman, Chandiika Bimr, had deposed 
that he worked as a Dumper Driver in Kendwadih Colliery 
and on 10-3-80 his duty was fiom 12 ’O Clock in the night 
to 8 a.m. in the following morning of 11-3-80 and in that 
night he had load coal in Dumper No. BHW 8986 at No. 5 
Pit Top of Kboira Section and at about 2.30 a.m. of 
11-3-80 he had come out with the loaded Dumper through 
the G.M, check post and had gone to the Hard Coke Oven 
"l E ft Section but when be reached at the E.B. Section 
i heck post there was failui e of electricity due to which 
(here was no light, thcie, and when he asked the Security 


Guard on duty to sign tbs challan, the Security Guard, 
whom he did not know' and whom he also could not recog¬ 
nise due to darkness told him to go and unload the coal 
and thereafter he would sign the challan, whereupon be told 
him that he would put on the light of the Dumper in tbc 
light of which he should sign, but tbe Security Guard did 
not sign and he asked him to come after unloading the 
truck whereafter he would sign it, He had next deposed 
that accordingly he went to the Hard Coke Oven and there 
he unloaded the coal and then he blew the horn but no 
guard came but one man was found sleeping there whom 
he did not recognise who told him that there was no guard 
and that he wouMPsign the challan if he so liked, and 
thereafter he obtained the signature of that man on the 
challan and he leturned w'ith the empty Dumper to the 
E.B. Section check post but even till then the electricity 
was not restored and when after getting down from the 
Dumper he went to the check post he did not find any 
security guard theie, and thereafter in that night he loaded 
the coal at No, 4 Pit Top. In substance, theiofore, bis 
evidence is that he did unload the coal at the Hurd Coke 
Oven of E.B. Section of Kendwadih Colliery which he had 
loaded in Dumper No. BHW 8986 at No. 5 Pit Top of 
Kboira Section. It was put to him in his cross-examination 
as to whtther to knew Murkende Yadav, night guard pf 
Kendwadih Colliery, to which he replied in tho negative. 
Thereafter he was asked whether m the night shift of 

9- 3-80 also he had unloaded coal at the Hard Coke Oven 
of E.B. Section to which he had replied in the affirmative, 
blit when be was further asked if in that night also Mai- 
kende Yadav, night guard, was on duty and he had obtained 
Jus signature on the challan, he evaded the question by stating 
that on that night his own man was on the Dumper, who is 
not an employee of the B.C.C.L., and it was he who had 
obtained the signatuie on tho challan. When he was further 
asked as to whether he had reported the matter to any 
officer when lie did not find any night guard on duty on 

10- 3-80 at the Hard Coke Oven as alleged by him, he 
answered in the negative. 

16. Fiom the evidence which lias been discussed above 
it is abundantly clear that the concerned workman, wlw 
had admittedly loaded coal in Dumper No. BHW 8986 at 
No. 5 Pit Top of Khoiru Section and had passed with the 
loaded Dumper through G.M. check post in the night at 
about 2.30 a.m. or 2.40 a.m. of 11-3-80 for unloading the 
coal at the Hard Coke Oven of E.B. Section, had not un¬ 
loaded it there which is fully corroborated by the exit/entiy 
register forms (Exts. M-4 and M-5) maintained at G.M, 
chuck post and E.B. Section check post which show that 
while there was an entry regarding exit of Dumpei No, 
BHW 8986 loaded with coal from G.M. check post at about 
2.40 a.m, on 11-3-80 for being unloaded at the E.B. Section, 
there was no enti y in (lie exit/entry register loi m of E.B. 
Section check post regarding the entry of the said Dumper 
No, BHWi 8986 Ihrougb that check post, even till noon of 
the following day of 11-3-80. The explanation of the con¬ 
cerned workman that on that night there was failure of 
electricity and the security guard on duty at E.B. Section 
check post declined to sign the cballan and told him to go 
and unload the truck at the Hard Coke Oven of E.B. Section 
and to come back with empty Dumper whereupon he would 
sign the challan and when he came back with the empty 
Dumpei after unloading it he did not find any Security 
Guard at the check post or that there was no night guard 
at the Haid Coke Oven, and that he obtained the signature 
of some one on the challan who was found sleeping there 
and whom he did not know, is an explanation for explana¬ 
tion sake which can hardly be believed, specially when it is 
tbe unchallenged evidence adduced on behalf of the manage¬ 
ment that there was no guard in Kendwadih Colliery of tbe 
name of Ram Raj, whose signature appears on the challan 
which the concerned workman had filed in tbe office and 
which speaks volumes against him, 

17. On the evidence adduced in the domestic enquiry, as 
discussed above, the charge against tbc concerned workman 
that he did load coal m Dumper No. BHW 8986 at No. 5 Pit 
Top of Kboira Section for being unloaded at the Hr/'d Coke 
Oven of E.B Section of Kendwadih Colliery and he passed 
through the loaded Dumper through the G.M, check post 
at 2.45 a,m. on 11-3-80 but did not unload it at the Hard 
Coke Oven of E.B. Section, stands amply proved, and 
although there is no evidence to show as to what he did 
with tbe said coal and how he disposed it off, the charge 
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proved amounts to theft, fraud and dishonesty in connec¬ 
tion with the company's business or property, which is a 
serious mis-conduct under sub-clausc ( 2 ) of clause 27 of the 
Standing Orders (Ext. Tvh- 1 ) applicable to the colliery, and 
for that the concerned workman desened the severe punish¬ 
ment of dismissal, and, therefore, the action of the manage¬ 
ment in dismissing the concerned workman, Chandrika Bhar, 
with effect from 24 - 5-80 by the letter (Ext. W- 3 ) of the same 
date is justified, and it calls for no interference. The re¬ 
ference is answered accoidingly. In the circumstance of the 
case, however, there will be no order as to cost. 

MANORANJAN PRASAD, Presiding Officer 
[No. L- 20 Ol 2 ( 384 )/ 8 l^D 111 (A)] 
A. V. S. SARMA, Desk Officer 

ffiSfffpfa, 18 ar 9 <fT, 19 83 

fao arro 208 0 .--famT rrtfo fao -gz Jot£TFT ffdff.fafalT'T 
f^rfir^r, 11 fa faffasr, fafafa €1 o o mn, '<mr?r (tit 

ffo rct Jrtvr/i 803 ) fat wfa wrapt i far wrfaf ?rfipr ms 
tr^r/ta,430, 1253 ,i 65 o (ffafa Ftfa Frfa ffTOrr^ gm wh 
far mr fr) fafaTOffl fa^ffarfaff TfanTOrfa trfaffair, 1952 

( 1 952 TT 19 ) ffafa Flfa Ftfa Ffa tlftlffaiT ff,f|T OTT 

k) fa «tr.t ufa 7Tjp;r (a?) fa trfaw fim apfa fa ffaw 

nrfar ffar k ; 

faH fafaq %t mrttrR fa mt $ ft. m wim? fa 
fawrfi, ffafa <jfa, stfiorro nr fafmm nr faffnr ffatr fsnrr $, 
mfffaff fam fam .-ffamr fa unjftjf fam fffaw % mtfltr fam 
«lm % far Jf infa | tfh fifa .ffairrftfa fa fat; t 

wnt ft mtff fa xrfafl terror 5 fa «rtfancl ffa#r ttpw 
aflnr rfaw 1970 (fafa Frfa rnfa fto rfarr «r,jr not 
t) % TTtffa faf fltjfa) $; 

fafaff trwrT, fps xrfuffairtT fa mrr 17 fa gmjn.T 
(2ft) srer sw wffafa nr mfar ^ tfo ^ 

*rj^fr fa ffaffaffae wfa % titffa gn, ^ wm vt tffn 
fffa fa xtffffa % far gm tnffcr % rrfa gWEff % fafar % zz 
fafa ti 

wmjfa 

1. tto i msrn % hfau fa ffatffijrr srrfaftw faff to 1 ffaflr tp- 
'J.’ffi, mar srfavr far ufa ffaffffffart fafarr $fa faqrr t»Jnr am 
ffafa Wff % fan uifl ^Purrrj rrrrn nfar uft fa^ifrq trtnrt:, mrn- 
m Tt fafe 1 

2. fanfan, ^ fa^rwtr miRf nr rptfn rntr fa nmlfa $ 

15 far n faartr tfarn far fa faifm m.TR, ^mr wfafannfa 
OTtir 1 7 fa TTHTvr ( 3 n) % tfvj (n) % wfan mm-rrmr <rt 
faffe nt 1 

3. rrrtff^n fam rfan ^ mrnm if, fan4? rfarfaf 

fa ,5 *r nr nr faqiifafa fa rrnjq fairr nmr, fanr faffam nr 
fairq, $raTtfr nr nffi-rn, faffan stmtt wr xrTfa fa f, iffa 
nr% nfa nrfa nr fafann jnr fanr nrtrffi 1 

4. fafann, %faq tor ikt n^faffai trr^ffn faur^faq- 

'f fiwfa fa ffa fad, fat ntr nfa "far tffaww fntp nrn, nn 

faffan fa fan ffErr n4nrf)qf fa trjfafar fa rrmr ir mrfa 
Ejfa trrfa fa xr^tTff, % ’jmrr-'T? fa tDffar n)yrr 1 

5. nRt faf wr ’fifannfl, fa nfani^ fafan, fqftr hT 
tfarr nfifatfan % wfaff ^3 trm fnfa wnr fa fan fa ftftr 
fa nfaT fa trfaff I, ntpf fanff *r fnfaffat ftfar fatiT k fa, 


ffffann, trnj%> fanr tfan % trcfa % mr ir umpr win 
ffn fat mrfa nrffff wqf tfiftvn urtfair fann fanr 
fa fa=r nfai 1 

h. faff Tffff toIik % xnfld nfafafar ff'r -arnTtR nrfa 
njfa nfa S fa fntfaw PifaSdT Ehffi- tfarr % wiri fftifa.ffai 
fa iTORfa faqfft ir rr^fnd R fa? fa fafi fa sirnw nfar 
fim% fn nfafatfa ^ f*fa RntJw *wr fafa n tifa-r 
fftpit far ffiT'rfa fa oftm xififan fa, fa im rfan % tr-ifa 
\ 1 

7 . jrirp%, farrr fain fa fnfal ffr?r n ?‘ifa pr fa qfo ftfa 
fa ipj it tfaw % nfaffi fafaff tnn far tot fa 
rnr k fa nfarfa nr fat trrrr fa fa faff tflfai, h'ff ffff mrff TOifa 
% xrffiff rfffii fat, ffafaw nfarrft % ffafw fffa.rr/ffifffnSfjra nt 
pfdnt ’to fa fftfat tnfat % UTO 7 . % ffTiffr TnR nr faffw 
ntnr 1 

s. rmjffan fatwi pfaro fa Tfftptff fa fat fa fafamt, rntta 
fafaro ffaFfa xtrtjfa ffTO faw % tt^faffff % fw wjfa ffarr 
Ttfmrr far •jfffi' ffa*rf fafasw fa nfacifvfar n ffaff nt fafairo 
wiff qrfa fa famffffr fa ff7t. mtftm fafaTO tfafa nnrnr, tronr 
tPlfaffd fa fa ^ nfaffiiffar fa rffTTO ^fettfa<ir to^t nyfa nr 
trffafffff far i 

9 . nfff fnfa nTt-Rffw, wrm ^ nfamfr, «mfafir faffq faim 
fffOT fa rrnjffan farm tfa*r fa ffafa pttot nfar tfror ^nr 
(I ntflff »nff Tf 'srrfa m FT tfaw n ntfln nfanfifar fa smo 
^rfa mfa nrfa ffafa frffa fa ntr fa -srrfa ? fa «t? fa rt 
rmfa k 1 

10 . faff f%fa nrnmriff, ffafarn tw fmro tufw $ fan 7 , 
fa wre^ff fanff fawr ffamr ffafftt nfa, falftm nr farm ntfa 
fa utotw t^nr far Tifffint fa ffffffffff fa srrfa ffarr Ttrfa 
far WOT | fa, ff? fa ^rr wntrl 1 1 

11. ffafawn ffrffr faffamr fa fawn fa fnp mr ffafa ^fn- 
nR fa ffsrr fa, Ft ^rr rtfffaT fa uifafa^Wfafr nr ffaftw nifvfa 
fafanfffmr^j'fffa nt fafa fa 7m tfan fa rnfafn fair, 
fam nTfffff n farm nr ffnffffrfffffT ffafafam nt pitot i 

12. frt nrimr fa mfffftr fa ffafasm, ft rfaW fa wfan 
sofa nrfa fnfa rrffro fa ijot faff ffr TOrfa ^ffTt mfafafWfffa'/' 
ffaftw ffiftfa fa famfiff inn nT fanro nmcir fa srfan 
ffm fa 'ffTfffafa faffff farrr ffamr fa famyK ffnrr mro rftfa fa 
rrrff ffar fa fam. fafaTwff nfanr 1 

[fao mq 0 - 3 50 1 4f(71 )/83'ffi°nff;o-2] 

New Delhi, the 18th April, 1983 

S.O. 2080.—Whereas Messrs M.P. State Textile f orpo- 
ration Ltd,, 11 Floor, Gangotii Complex, T. T. Nagar, 
Bhopal (Code No. MP/1862) and its branches with Code 
Nos. MP/12, 430, 1253, 1650 (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952. (19 of 19521 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
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Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, tlicrcfoie, in excicixc of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
C enmd Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
lor a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Madhya Pradesh, maintain such acounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The emplover shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of stib-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, pavment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
bo’-ne bv the employer. 

4 The employer shall display on the Notice Foard of 
the establishment, a copy of the rules of the Group Insur- 

' nnce Scheme as approved by the Central Government and, 
as and when amended, alongwidi a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5 Whereas an employee, who is already a member of 
the' Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in This establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in resbect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme aie enhanced, so that the 1 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on" the death of an employee the amount 
payable under this scheme be less than the amount that 
would he payable had employee been covered under tfK 
said Scheme, the emnlover shall na/ Ihe difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance S’hemc shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for anv reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
Tndia as already adopted by the said establishment, or the 
benefits to fbe employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10. Where, for anv reason, the emplover fails to nay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the pol.cy is allowed 
to lapse, the exemption is liable lo be cancelled, 

11. In case of default, if any made by the employer in 
pavment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 


said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death ofi ihc member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the life 
Insurance Corpoiation of fn.lia. 

[No. S-35014(71)/83-PF. Ill 

FU WT° 2 08 1--#t 4 tpnj- WWT Wlfaff# fafatfa 

29 ■'i-Jii^fr fbiif portr-i (fffar TTj/ 849 -tr) (fair 

#*i ®*i‘l TNhj 3FT WfTFT Fi!T TIT £) % f#T[# I trfail 

fafa TT# 11 ! Tfaff srftlfTTff 19S2 (lP*i2 FI19) 

(fail f t uTi win 34 ^ 3 rfrrfatpT fxt ffffr Jr) # nrcr 17 # 
(2t) snftff qrs f# # * far arfara fan fr; 

aftr tmrrrc ft nffrtrtff # wt t fa 3111 wt 
ittfarfr fa# i^tf srfartff ft #f#m ft fatr fan #, vtf- 
fffir Tffar tfFrr fartr # rtr^fan #rt t#tt % and# sffar 

^ T9 ir FT# 3# # $ sjfa frir tofalffaf % fan $ FT# 

FT#f ir 3#JF 3PJFTT | tjfr F#{ 1 # fa# #ffT T#ff 
i 97 fi (fair *#r 3#r 954 ri t#jt artrffar 

3?f sffpfa 

WT: TTTFK 34TT arfafaET HTTT 17# 3911131 ( 2)F 

ffTTr now ft 5t#f F#r jjff affa cprr^J arjfl# 

*r fafaw «raf f arrfn yff, ^ rtmm # #4 94 # aprfa 

f F# ift % nvfr Tuptif it tfar h- yz #r £ 1 

1 . 34tr wppt ^ nfag- if faifaF srfafaF ##4 faftr rt i^tt-r 

fffairffre # fiffr fanf# tfFFr fan xfai tj«rr 

faUffTtr % fat? ffffV ’jfatJT't FTT4 #4T # #ffa RTFR ffRtl- 

TT ftffe «rr7 1 

2 . faifaF flit fafarpjT Tfifaf it trfap inti # ffffifar ^ 

15 far % vffar rfaff trim Yr rat tjra arfafarff 

# OTtT 17# 3WRT (3T) % (f) 3Tt(fa TRff-tPFI 

it r-ip;^ # 1 

3 . tmifar #9T t#tr % if, ffafa srfafa ifafat ft 
wr Trprr/faffrfatff ft Rt^r f#rr 'XFrr/jfFn ffrfartr ft tfar 
ir^T# FI 3 TTTPF PlffaF JTffTTf tfaff snfa ffV | I ST# FlA ff# 
Ft# FT FFT faffaF irPT faff! ^ntniT 1 

4 . faffaF turn: am xpjjftiw tfIf 

f fanff # w srfa’ fffa FffI ffufrtn fFtri sriff, 
m m # trfa Ftfaifa# # ffjtfan # »riffr ir 

4 * 1 # t^Fr FI# FT *F[FTF WEPT % ^i-u'ij FT FlffaT ffalT I 

5 . *rfa #^ ifar FtfaT# # 'fffaF fafa ft ft 3ft 

atftrfani % BTtffa w: tnra fa#Frm # vrfar faftr ft # 

FFFT I, 3t#r TffltTff IT faftfaff fFffl FFTf f fft 'PfafaF' 
ultjfaF #TIT v#H % TTFFT % ra TffFT * 11*1 Frf' FT3T t sfVt 
OF# WTFff STTFFTF rfrfaFT ffUTffa #FT #ffT falF F> tfal #3 Tt I 

6 . fffa t#>T 3TEffa FJfarrfaff # 3TT»er FT# Ff# 
<31^ I # faflFF dl<ifl[F #ffr t#W % artf# F^fTpfaf # 
TUFff FFT# Fffaff F9 iTFfa F# # FTFW FtffT fa# 
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% ni<i ^f r<«n v tfe fen wfe % yfer wfe 
wr <pmf *r 3rftRr spjysr ?f fe tw nfer % few 3wiW S t 

7. wffi T fen few n Mt arm % fef jju. fe fet ffefr 
fexnfe fe <P J*T feW % feW fetl W Tff WT ir 3W $ 
3ft fefirf l fe 3W 3VTT Sf % fe feft 3W tfij feW % feW 
pftrrr tfr fitfew fefejf % faffe fexu/aTfertffe) fe Srffew 
% mr if felt wife % awtr ^tkt -wry »pt few 3fen i 

8 . TTPjffj^r fen few % 3 wdf it fet fe sfeffe 
fem fife niff «rcr dlfedi* ^ *$ n^fem ^ fim ffen tuftt 
afrr t\?j ffeff fefen ft fewfiffl t ffe qr 5 iWttt sniff yfe 
fe ^tflrranrr fe w fete feffff fife mffffff nunr n^fem fe 
it fe fefefei ^ft ami ^fifefe nny w^t tt gPr^m ffffffr 
WIT i 

9. qfe ffeft <frn?wr nfflffff, % TTfepf Vu tTi- 4 feffff fen 

fewr fe yn ffwfeT ^trrr feta $, fife «m ife nm ftrr 
£ fern fet ^ fer St, pi vt feta «P feta ffTferffer 
<rt sro fer ffta qirfe ffeft fen $ 3W fiffta t; taffy w? 
fe m *wta $1 

i o. trfi fed ffrre ffffn, fitayyi "W Pm feta T fet x 
3ft mfeta 3ffer fen Pm Pm fe, taftam yr fenr 3rW 
ff nffyn tuit $, tan Wfirta *Pt mm ta nfi fan wu t 
ta, qz m qft 3 tt wft d i 

11. Pfepp jpt rfrPm % few d ffe fe Pfitfr wPm vt 
?wtt fr “^r jjpt , wwt % m»t PrferPwt w Ptffe fefet vt 
aft ife jt? ^ it ft pf fed nr ott fedr % swrfe fer fen 
tpifei % few nri wtrPtw Ptferr tt ferr i 

12 . 'm wtm fp pp^sr d Prfew w tfer % atfer 
wd fet Prtd twuf jft ’jw fer tp -3fe7 iwtn: m Pwdtfet 
Prffe/feVift +'r fen^n wt 33 dnw nwrm ft fe. snfe 
wn d iRTTfer few fen Pm ft fernw wr stra ?td % 
nw fct % few gPrPm few i 

[dW Wf- 35014 ( 72 ) 83-dt° tfro- 2 ] 

S.O. 2081.—Wliereas Messes Best & Ciomjition Engineer¬ 
ing T.td., 29, Rajaji Salai, Madrus-1 (TN/849-At (.fierein- 
after to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any- separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
Ihe I ife Insurance Corporation of India in the nature of 
l.ifc Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
linked Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
rhe conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all (he provisions of the said Scheme 
for a period of three ycHrN, 

SCHEDULE 

1, The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 
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2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All exponses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would bo payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable _ opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 

establishment do not remain covered under the Group 
Insurance Scheme of the T ife Insurance Corporation of 
India as already adopted by the. Naid establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. ** 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed bv the Life 
Insurance Corporation of Tndia, and the policy is allowed 
to lapse, the exemption is liable (o be cancelled. 

11. lti case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall bo that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomtnee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corpormipn of India. 

[No. S. 3#014(72)/83-PF, II] 

!Ho 2082—^ttxt feTTPt fee 

itT5 fey, fefOTT mftflltaTC (SolTo/3136) I 

feT% ffyfej fepr Effm tptt | ) % 

fetMfe fHfar sfk srftjffejTr, 1952 
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( 195 2 TO 19) (fan roil Rfa TOTO farfroa BTlffa ■panTf-Rf fa BU'-ITO 'Em?! if a»jfaA ’ TOT 


TOfr tott £) fa am 17 fa gram (2a) % 

afar ffa far % fair Bnfaa fan ft ; 

far fafa nrom to aarora at roT | fa toto 

FTOR % TOTRTfa, faff t[TOP afTOR TO sftfiRR TO 

tor ffa[ fan fft, aTrffafaro faar froa fa arafa 
faro fata % afar fan fan % tot it rofa tot 
| fa fta mfaTfaft % fan 3 TOfa toto mmT 
it arfap 3 t^t £ ^ * if fat ffa>T aronj fan fata 
1976 (fait roJf sn% w; toto fata wwli) 
% afar TOJSR £ ; 

nr; fafar toti, to afafnro fa otto 17 fa 
TOWRT ( 2 *p) 3 TTT JR?H Plfafaf TO fan fat ^ 

fa fa TOHR& 3TT^ft Jr fafnffa HRff % afar 

fa fir, TOTO E*rm fa fa fa fa 3 Tfa % fair 
3TO fan % nr»ft TOWJf % fan it fat & I 

wnfat 

1. to nnm % #r if frofa fafimr affar 
fnftr brito, toto *T%nr fa fa ffaTfrot afar fa 
ft*f fasrr fan anr fnfam % fan fa ^ain asm 
fan at fafa anpR, aro-aro nr froffa fa i 

2 . frotaro dir fnfawa nam to nfa tot fa 
aafa % 15 fan % faro asm nfa at fafa 
totot, tot sifafaR ^ am 17 tottt ( 3 ^) 
* arm (*p) a afa aro-aro nr fnffafa 

3. anjT(|«P far fata % TORTO if ffafa 3fn% 
farfaf TO TOT '5TRT, ffarfrot TO 5R|TO ffan aRT, 
faT faTTO TO TRET, iHSTat TO afeTTO, faffan 
Jinm farm nrfa nl t, ?rir nfa Tfaf rtt ^tt jrt 

fanfanr 51 v | faifT SHIRT I 

4. fatfTTOT, %HfR TTTOIT gT?T SEJlftfar 

4far Rfar % front ^ft et nfa, ark ro Tnft roif 
TOrtan faqi jtitt, ^ ^rnffaTST ^pf srfa roT rofarfrof 
*Pt ^|wn htht if nrofr w roff ?t 3T^aEr 
TOTTO % groT-TTO qn ST’TfaTT ^pfaT I 

5 . nfa Tif fan T#nft, to rofarfr nfaro fafa 
to to tto nfafaror % nafa ^ toto froft tottot 
* fft nfaro fata to htot ifV roro t, tot% tottot if 
frotfror faro toto t at, frotrop, nnjfa^ sffar TOfar 

% HTOTO T K M if TOTTO TOH r^TTO 5^*1 3fk 

TOTOt TOTOT 3TR9TOP iftfaTOT TO-MpT sftTOT ^tTO faTOT 
Tt HTOrT TOfal I 

6 . afa tott TOfa % Bra'll TOfaTfart ^ft Tjror^a 
arofa tott to f pf, frotrop arnfap #tro Rfar 


it *jfa «pt nfa aft tototo TOtro fanir fa TOtrofaff 

% faq TO^+ #mT fafa % 3nffa TOUT TOpfa TOT 

TOrof it 3 rffar bt^tot ?ti 'ifr tort fata % ttTm 
BHpfa £ I 

7. 6 1 ‘hTto 1 41*1 i fata a froft tot % sfa 517 
at, afa farfr T 4 roft ^ft jjto to ^a fata TTOiRffar 

TTOT TOT 7TOa a TOT it sff TOfapft TOf TOT TOII if 

ir ^a ?faft, aa atr toto fata %• Bfataatar at,frotTOP 
TOfarot % faFar TTfaa/araftfafinrft to a faro % tot 

if ^tat TTOTt % BHTO % TOTTO TTOT TO TOHa TfaT I 

a. aHjf^rr Bftar fata % roaa'f if qftf vftawtaa, 
uf i' afa iro afW fafa BH^TOtaror afa ^ a^atro 
% fan 7# fanr aitrar 3 f|T a^f farft fartaa ^ 
TOfaTffat % far to HfeTTOT aam aror *pt aaRar 
ft aat, srfafaE afaa fafa brjto, btw 3 rjnrro 
^ ir TOfanffat TOt mar ^fafafa rroe toeT to 
^faropa BRar kn 1 

9. afa frofr tototw, aana % lankr, arfata 
sftaa 4 taT froa ^ tot aajfap 4 tar fata %, fait 
raraa Hfir btrt w | afata aft Tf afa £ ar w 
fata % srtfta + 4 aipfaf Tt arro fat far mfa 
frofr ftfa irmrftfatt; rftaaza^sptTO aroft 
ti 

10. afa froft TOTOiaa, frotara tot froa afafa 

% farr, at afafta sftaa^tarfaaa froa sftfaaa 
to aaR arfa if amror ttot btH fafaft *Pt 
Raro ^t afa farr maT f at, fat ar 

aroft ft 

11. frotrop 3RT faaaa % tor if fan froft 
Rfaroa qft aar if, tot Tja aroaf % aiafaf- 
fafrof tt fafap arfaff >atarafaroaTOafrai 

IPs 

faft at toto fata % afafar ffa, fan TOafa % rfaa 
to TOarfaroa frofap ro fan 1 

12. toto Tama % afa if frotaT, tot fata ^ 
afar 3fa far froft roro fat ftit to toto% maro 
aTafaffafrot/ffapp aTffafr to fanra aror ^ 
htr arorar it btH ttr^t toft if arfata sffna fan 
faro a 4 tar$a aror ana fta % ata far % afar 
farffaa faar 1 

[TORT TOT- 3 5 014|73/8 3-afoRpo- 2 ] 

S.O, 2082,—-Whereas Messrs Internaiional Tubaceo Co. 
Limiied, Meerut Road, Guldbar, Ghaziabad (TJP/3136) (here¬ 
inafter referred to as the said establishment) have applied 
for exemption under sub-section (2A) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provision! 
Act (19 of 1932) (hereinafter referred to as the said Act); 
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And wbereus, the Centra! Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which arc mote favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linker Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
6ub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

). The eniployer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Uttar Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and. 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him ns a member of the Groi/p Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange 'to enhance the benefits 
available to the employees uncle. - the Group Insurance 
Scheme appropriately, if the benefits available to the cm- 

loyecs under the said Scheme arc enhanced, so that Ihe 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefit* admli- 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than tlw amount that 
would bo payable bad employee been covered under the 
said Scheme, the employer bljall pay the difference to the 
legal heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10. Where for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 


Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to Ihe nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon ihe death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India, 

[No. S. 350141,73) /83-PF. II] 

vr°*no2083—fc# 3Hi*rr&K ftm 

ftrf##, r *rt ffo 2 , TTri'f'T, fRnf#sr- 

624002 (##T fflf/llis) (ft# ^E# 'Ernie] 
rr Fim ffffi t) % R#nd trftr'ar ftrftr af#; 
sr#>f affalWT, 1952 ( 1952 ffrr 19 ) ft# 

^f# Sit# 4VWIC1 3*td Sffy fd9H +tll *RT # it I 

17 stft (2 ?f) % a## 'qz f# sr# % ftrtr 

XR aff Ptmi S' ; 

31# %nf# 0<A‘i<, ffT irtTTSFT ^ ftfi TRT 

wr % <im arftRR m tt 

RTF! >11 $•, 'u i <rtiu 'jfl'R «f#T f#PT 

^ RFjfifF #ET R#T % 3T#T #*R #R % if 
SRF# 13f# 3# ThHlfc# % ftR RFR 
rrtt lr srftpfi ai^r I afr #e# nfra #rrr 

R#T 1976 (ft# ^f# S#% RRR; W #T# 

1 WT ^ 3 #R ^ 3 ft|j# f ; 

am: %?jf# ircfiTT, str 3rf##UT trra 1 1 

tJTOKT (2^) 5TCr 5RR UTfacRT «FT SR# 

31# ^t# 3TR5' 3i^g# r ftrffffcR wf % 3## 
ESTER ®fit d# RT # 3Rfir % ftpr 
Sffcf % ff# 3W1T % RT# % ^ ^fl 11 

1 . tJR ESTER % ## R TRftl'fi 

ftrftJ 3fT^R, ##RFT # #T#TRt 3f# 

3f# iRiT ##T ETTT f##RI % ft# qJfffJR 

SRR RRHFR TC 

T# I 

2. ##5R, ##WW SfR# SR 5##r TW # 

RTTf# $ 15 f# % #TR 3P#1T # %## 

6<TiK , RR 3T#ftRR sft UKT 1 7 t# (JR ( 3Ti) 

tatty (sp) % 3## RRRTR TT #f%er sf# | 

3. #RT R#I % TOR ^T, ftft# 3ft#ff 
#aT3Tt R W TflR, fy^rftRf R ftRT TR, 

RT HRE, %RT3ff TT 

SIRT# FRR 3U# # ^,5# Sf# R# R# Rf 
ftRftRT 5TTT ftFRT RTRIT I 



2064 THE GAZETTE OF INDIA : MAY 7, 1983/VAISAKHA J 7, 1905 [Part II— Sec. 3(ii)] 


4. MfMf>, MjfM etoto gror '3RjEtfcr et^Ist 

Mr to*r % MM M re Mr aftr re to* re* 

eMeR fRET 'JjHi, EE EE ERtER 4>V yId EET t h4 T t 1“ 

Mfr M eijetot M rtrt if eeM ijto ert to 
TO j/rre, etotr * tjert-to to steMt Met i 

5. Ef* Mt EMMEt <*>4<r0 rMe Me 
to itt sror eMrer % eMt qz toe froff etop# 
M rMe f-rftr to $• reto £, se% etote if 
Mrtfara fw arm | et, (toItot, ^1^4. Mr MtR 

% REFR % EE if TOTO El*i <^yo M" Mui Etc Stt°nl 

err anw* Mere toMe tiMe Mr Per M 
etot Mtn 1 

e. eM to eMt % toM RiMMii M torse 
TOE* Efl* El% | Et, Mf)TO> ETEMfT Mr EfM * 

toM TOMMff M ww toert if re e 
M Mf # toee<e t*et fMr% M toNM* % 
%R ef^^rt Mr eMt % apfPr ewe toe* to 
TORRf e Mott tojto-t *f, Rt eto e»*e % toM 
epjfcr 1 1 

7. EF^Mb MR eMt if froft ete % $T* |H 
iff, Ef* feft toMM t* tjoj to ze Mir % eMt 
EM TOR TOT TOR Tf TOT | Et Rfirirff qff TO TOT 
if *E *M, TO E$ETO MM% TOffE *tET eft, MftERT 
TOWrff % Mott EiMr/dM-Midld TO eMto 
% TO if *R7 TORt % EEC % TOTET TOR TO TOR 


?fpft eft ERE MfE *EE%£t* sfTRT TOPT^f % EETE TO 
dri< R M4 fronrF to ^rti 

12. ERE ETOTE % REST if fTOTTTORT, TO MtE % 
3RffE TO* TOf froft TOTO R* ^ fFt TO EE% 
RRfroMRt/MOTT RMf Rt ^tRTfef TOR 
TO fTOR eFTOefT ^ aftT STeRT TOT if RReftR RtTO 
4tRT fTOR it sftWel TOR TOR ^ WRT Mf % 
Mtt ^Mtor Mrt I 

[RTOT TO" 3501 4 ( 74 )/ 83 Jt ftotRio-II] 


S.O. 2083.—WhMcas Messrs Annamalalar Mills Private 
Limited P.B. No. 2 . Begampur, Post DIndijiul-624002 (TN/ 
1115) (hereinafter referred to as the said establishment) have 
applied for exemption under Bub-section (2A) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act (19 of 1952) (hereinafter referred to as the said 
Act); 

And where Hi, the Central Government is satisfied that 
the employees' of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed heieto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 


4vV( I I 

8. REjfipfT Mr MtR % TOREfi R ^Tf TOTlRR 
jtMott rMr Mr tojto rMtotj % 3tjrRr 
Mr Mr rttot RKR^rfroft rrMt tTOfrofrof 

% Mr TO SfMjjR 5TRR RfR RRTTOT ft ?Iff, 

rMto rMr Met amr r^rrr ^ 5 # 

toMtMR Rt TORT fM«h>r ERR TO7T TO 
RRTO TOT I 

9. Rfc Mft TOTOTTO, ETOR % toNM , RTTOftR 

Mr Mr Mr rr rrjM 7 eMt %, fMr 

ETOTR t(f% TORT =^TO | 3RftR Cf TOR R W 
TOM % RtftR TOtRTlRRf ^Tt TOR Mr TOR* MRt 
ttfRRTOrftRRTl Rt RfE^^RT OTRt 11 

10 . Mr froft tototw, Mftror re Mr rt*M 
% Mrr, Rt rtMr Mr Mr Mr Mr M, jMt- 

RR TO ERTR TOf* R TOTTOT TfRT 3TIT RTftM »fit 
*RRRR ft RFf MR RRT ^ Et, TRR RT 
ETOft 11 

11. MftTOT STTT MMr % ERTR R fRR RR 

MM toMtr M tot *, rr tjr etort % RRprf- 
fRRTlr Rr MfEF RrMft TORtRf*Rf^R*tR| 


1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner : Tamil Nadu, maintain such acounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insut- 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance 
Scheme appropriately, if the benofits available to the em- 

loyees under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme ore 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 




7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this, scheme be less than the amount that 
would be payable bad employee been covered under the 
said Scheme, the employer shall pav the difference to the 
legal heir/nomincc of the employee us compensation. 

8 . No amendment of the piovisiom ot the Group Insur¬ 
ance Scheme sIjuLI be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 


1. gw FyiW F fN'tJ if foFUrF yrifUTF yfaTO 

fafa TOFFR FT fWtfW y#yf afa 

try R 3 T Tflf TOT f'RTifinj F fyrr ir^T yfayiTT 
WlF FTOT yT FFTR HTFTT, yytp.yTfg TO fyfete 
F^ I 

2. fuFHF, fTOTfflF SPURT FT TRF gW FT 
trnrTf^R % 1 5 fey F yfeT TOR FRTT sfl %y?R TTfiTT 
3W yfyfyyy FT tJTTT 17 FT TOfUTTI ( 3F) % W 

(f) % aiary tot yyy to fyfacr ft i 

3 . ypjfeF yRT ypfy T ST^RR F, fefTF TOTTO 
FT "WT feTOfefef FT TOTO fFR wgr, 

yfTff sfffaipi FT TOTRit FT 3 TRTF, PrffeRT 

t<trt tor arrfe rif sfe yr% to' tor ft fw 

fyyryF jTcr f'W ypryri 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered i nder the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of ihe member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(74)/83-PF. II] 

FT° 3TT° 2084—yyy^oFo yy- 

wry, tfte yrfFy FFtyr, feryr yyyro (trtopt 
2601) (f^T% ?RF RTFR TOTW F^T FFr 
|) y yfero fffftr* 3ftT stfif wu 

3Tfyfyyy, 1952 (1952 FT 19) faR StR 
Twra gw yfylwi fr yyr | ft qttt 17 ft yg- 
wt<t (2f) % ygTg ^ for nyy % fro fFFr 

I; 

rirc wstt gewT: ft yyryry R rrt £ fF 
gw ewt % wurrd, fFyT tw arpwR ft mfyiry 
ft tor fTR fwr fr, yrriry yryy ym fgyy ft 
ygjfeF yTyr toVf % arriy Rw sfrgT %■ ft 3r 
fr? ggr & affe yffcnf’pff % fytr % toto 
yg fttot % gfe-g to f FtfcTrtV faafe 
y^yg: yTyr ppm 1970 (fsr%- ^rt gw 

sr^rr wt | ) % 3wW g?| argsrg | 1 

aw: tow, gw gfyfTOi w urn 17 

grorTT ( 2 ^) sm swr gfwff w ngtiT gtw jtr 
afr< grwg *r fgfgT?rg: % srqtg 

wT 5 «T t g=rr pgrw w grg w rfr iRfy % f-gn; 

gw % girt gw^fr % Ir %gr | t 


4 . fgg'Tgw %gfrg tort jtr TOgTfw frrn%r 
spfrr $ fwrii «A- srftr, «rk ret wfV 

gg^r tot tig fggT gw, gg gg ?f3iVjg w nfg 
wrgrfTiff €t gggwr Tt gm g grog tot *ricfr 
gir apjgrg, %■ ^^ggr i 

5 . gfg wt ggr wrgTff, aft gRgrrj gfwg fVfg 

grr gr gw "gfefggg, % arstg TOm 

w xrfgw fgty w fr tow gg% wm# 
fgtnfsfg fgrgr grgr k <rt fggtgR gr^f?gi ghrr g 

% TOfg tPf't ggR' grg gtw ^ 

3 tVt gg<g gigg ritot-f ifrfg j Tg wrT^rg #gg sfrgr 

iggg W tow tor l 

6. gfg gw tfitt % gifrg wNfTgf w ggrotf 
wg'4 tor gj% | gf, fggrro; gpjf^F grgr Rgg % 
gtfrg Rggifwi W ggroy ttto! g ggfw gi g 
gfe w gf% TOTOT RtgT fgg^r 1% grggrt^rr 

a 

% fro gr^f^F g;gr ppVg f gtfrg ggrog fito 
TO FTTOT % gf^F TORT aft TOT fffil F aftlfg 

arggg 11 

7. gr»jf?F grgr prfg g fFR ym F ifrtr 

gf, gfg Fggrrt f"V ^ to w^g k g^-g 

TOg TFg gg TFg ir R ? Ft Fggrfr w gg gw 
g % gg 5 'tgr, gy g? ggg tor % gtfrg ^tgr g'r, 
fggrgF wfgrrr f fyftrF grfrg gigfggftgflr ft 
gfgFT % ft g yTg't TOgt f toto % yqyc ttot ft 
g?R fTft 1 

8. gpjf^F yTgr ?^Tg ^ grrogT % F>f <fT ifriT- 

gg, irriftiF gfFro Prig w^w TRrory ^ 

aFjgtgg % fagr g^f f^rorr srh: fWr 

gsfTgg ?T F^yrfror % %r tt gfcT^g ggty «r?*r ^T 
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ft RftsT fafa SfPJfff R^TT RTff- 

jfifR FT TWfTffT ¥T RTTf 

tt JTjVr^af?! sprcn: W I 

9. iTfa fT^jt W^UFfT, WEFT % YRRlfi, VTTT’fi’T 

jffRff RRT ftftR Ti' 3FT <fW FTR %, fa# 

c<tpT'T $ sftfm '«fr c? tttt %, #r 

^ f-ei'j-t %■ stato ^FfarffaT tt stct ifrff *rfa Tifa 
f^ffr fa-f FT T»T i[ 3(r% | m T?5 spf ^ri 

FTTOr I I 

10. fatfi 'TrTOTapT fafffaT TFT fH'q'cT TTtfa 
% kf^T 7ft VTTTTriT sfEspr ifrRT fahE faff# 'fa, tfrftFR 
afT) Ff^rT TTff % SREPT TMT aft* Rlfw Tt 
aiPTTf'T gT REf f^ttT FffffiT % tft, ^ ^ *F?T 7fT 
FH^r 11 

11. faTRT am RrfaTE ' % FT5PT $ fan ^ 
fatfr sTfTPHf *Tf TW #, Td FFPWt % ^TTHfn- 
^fafaffT Tf fafaT arifr/fr apt Rfc *f$ ^ * ?< 

imr m t«h t-tV# % Affair Rfa, afar <rnfar 

qfr FT^rzr «pt th'fstPrt ftfafaF tt ^far i 

12. W F<rm % FTTR-tf R ffaNTT T# fat# 

% <fai# RET 3fR fatft FKFT fa #?# TT Ttfa 

trrfTHt Jpt r*fi<r tt# tt 

FfaTff cTFTTdT Ft affa RfaT TW # Rtfafa fas# RfET 

falR % 5|far T-T SfFd % #TT f^ % FtffT 

FjfafaffT «P^TT I 

[Ffs#r tro 35014 / 75/8 3 ifao-II] 

S.O. 2084.— Whereas Messrs J. K. Industries Ltd., Jay- 
Kay, Gram, P.O. Kankroli, District Udaipur (RJ/2601) (here¬ 
inafter referred to as the said establishment) have applied 
for exemption under sub-section (2A) of section 17. of the 
Employees’ Provident Funds and Miscellaneous Provisions Ate 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, (he Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section <2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation.to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner. Rajasthan, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insui- 
ance Scheme as approved by the Central Government and, 
as and when amended, nlongwilh a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

C Joyces under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employeo been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee ns compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for anv reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme ate reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and Iho policy is allowed 
to lapse, the exemption is liable to be cancelled. 

II. Tn case of default, if any made by the employer in 
payment of premium Inc responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomince/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India, 

INo. S. 35014(75) /83-PF. U] 


VTo UTo 2085 ifarff fvRT FT^prfl' 

fF*TfT»I fffwr fvTo, 3TTFTFT#FTVf/6293 01 (FffRT TTT- 
5610), SRTT ffiRIFT t$T 

TbT T FnEffTF) ftfe afrr TtR 

1952 ( 1952 TT 19) (f-7Fl *FT47 

fliJT TlfT |) UTTT 17 
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wn T?r tjrto rtf 7, i 983 y<*nw 17, too 5 


Timn (2 t) ft aur %z far v-rf-f f, fro awter 

fftTO ft; 

ft? ftfty «rr tortr ft irro ft fft tot 
«rm % trtot', fftft aifftifR tt rnfftmi r 
tott fftr fTOrr ft, *rnftR ftm ftrro fftrft ftt 
mftftc tout rtw % TOftR sftRr sfrai ft tot n 
toto tot to | ftp irq- TOrmftffr ft fatr ft «mft 
to Ararat ft RfaR totot | Rf TOfmfr frorr yRre 
ftiRT *ftR, 1976 (fftft ?Rf tto 
tott ttt ft) % rstht to? tort ¥ 1 

TO: ft^fty rrt, g*pr Rfaftro ftf mro 17 
ft toutr (2T) sr v :r tor rPtr) ft toVi tto 
ijn if\ r tot Trm.f to^rf ft faftfre mf % artfm 
TOft f 0 ;, tot f-mi ftr ftr arn ftr TOfsr % fro tot 
ffffl % n4f TO«r?yf ft ny#o ft to tot ft \ 

mji^fV 

1. wr totr % ftfty ft fftyiRR jtt^w yfmR 
fftfft rirto ftr &m faRfrot ftftR n'r? ftr %nrr 
totr tot fftrrwR ft fro rift gf^rernt sirpv rrt 
ftf ft?fry rtr, rto-rto nr fMftro : r;> 1 

2 . frot^R, ftft fTKftpr rtrt r sroft nm ftr 
TOTfro % 15 fTO % **frn^ tor v^rr ftf ftftiR, 
tort tot arfstfarc ftr urn 17 ftr TOsrrTT ( 3 *r) 
ft rr (sp) % wfiR rr-rr r faffttR to \ 

3. nnrfffF ftm totr ft stort ft,, fsm% 3n?ntn 

%i 7 T 3 ff Tf ^rr armr, ^rr ar*ny fipyr ^rnr, 

ymr sfifnsw ^ ?rarraff ^rr w^r, fnfl'm 
Tnnff ro anfar «ff 5, yr^r mff nn y?n 
fnnr^TT grn fvm armnr 1 

4. fnnrw, n^cn; irt arfpftf^rr gr^ 4 ‘ 
sPrt Ffrn % fwff ^r rpp yfn alYr ^ w ^nr 
n?ftyn fw arm fr ^ nwttnr aft srfn nan ^ntlryf 

y^iTRy "ft '*rrm ft gapft to ynff ^ 3 r- 
ynt tr; % r Rfftn ^rtt i 

5. nf? ftf ftnT ftt yft^rfr nfftcy 

fftfy «ft nr ttt arfyfftyn % snftn sttr ftiftr 
^«rm sft ■yfftcy fyfft JR ft wn t, rt% 
Rrmr ft fftftfim fw anyr ¥ ft, tftftyy: nnffftyr 
ftm ?ftn % rto % ift ft -jam ym ir 
ftftT arft ~FF$t am 3 {TRITO Sflfftmi mrfty ft\yy 
ftiTT fftm ft ftmn " 6 'ftT I 

6. yfft mnr aftn % srftn ^ft^rfcft ft ww 

Rift yift mft % ft ftftrro ftm ftfty % 

aftft yrft’mfftf ft wj wyft ft mrfyn to ft 

yfe ft mft ft RRnr ft^ r f^m % ^ftrrfftft 


5f. ffta ftm ftftn % nftn gRray n;rft 

to yroft ft mfwro ft ft toft tftn % aryft 

an[fty ¥ 1 

7 . imjfft; ftm ^ftn ft fftft tot % ftft fr 
ft irfft fftft ynmuft ft TOT R Rt aftn % aTSfft 
ftfty tor gn TOn ft rt t ft Tftm ft to ott 

ft TO ftft TO TO TOFT TOftr ft aftft ^ftTT ft, 
ffttTTOT "pftroft ft fftfyyj y 1 fin/ yrnfftfftft ft 
ftftR ft TO ft ftft TOvft ft TOR ft RTR TOR 
TO ftTOT ftftT I 

8. nnrfftr ftm TOftr ft totot ft ftf ft 

ftfttnr Tnftfftp ftyro fftfft totto, ftftroR ft 
TOfttro ft fftn TOt fftm tot»tt ftt TOf Iftft 
ftftro ft TOTTOfcft ft fftr r srfftror strr Rft ft 
ftroror TOf, yriftTT nfyTO fftfy towt tor 
TO jfttTO ft ft ^ TOfnrfftft ft TORT TO 

°tift y:T ijfftTOTO TOR ft I 1 

9 . yfft fftftr RTTOtRT TTOTRT ft TOTOfft RRFftn 

ftro fttRT fftTO ft TO RT^fftl ftRT TOft ft fftft 
wm anftr tort %to ^ TOfft nft r? to% t R 
?ftn ft 3rftn ft mfftT ft nro ^nr m% Rft 
ffttfr ftft % rr ft aft ft ft r ft TO 

iftt f 1 

10. ftft fftft tototrt frotro: to fftn Rrftro 
ft ftR ft RRfty ftmr ftm fftro ftro ft, 

ftfftim TO TOR TOC-T if TORT R-TTT ^ ftr Rfftfr 

ft mff ft arft tftn TOTT ^ ft ^ ft TO 
TOft ¥ I 

11. IftftTOF STtT ftfTOR ft TOR it fft yn 

fftft toPtto ft rtt n to *fT narot ft nwFft- 
IftiftfT to Mtof TOfftfr ft ft ftft ift n ft 
ft ftfr ft toft ftrn ft totorr ftn ftro qrorft 

ft TOR RFRTOfyR fftTOTOP R ftTO I 

12. TOFT Rim ft TOTOI ft ffttR ftft 
ft TOift 3 TT% TOR fftft TOR ft IJR ?H% R TOlft 
RTOT TOftftfftftft/fftFTOT TOfftfl ft ftTOfTO RR 
r BTOn RRTO ft ftT; yftip mro ft 'totor ftro 
ftro fftro ft ftTORT trt tor fttft ft TOT fftn ft 

C " 

ftro nfftfm ftro r 

[ftiRT TOT-3 50 14( 83)/83fto Rp-H] 

SO. 2085,—Wlicrc&s Messrs The kanydkumari District 
t o-operati\c Spinning Mills Ltd., Aralvaimozhi-029301 
t'lN/5610) tlreremufter referred to as the said establish¬ 
ment) hn\e applied for exemption under sub-section (2A) of 
section 17 ot the bmployoes’ Provident Funds and Miscel¬ 
laneous Provisions Act (19 of 1952) (hereinafter referred 
to as (be said Act); 

And wkreus, the Central Government is satisfied that 
»The employees ot the said establishment are, without making 
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any separate contribution or payment of premium, m enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of .India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts Ihe said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered undei the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomincc/Tega) heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No, S. 35014(83 )/83-PF. IT] 


too to° 2080—totot *rt to fenfen $ 
ftp offi-M trmr tprfe ; q’o 13 2-rr nfep ffe "?Tf, 
Ernr -41 tot wttoto % nRurfnnfe aftr 

w to it nfer ifr fe t fe TOf-gfe 
vifroir fero afk fen iwr fefern, 1952 (1952 

TO 19) % TOTOTOTOTO RnTOTO TO TOT feT tfe nrfer; 

tot: %fen totor tort arferf^TOT nr arm 1 ’tft 
TOTOTTT ( 4 ) sTRT TOOT Flfenf TO fen TOT% |TO, 
TTO nfenTOTO % TOTOTO TOFT FTOTTOT “fit TOFJ grfe | I 


4. The employer stall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of Tndia. 


[*fo fe-35019/27l/82-fe mfio II] 


S.O. 208<f,—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m relation to the establishment known as Messrs Nagaraj 
and Company, No. 132-A, Lattice Bridge Road, Madras-41 
have agreed that the provisions of the Employees’ provident 
Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment - ’ 


Now, therefore, in exercise of ihe powers conferred by 
sub-section t4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 


6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Schema are 
more favourable to the employees than (he benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in ihe Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be pajable had employee oeen coveted under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee "of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Svheme stall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain thebl 
point of view, 

9. Where, for anv reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees undet this Scheme arc i educed 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10. Where, for any icason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the nolicy is allowed 
to lapse, the exemption is liable to be cancelled, 


[No. S-35019/271 /82-PF, II] 

to°wt° 20 87.—romrrfci wfefen g n , u-ffen 
fer,TOTTOn7-7 00 07 2 (ntn fe fern TOTTTO/ 1 1 027) 
(fe fe" WTOT TOFT FTOTTO n?Tr TOT |) % 

TOrorfr nfen fnfro fee fe*f nwro arfrofern, 

1952 ( 1952 TO 19) (fe fe fe TTOTTO TOR 

3lfyToo*t TRT TOT |) Tft TORT 17 TOfTORT (tj) 

% fen m fro; fe % fe mfe fen £; 

3 fR TOTOR TO TOTTOR TOT | fa TORT 

TOTTOTOT % fefe feft TOTOF TOfenTO TOT ift f ron TO 
TOTTTO fe fen mfen fep ^ 

TOiofe fen fen % fen fern fen % tr if 
Tfe TZT T& | fer dif TORTTffe % fer q- ijfe 
tot TOTOTt % fern tojtot % nt nrofer frofer 
fen fen, 1976 (fer fe fe totot^ toft fen 

TOJT TOTOT % nfef TOf TOjIiTO |; 

tot: TOsftn totot tto nfrofron TiV tort 17 

TV TOTTORT (2TT) 51 <1 TOOT nfent TO fen spfe 
ftr xf\T fe TOTTTOT OTfe if ffeffe TOTf 
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V& gw wm *?t #g # »r*rftr % 
fa# gw *#g % gilt gpggfr % pp#t % qz 

1 1 

1 . gw ?im % met Jf fan'll gfafgp gfwg 
Prfcr srnjw wptwt ^r?t $# famfanri ^^rr sfR 
3% ikrr t^Ntt fnrr farffarg % fa# tt# gfag# 
m<;h Pk1 gt %gfYg grpTT ggg ggg gr fafa^ 
pi 1 

2. fa pi fa rp, fgrftsrPJT swrCt pt g#P gra # 
'HhiR^ % 15 fag % #gr wpi pkf # gfaffar 
gotrn: gw arftrPm # am 17 # mit ( 3 p) 
% pr (p) afak ggg w pc faftrc 1 

3. gnjfftp #gr g#g % srcrnrg %r farg% sra#r 
#3T#r pt m\ grgr fagrfargf pt fpgi ingT, 
#gr #fggg pi g^grg, ^rsTaff pt sfaT# fg#srp 
ggkr pt gmg snfa -*fr ft, ftft gfar g# «t#r pt 
g#r fggfarp 5m fpgr g#gr 1 

4. fggfarp, %fafa wrt srro ggr a^gifag 
gpjfftp #gT cfag % fggg'r pi gp srfar, ark pg 
p# ggg #fr#r fpgr p#, gg gg ggfag # gfa 
ggr pg#fagf pi g^wr pr ## Sr ggpt jjgg 
grg'f pt ar^gfa, wm^ggr-gj gt srafarg vi# 1 

5. gfa pit 3 # pkrr#, Pt pg<n# vfa®r 
fafa pt gr ggg pfafagg % g#g qz pep fpgt 
wrrr pt gfaeg fafvr pt g$% ft ggw ft, gg* 
r-grrg ir fagtfpg fagr grgr ft gt, fa#PP grffftp 
#gr sptg % g^gr % pg Sr swr #g gig 
grkT 1 Pk ggpt grw ptwtp gtPrgg gpc#g ptg*i 
#jtt fang pt gwr Pi# 1 

6 . gfa gw gp^r aratg g#grfkt vt 
gggsar grgt g^ni ^ ft gt, fg^prg gpiffg 1 
#gr P#g % gtfTg gggtf l pgf w gggw ggggf Sr 
gijpgg ^g St 'ffs vt w vt *ggRrr vkr, fakSr Pp 
gr^grftgf % f#r gnjftrP grgr gprg % arsftg gggro 
ggg^ gg gggat St ar^^t ff, gt gw % 

arntg argsrg |i 

7. giwf^T gkr p-pm Sr fa:# grg % f# 51 
#, gfa far# wfarr# # Tj?g g^ w % «ra>g 
g^g gg gwr St wr #t g#gRt grt gg ggr 
Sr ft#, rw gf gw fartg % artftg ffar #, 
tgg'rgggrg'gTfr % fafag grfag/grgfaraffartfr w gfarw 
% wg Jf gtgf tp# % 3 tw % rnrgT twt w pfayg 
ptgr f 

s. grgfap #gr Tptg % gg^gf Sr gftff # #r>gg 

99 GI/83—9 


sTT^farp gfaw farftr srptw, wrogt % ar^gtgg 
P fggr gft f*pgr pfagr ark fp# tfaffaFr Sr 
pggTfagf % f^g gg gfg^g g^rg gi% *pt 
ggtggr ft g$t, gr^farp gfwg fafg srrggg, erggr 
sr^gfag Sr pfgtfagf pt arrgr gfaepkr wz 
p#r pt ^fagggg arggr ggr t 

9 . gfa f¥# prwgp, TOt % pggkt, wT^g 
ptgg gtgr fggg pt gg grgfaP gkr pprg farSr 
wfa g?Sr atggr ^pt | ggtg gff t? p# f, w 
^g tpkt % 3 i#g pggrfTgt pt g^g ffar gfar PTgft 
far# kfa St pg ft p# f, gt g? t?? pt pt 
gpgt 11 

10. gfa far# PTwrgg, fagkrp gg fggg grf, 4 g 
% gtgT, #t #rgtg ptgg g#t f#rg fggg p?, 
vftfagg pt tfaig p - # Sr pgpg t#tt ft, #tt grfargt 
Pt lAqpg ft sr# fagr prgr ft g> ^ ^ 

fipgt $ 1 

11. fggfarp fra sfifargg ngig Sr fptt 
gg far# sgfgpg pt gw Sr gg ^g ggrgt % gtg- 
fgffarfggt gr fgfap grfagtptr pt gfa g?t, vz g ft 
gf ft# m ggg^ptg % afgifg ffa, gkr pTWt % garg 
pt grgwfgcp fagfarp pt ftfar 1 

12 . gw ggigg ^ g#r Sr fggkrp, pg % 
arak agg grSr fa# ggw pt ^g ffa pt ggp 
^pptt gm fgffatfggf/fgftrp grftgf p> #gr$g 
tpg pt #ng gmtrT St ark p#p ppt Sr v;rt#g 
#gg #gr fgpg g #grpg ggg mw ffa % grg 
fag % #gT #gfim pkr i 

[?fagntg-3 5 014 /6 s/e 0-# o i^p - 2] 

8.0. 2087.— ^Whereas Messrs Usha Martia Block Ltd. 
14 Princep Street, Calcutta-700072 (Code No. WB/11027) 
(hereinafter referred to as the said establishment) have ap¬ 
plied for exemption under sub-section (2A) of section 17 of 
(he Employees’ Provident Funds and Miscellaneous Provisions 
Act (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any sepal ate conlnbution or payment" of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to sucb employees 
(ban the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, theretore, in exercise of the powers conferred by 
sub-section (2A) rtf section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Cential Government hereby exempts the sHid establishment 
(rotn the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

I. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Calcutta, maintain such accounts and 
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provide such facilities for inspection, as the Central Gov- VtoKT° 2088. — 

crnment may direct from time to time. 5WTTTT T^f, T^t-400066 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 


(tT^fTr^ 5 5 07) afft STePT-srepr 6Wt Jf f*TT 
tifrpsr^ ttIPf vt* TTO % apfpf?r sufr ¥ * 

TO'tTT ^PT STOTT TT^t ’W | ) ^ 4 ^tT<Y 


3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of a'“counts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Government and 
as and when amended, alongwith a translation of the salient 
features thereof, in tiae language of the majority of the 
employees, 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Fife Insurance 
Corporation of India, 


vrf$rro Prfsr ark snfM 3wr BrfaPnpr, 1952 
( 1952 TO 19) faff fTOT *3% 9TTTT 3TO stfttPm 
TO[T TTT | HTTT 18 Jpt (2*P) % BT^'T 

m Ppr 3TH % Pfftr atphrT fron |; 

ark klpT ITTOTO 'FT BTHTHTT’T ijt TTT ¥ 
fq-fiTT % TO^THf PF*P •T«PF SlfTOlPT TO rflfaTT TO 
fPW f%tr f^TT uftTT *rt"TT f*PPT «pV 

sRTJjf^ affair ?TOT % attftT TlfarT affair TOT ^ 
TOT* Tf | 3fk TOfTOffaff % pTT ^ 95TT* 
ijT 9 ilT(Tf fl 3 tffcTF SF^Flff ¥ ^ TT TT (I fT$T 
S^frrT SpfaT 1976, (pafat IfTOT TOTOT WT 
!FfT TTT I ) % BpftT ^ TOTffT t ; 


6 The employer shall arrange to enhance the benefits 
available to the employees unde- the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said S r heme are enhanced, so that the 
benefits available under the Group Insmancc Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said .Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee gs compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance S'heme shall be made without the prior appro 1 , al of 
the Regional Provident Fund Commissioner, Calcutta 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
Tndia as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 


10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of Tndia. and the policy is allowed 
to lapse, the exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assmnnee benefits to the nominees or the legal heirs of 
deceased fflcmln» who would have been covered under tbe 
said Scheme but for cram of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
,Sch'me the employer in relation to the said establishment 
shall ensure prompt pavment of the stint assured to the 
nominee flecnl h-irs entitled for it and m any case within 
7 davs of (he receipt of th» sum assured fiom the life 
Insurance <~ornoration of India. 


srer: kifat amk, tto srffaPrrT 

aT7T 17 i3WPT (2®F) 3PT THHT STfTOTf 

to srtfar ^ ipr 3 tYt tout® Jr fafaftre 

FTcfT % UtsftT ?0>t gtr, 3ffrf TOTTT TO ffi’T TO TO 

srsfa % fair uro % tml TTOfsfr ^ Tank % 

’SP fcfr 

1. TTT WITT % TTET if PmfaW STT^fVpF HTpTTO 
Prffer totto TnTr’cr^ TO ^ifr PttoPttI wr a?k 
ik furr TOtti tot Pkrerw T Pm tTO gf^TiTT tttt 
TtfiT 7ft TOTOt trCfTTT, irR’T-tTRTf ffC ftrftft^ | 

2. f-EftTTT, Til R'ffRt JTc^ffT RRT 

Tf HRTf c T ^ 1 5 Pit % vftrrv; if!f r q tettn 5f> if-ffiT 

troiTC, stfafipm ipt snet 17 tft (3 *f) 

% (y) % 3T£fi'T gTET-iffTT TT ptf^ 

3- tViTT TTfR % RhlNTT if, fsR(% 

^rartafi «ft t»jt titt fTTTprtff yt Putt tittt, 

^rtr srtftfjm wr ^rTarf tit PTflainr 

sreref tturT ^ vft &, ^tn tri" tot ?ft 

fTTNFF ym PfiTt TfTTfiT | 

4. fTTtTTT, T-CFTT 3TTT 3)Tlftf(?ff TT^fffF 

CfJiT % fTTtft Tt Ttp ItfT, aft - ? T’Ti TTT 
SUftaT PFffT TTTH, TT ^ WfePT # JTftr TTT TTTT- 
ftTf TfllSTT TTTT T ij# Jdff fill 

3TTTTT, TTHT % ^TTT-TOT RC Tfrt I 

• 5. Tf* ffftf TOf^Tfr, 7fT TONTfir vrfiTdr 

frftr to tt tto 3rftrPtTT % arefi-^r yz sttto Pf# 
^■ttt ^?r -Tf^ro Prfsr to T{j% 
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wrip t fUTtfatr fsp^TT '4n=rr | Ur, Mm, 

^fTT % JT5FT ft FT ft 3*FFT TR fTTcf ?T# 
Tf^rr aftq; sTT?r w arrTfTqf sftfrrim sfhrr 

arM Mt ft\ irettf tttt i 

&. M STcf *$3T % aHjfa "rJT^Tf’TfT ft\ SqcfiW 

t;M ?m, M | cfr, MWf afar s^n 

% artfr^r sfnf^rf^ tU Timt Jr ?r^rer 

WR ft ^f3: «pt M ft\ 3TTW ap^Tr faTTT f*F WqT- 
fVrf % facr rtfCst; afmi Rqfa ft araiT sqmr 
qiM gM qimr ^ arfsTi set^r- ^'t, aft sqftT 
% arsftT ahrefar £| 

MJ ^ 

7. srpjf^ afrnr Mt »t fw srm % M jtr 
Ur, irf? fjRjt sr^qrfr qft ^ tt Mr ft artfta 1 

TTR r$ft ^r qrrf | aft qnf^Tfi - qft sr w 
ft ft ftft ?tat, anr*? stit ft stiffs gtar at, 
f>rtfm vtfqTft ft f^fy*r rtM TrTMfwf qft srftr^T 
% m atat rpfft tr araT % uTtm vrw ipr ftm 
*pW\ 

8. ar^f^P fftrn % *r qftf nt 

JTcrftyy , arr^fw Mr f^rftr arr^aa *t?pfs % 
mftfttz % faqr forr afa ar^r fotft 
trUM ft OT'arfwt % M tl srftmi srtt T*3r qft 
strut ?fr t?tt , Mm Mr MU MR, arm 

%ft ft $ TtfurfM qft arqqr mz 

^ qrr tOrprs arem m \ 

9. M fsptft ruttw, f*im ft wirtt, rtM 

aftaa Mr tW Ur aa upjf^ Mrr Rtor U, fftft 
!F*rm q^i arqar ^ t uUra aft *nft $, ar 
5H ?;prq % 3T<ira qft ?Ta ar% qm 

f^ar ftfir U w ?) ara t, a> a? apt arr aqrat| i 

i o. apt f%at amaa , faataa fUaa 

arft« a atat, at areata ataa alar fUaa Ma 

UtfUaa qrr Uara *t aaqsa a$ar 
qifaat aft aaaaa st ar^r faar araT % at zjz xaa 
apt ar aaat' 11 

u. faataapjrtra'rfaaa % aara ft faq itct ppat 
ffafaaia aaT ft, aa ^a aa^aT % amra^furPrqt 
?ir fafUa arfxa'r at at afU af a at af ?tat 
at aqa aata 'ft tfatfa ?ta, arar aaaat % aara ar 
gmarftr?^ fUataa aq ?tar i 

12. aaa aaiaa % a fajftaqr, ^a w 
ft «ata art ait f^ar aa^a at ^ ?tt aq aaa 
gpaT r ara faffuraat/faftra arfwt at ataraa aaa 
at ftm afq^ar u aftq a?aa aai ft araata ataa 
atar pm ft ataraa qaa aaa ?tt ft ara fUa 
a ata T ^gfaftaa a tar i 

[awr tja-35014/(47)/83-qtotrao-2j 


S.O 2088.—Whereas Messrs Cable Corporation of India 
Ltd, Dettapada Road, Bon 1 .all, Bombay-4000(i6 (MH/S507) 
including its branches located in different regions and coveted 
under the same code number (bereinalter lelened to as the 
said establishment; have applied for exemption undei sub¬ 
section (2A) of section 17 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, (19 of 1952) (hereinafter 
refened to as the said Act), 

^ind whereas, the Cential Government is satisfied that 
the employees of the said establishment aie, without making 
any separate conti lbution or payment of premium in enjoy¬ 
ment ol henclils undei the Group Insurance Scheme of 
the life fnsmancc Corpoiation of India in the natuic of 
I ife Insurance which arc mote favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (heremaftci refened to as 
the said Scheme) 

Now thciefore in eseicise of the poweis conferred by 
sub-section (2A) of section 17 of the paid \ct and subject to 
the conditions specified m the Schedule antic .ed hereto, tbe 
Cential Government heteby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a penod of three years 

SCHEDULE 

1 The employer in i elation to the said establishment 
shall submit such returns to the Regional Piovident Com- 
nnssionci Mahai ashtra, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time 

2 Tl<e employer shall pay such inspection charges as the 
Cential Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within l> dais fiom the close of every month 

3 All expenses involved in the admimsuation of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of i etui ns, payment of insurance premia, transfer 
of aicounls, payment of inspection charges etc shall be 
borne by the employe! 

4 1 lie employet shall display on the Notice Board of 
the establishment, a copy of the rules of the Gtoup Tnsui- 
ancc Scheme as approved by tbe Cential Government and 
as and when amended, alongwith a translation of the salient 
fcatuies thereof, in the language of the majority of the 
employees 

5 Whereas an employee who is already a member of 
the Employees’ Provident Fund or the Prowdcnt Fund of 
an establishment exempted undei the said Act, is employed 
in his establishment, the employer shall immediately enrol 
Krn as a membei of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
C orporatton of India 

6 The employer shall arrange to enhance the benefits 
available to the employees undei tbe Group lnsuiance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under ill soul Scheme are enhan ed, so that the 
benefits available under tbe Group Insurance Scheme aid 
more favouiable to the employees than the benefits admis¬ 
sible undei the said Scheme 

7 Notwithstanding anything contained in tbe Gt >up Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
wouid be payable had employee been coveted under tlx; 
said Scheme, the employei shall pay the dilfeience to tbe 
legal heir/nominee of the employee as compensation 

K No amendment of the piovisions o f the Gtoup Insur¬ 
ance Scheme shall be made without the pnor approval of 
the Regional Provident Fund Comnussionet, Maharashtra 
and where any amendment is likely to affect adveiscly the 
intet»st of the employees, the Regional Piovident Fund 
Commtssionei shall before giving his appioval, give a 
reasonable oppoitunity to tbe employees to explain their 
point of view 

9 Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 
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Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

10. Where, for any reason, the employer fails to pay 
the premium etc, within the due date, as fixed by the Life 
Insurance Corporation ol India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by tbo employer in 
payment of premium the responsibility' for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(47)/83-VF. II[ 
T’g faeWt, 19 srfcr, 1983 

vtowto 2089;— twsrfcr faen stto 

fa<>, 27 /nt, trfaqr, wura-qmf Tte, 

wsq sr&r (fair wr Firm qr^r 

tpiT %) q wnitt wfacq fqfa afk 5psr>t sqqq* 
affafaqW, 1952 ( 1952 *FT 19) (f^T% *$ft 

Tfrrq; w*Rr aTfafam w |) qrt srm 17 q?t 
swrer (or) ft srofa yz far win ft far arnfar 
Pftt $ ; 

wk %ghr nrFrc <pr nrrarq it qqr $ fa 

Frm % qqfaifr, fast Tcpp arfvr^nr qr jftfaw 

TTTT f^pTT ftRT fr, WTCqtq offal JfPRT fam Tf 
qfa fafa ft SlfjtT tjfftff sffar % qw if tfipfa 
sst i afk tfit qmnrfaif % far if ^rq* 
Trant it wfsFF f wt tpjfTTd fa$q 

ntrr farr, 1976 (fair ft% q-jrarrej; 

T^T FTT |) % anffiT apfaq $; 

wn: sw srfsrf^FT tFt rrrr 17 

*t ^TOTCT ( 2 tfr) ffTTT TT77 ?rf*RTtff qfT !fatq qrfa 
afhc TTTsra T^WT ft fqfqftqr tfaf ft afaq 
fair ft?, sw qft (fm «r<f qrt afar ft far 
gqn fafa % nrt srarfar ft srqfo it ^ Stff $ 1 

1. T'fd 1 Firm % ftfttf ft fqqfaT sri^fw tqfqsq 

fafa srrqqn vw sfarr qft iftft wfrrr rftx 

'tit fttSTT ■fidhl (mr fHCeui % far gfasnr 

STTPT TTHT 3ft T^iTq TT^PTT^ qrq-qqq 77“ fafaq 

qk 1 

2. faffaF, r^ f^TTt^TT t?rr JTc^ 

tpt ^FTrPrT % 15 f^rr ^ tp^nrr 3 ft 

TTfTT, ^Rf arftrpFTJT sft - ETHT 17 
(3T) ^T^rr (T) % 3Ttf)T ^-^FTir W PrfSw | 


3 . ^rnjf^ twi ^nr % srvnfrb Jr, f^nrT ®Fcr^fr 

Twtfr tffi 3rprr, tt shf^ct f^*rr 

STTTr, TmT Jftfwr TI TFtfR, eTSnaft TT BFfTOT, 

Sfvnftt *PT STlf* Wf ?fh TITT fivfi 
3 ^jif tt ^ sm fw arr^tn i 

4. faTTTff, %JrW 7TWTT 37TT tT*)T SRifTf^cr OT^- 
f^F mtTT pphr % fTWi ftft TT sffr, af 

^fir four ^ttr, frr eW smtsm qfr 5Tf?r (mi 

tpr tffr WITT ft TOTf TO '4flcTT 

W WTtn?, PWT % ft^Z TC TTEtt^fT TtWI I 

5. qf? tpTt FW TWTTfT, wf^Pm fnfw 

^ tn ^tRT wTwf^im % ^tr'yq jtto firfi 

C4tft qfr wftrcq fTfa m <r%ft $t & zrrft 
mnq ft f(nftpjr?r ftmr wrm | n't, nnjf$r 
qmr wt»r t toi % *r iwr ttw w 
TTwn srr'nfqr jfrfwtm wTTcfm 
ntwr Pun «pt wtmr qr^rr i 

6. qfq gw ?tpfq ^ arstn qnfwrfiqr qfr 

q?Ttr win f (ft.Pmtwqr (rnjf^qr ntwr mritf 

t wtfrq qnfnTfmt qft twiht qrwi ft ngfqd 
(FT ft qfr WTT qft wm^TT tp^TT, fWnff f*F *pf- 
TTfmt % far nfar mvrq ^ wnrn ww 

3W wii ft arfwr arrrr if, wt ^rt Fqfar 

% sfatT wqnq 1 1 

7. nnjfifT nfar ft fant nrn % |r 

wt, qr<T fatft Ttfalft tpt ^ TT % 

wstn n?q w ttw ft qm §, wf qmwrtt vt 
Tn ctt Jr nrq itufr, wq wqn % aratn 

itnr (ft, fTqtwT qmwRt ft fafaqr TTfan/nrR'-fa^fafff 
qft wfnqrc rr *r qtTt T-rnfr ft w$x ft neme Trm 
VJ (f?HT q-TTTT t 

s. wnjf^n «fmt if qftf wt (fatm 

STT^f^TWr Wf*FT fafa 3fm«RT WCT ST^TfT % ^ St^tfkn 

% f^nrr qff faqr wr^nr affT w?f faifr (fatHn ^ 
qqfarfmf % f^r ix TffPFT ttwtt tsw *pt nwFFrr 
it n^f, sn^faw fnfti 3rmqn sprt ar^wkq 

ftft ?t ^4 qmwTftjft qrt stttt ^ftWtw we qrr 

qfwnqn smwr ^wr i 

9. qf^t farfr qrrcwnw, wm ft qqfwrfr, vTTfffq 

wtnn qmr faqw qfr to qpjf^r (fan ft, 

fait wnm q^if w ^ft % anffa ?rir wm i, 
qr ft mrfa ft wsftn qqfarfmf *ft wmr it% nrer 
qnq^ fanf tfa it qrq it wr^ f, ^ ^ 

*Ft wr nq^fr | » 

10 , qft fa(ft tFnrnnn, fnqfaT wn fawn nitrar 

^ wtnt, wt wroftq wfan ^far farw fawn *fx, 
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sflfwr *|7T IRftT ^ if « 

qrf^rat »W(i fft flwr armr | eft, ^ 

75T ?rT' eft ^ I 

u. arret 5rrf*nnt % erant *r fot[ ^ 

aRfam Jpt wt $ ^ ^ % Jffflfa?- 

ftrfcnft nr ftfsnp ^rrpeerf «ifr aft erft ^ * *T 

^ 5ftft ?ft ^*Rf % ar^nk 5ft, afniT 'Em 

% tfWT TT gTetWfiM TT ^FITI 

12- 3W F4FH %■ W *f pUft^f^, ?tt FEfR % 
softer arpt *r% ftsft w «pt 'te 3R% 

RiRPrSfaftmT rt fefe aftfeefr tV tre w 

trta' % afte stwf rot if ^raftR afr^ jffaT 
f^m it ^tmw vm srrot % errer fRR % *fcre 
^rP^rar Rt»rr i 

^ [WIT ^-35014/12/83^0^0-2] 

tjo %<> vrarerf, am EfarE 

New Delhi, the 19th April, 1983 

S.O. 2089.—Whereas Messrs Dewas Textile Mills Pvt. 
Ltd., 27/C, Industrial Area, Agra-Bombuy Road, Dewas, 
Madhya Pradesh (hereinafter referred to as trie said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees' Provident Funds and Mis¬ 
cellaneous provisions Act (19 of 1952) (hereinafter referred 
to as the said Act); 

And wlwreas. the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linker Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, tire 
Central Government hereby exempts the said establishment 
fiom the operation of all the provisions of the said Scheme 
for a period of triiee years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gov¬ 
ernment may direct from time to time. 

2. Trie employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the adminislration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4'. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 


in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. 3 he employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under trie said Scheme are enhanced, so lhat the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the dilference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance S.heme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employees to explain their 
point of view. 

9. Wheie, for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to tire employees under this Scheme arc 1 educed 
in any mannci, the exemption shall be liable to be can¬ 
celled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption- i9 liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
.shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of tbc receipt of the sum assured front the Life 
Insurance Corporation of India. 

]No. S. 35014(l2)/83-PF. JI[ 
A. K. BHATTARAI, Under Secy. 


New Delhi, the 2dth April, 1983 

S.O. 2090 .—111 pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Chinakuri-1/2 Pits Colliery of Messrs Eastern Coalfields 
Limited, Post Office Sunderchak, District Burdwan and their 
workmen, which was received by the Central Government on 
the 18th April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 67/80 

PARTIES : 

Employers in relation to the management of Chinakuri 
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1/2 Pits Colliery of M/a. Eastern Coalfields Ltd., 
T’O. Sunderchak, Dist. Burdwan. 

AND 

Their workmen 

APPEARANCES : 

For the Employers—None. 

For the Workmen—Sri S. Chakravai ly, Vice-President of 

the Union. 

STATE : West Bengal. INDUSTRY : Coal. 

Dated, the 8th April, 1983 
AWARD 

The Govt, of India in the Ministry of Labour in exercise of 
the powers conferred on them U/s. 10(1 )(d) of the Industrial 
Disputes Act, 14 qjC 1947 has referred the dispute to this 
Tribunal for adjudication under Order No. L-19012(4S)/80-D. 
IV(B) dated the 31st October, 1980. 

SCHEDULE 

“Whether the management of Chinakuri 1/2 Pits Colliery 
of M/s. Eastern Coalfields Limited, P.O. Sunderchak, 
Dist. Burdwan was Justified in not regularising the 
following workmen as Tytidal,s with effect front 
February, 1976 1 If not, to what relief are the con¬ 
cerned workmen entitled 7 

1. Sri Rashantoy Mahato 

2. Sri Haripada Karmakar 


4. On fact it is stated that the workmen conceincd were 
working as casual workmen on piece rate at the relevant time 
and they were offered Job as and when available and that 
the said workmen were engaged mostly in underground for 
the job of cleaning sand from gallieries and sumps and other 
places where used to be accumulation of sand caused due to 
sand stowing operation In <he mine. In 1979, however, the 
above job became a regular feature and hence the concerned 
workmen were absorbed permanently as piece rated mazdoors 
m Group 1 of the National Coal Wage Agreement dated 
11-12-74. It is, however, admitted that at times when occasion 
arose workmen of lower category are temporarily deployed 
to work in higher categories and they aie paid difference of 
wages, home of these concerned workmen were deployed to 
work as Tyndals on certain occasions and they were paid 
acting allowance for the same, but they were never appointed 
as Tyndals nor their services as Tyndals permanently was 
ever required. 

5. In the circumstances it is prayed that the Reference be 
decided in favour of the management. 

6. The point for consideration is as to whethei the manage¬ 
ment was justified in not regularising the concerned workmen 
as Tyndals with effect from February '16. It not to what 
relief they are entitled. 

7. It may however be stated that the case was tepicsented 
by officers of the management who tiled documents and also 
cross-examined the workmen witnesses as also examined their 
own witness. On the date fixed for argument none of the 
management's representative appeared to argue the case and 
hence argument on behalf of the union was heard and award 
was reserved. 


3. Sri Bhudeb Mahato 

4. Sri Tarapada Mahato 

5. Sri Shyampada Mahato 

6. Sri Bablu Mahato 

7. Sri Paru Bouri 

8. Sri Bejoy Bouri 

9. Sri Mongal Bouri 

10. Sri Intaf Mian 

11. Slri Nejamuddin 

12. Sri Indadeo Nunia 

13. Sri Pro vat Hazra 

14. Sri Mritunjoy Karmakar. 

2. According to the union the concerned workmen were 
permanent wagon loaders prior to 1976 for a long time in the 
colliery. It is alleged that the management employer them as 
Tyndals in time rated category from February, 1976 in Cate¬ 
gory TV and paid them wages through pay sheets till October, 
1976. Thereafter the payment was stopped upto June, 1977 
whereupon the Asstt. Secretary of West Bengal Khan Mazdooi 
Sangh (U.T.U.C.) vide their letter dated 22-7-1977 raised an 
industrial dispute before the A.L.C.(C) Asansol for uon-rcgula- 
risation of these workmen as Tyndals. The said dispute, how¬ 
ever, was closed as the management assurred to regularise 
these workers as Tyndals. The management, however, did 
not do anything for two years and then the mattei was 
again taken up by the present union in August, 1979. It is 
stated that though the concerned workmen are working as 
time rated Tyndals from February, 1976 but in 1979 the 
management designated them as Group I underground piece- 
rated mazdoor and their wages was fixed in Group I of 
the Coal Wage Board which is against law as no such desig¬ 
nation exists in the Wage Board recommendation. It is 
further submitted that the concerned workmen arc performing 
similar nature of job as Tyndals for which they were even 

aid wages for 9 months and as such they are entitled to 
e regularised as Tyndals with full back wages. 

3. The management has contested the claim of the con¬ 
cerned workman and it is alleged that the sponsoring union 
has got no locus-standi to raise the dispute. According to 
them the Coal Mines Employees Union which has spon¬ 
sored this dispute have got no membership from among the 
workmen of this colliery and they have got no representation 
there and hence the Reference is bad It is also stated that 
the present dispute is in relation to the demand of upgrad¬ 
ing the 14 workmen concerned of piece-rated Group I to 
Category IV which is collective dispute and it cannot spon¬ 
sored by the union which has no authority. 


8. Before discussing the case on merits it will however be 
proper to discuss the preliminary issue as to whelbcr the 
sponsoring union vis. Coal Mines Employees Union have got 
locus-standi to raise the present dispute or not. According to 
the management the sponsoring union has got no membership 
in this colliery. As against lips the union has filed a member¬ 
ship register Ext. W-8 to show that they have got about 101 
members in this colliery and the counterfoils Ext. WHO scries 
have also been filed. According to WW-1 who is one of the 
concerned workmen, about £ unions function in this colliery 
including the sponsoring union and only 50 per cent of the 
employees of the colliery are members of some unions or the 
other. The union has also filed Ext. W-ll series, Exts, W-12 
to W-15 which are the correspondence between the sponsoring 
union and the management in different years which clcarl_ 
indicate that tho sponsoring union was functioning in this 
colliery and the management also invited them to take part 
in discussions and on the above evidence it cannot be held 
that the sponsoring union do not function in this colliery and 
they have no locus-standi. Ext. W-16 is an application dated 
3-1-1977 filed by the workers before the President of the 
Coal Mines Employees Union requesting them to take up 
their case. This document also proves that the sponsoiing 
union was functioning there. 

9. Ext. W-5 is an application by the present workmen to 
the President of the Coal Mines Employees Union of the 
year 1978 requesting them to take up their dispute. By this 
letter the concerned workmen authorised the union to take tin 
their dispute. On the basis of this letter the Secretary of the 
union raised an industrial dispute in the year 1979 vide 
Ext. W-17, Ext. W-5 is the minutes of the meeting of the 
Executive Committee of the union showing that the case of 
these workmen were taken up by them. E\‘, W-18 is the 
failure report. 

10. Thus on a consideration of the above evidence it is 
clear that the sponsoring union has got locus-standi to raise 
the present dispute and hence the Reference cannot be held 
to be bad on that score. 

11. Then let us come to the merits of the case. The case 
of the union is that these workmen were originally wagon 
loaders but from February '76 they were employed as Tyndals 
and were also paid wages as Tynuttls for about 9 months and 
thereafter their payment was stopped and in the year 1979 
they have been placed in Category I as mazdoor, but ac¬ 
cording to the management, however, all these uoikrrien a arc 
casual workers and was employed in different jobs H 3 and 
when required and on certain occasions they wero no doubt 
employed as Tyndals but it was a temporary basis for which 
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they were paid different of wages. It js also the management 
case that the concerned workmen are at,present working as 
Category I mazdoors and are engaged in cleaning sands. 
According to them when this type of job became of a peima- 
nent nature they were regularised in Categoiy I from 1979. 

12. No documents has been filed on behalf of the union to 
show that the concerned workmen are still working as a 
Tyndal and in this regard there is only verbal testimony oi 
WW-1 & WW-2. Tt is however admitted by WW-2 in his 
cross-examination that they were initially casual workers and 
were given work when any work was available and only got 
difference of wages when they were given work of a higher 
grade. The fact that higher pay was paid on certain occasions 
is also proved from wage vouchers from Ext. W-7 series. 

13. It is however admitted that the dispute of these work¬ 
men was originally taken up by another union viz. West 
Bengal Khan Mazdoor Sangh. Ext. W-6 is a letter dated 
22-7-77 from the Asstt. Secretary of the Sangh to the A L.C. 
The subject matter mentioned in this letter is regarding non- 
regularisation of these wagon loaders. In this letter it has been 
stated that these workmen Were working as Tyndals for more 
than a year and so they should be regularised and fixed in pro¬ 
per category. Thereafter the said union did not take any fur¬ 
ther steps. It appears that the work of Tyndals taken from 
these workmen was for a temporary period only and thereafter 
they were employed in other Jobs as contended by the manage¬ 
ment. Admittedly the concerned workmen w'ere previously 
woiking as casual labourers and were not permanent emplo¬ 
yees. The management subsequently in the year 1979 regulari¬ 
sed them as Category l mazdoors and they were absorbed 
permanently. Exts. M-l and M-2 arc the attendance and mea¬ 
surement registers from June’76 to September’79 as also June’ 
76 to March ’80 which show that the concerned workmen were 
working as Category I mazdoors and were engaged in clean¬ 
ing sand and were placed in time rate. Now if these workmen 
would have been working as Tyndals their names would 
not have been mentioned in these registers. There is nothing 
to disbelieve the entries made in these two registers. MW-1 
was Production Manager of this colliery since, 1974. He has 
stated that the nature of job of these workmen is to clean- 
sand which comes in underground roadways due to sand stow¬ 
ing operation etc. and their work is supervised by Overman as 
well as by the Asstt. Manager and Manage) and thev are 
paid on the basis of work done by them as oer measurement Of 
work. The two registers Fxt. M-l & M-2 also show the details 
of the work performed by these workmen in a gang. This' 
witness, however, has sta’ed that in the year 1976 a Road- 
header was introduced in ChlnaVuri Colliery and as the Tyn¬ 
dals were not in a position to cope up with all the johs the 
concerned workmen wero temporarily engaged to rerform 
some higher category miscellaneous iobs for which they were 
paid at times. According to him also ihey were all casual 
workers and were required to work as and when some iob 
was a: ailable for them. Thus from his evidence also coupled 
with the entries made fn Exts, M-l & M-2 It is apparent that 
the concerned workmen are performing the job of Category T 
Mazdoors and are cleaning sand etc., but it appears that they 
are now claiming to be categorised as Tyndals because the/ 
worked as Tyndal for some time. But that in mv opinion will 
not entitle them to be absorbed permanently as Tyndals. Thcv 
are in fact doing the iob of Category T Mazdoors and are 
cleaning sand etc. 

14. The union has also filed Exts. W-l to W 4 to show 
that certain show cause had been issued against the workmen 
because they did not perform the duty of cleaning sand on 
certain dates to which they gave their reply. But these docu¬ 
ments are of the year 1981 and n it at all relevant for >h™ 
purpose of this case. It might he that as these workmen were 
claiming to be categorised ns Tyndals they might have infused 
to work as Mazdoor on certain dates, hut this document 
cannot go to prove that they were in fact working ns 
Tyndals, 

15. Considering the evidence on the lecord. T hold that 
the action of the management in not regularising the con¬ 
cerned workmen as Tyndals >s justified and the concerned 
workmen are not entitled to any relief 

16. I give my award acco'dmgly. 

1. N. SINGH, Presiding Officer 
[No. L-19012(4R)/80-D.IV(B)1 
R. K. GUPTA. Desk Officer. 


R$ 21 WRTT, 1983 

CTo WTo 2091—%RTW R7RTT, RJ^tT RfEffiprR, 
1948 ( 1948 RT ll) rV RHT 19 % RRRTRT ( j) 
5TTT TOtf RfRTRf RT R*ftR R5& JfT, ijzrt arfgflTRR % 
RfftRR R f*T(T RRRT RRR MR WRrt (%nfa), Rt 

freefr RT ^ RTTR % PTlTMR % RR R frRRff 

Rcerr 11 

['ftotTRo-32 01 3 / 5 /82'‘5fsv , Toffro (RRoTtR^R ) ] 

New Delhi, the 21st April, 1983 

S.O. 2091,'—In exercise of the powers conferred by sub¬ 
section (11 of section 19 of the Minimum WagC 9 Act, 
1948 (11 of 1948), the Central Government hereby appoints 
the Joint Chief Labour Commissioner (Central), New 
Delhi as Inspector for the whole of India for the purpose 
of the said Act. 

[No. S-32013/5/82-W. C. (MW)1 

R$ 23 srfcr, 1983 

VT 0 WT 0 2092—J^R RTTfr rJJRffTr RR^ft 
WfafHRR, 1948 ( 1948 RT 11) Rt tJTTT 27 fflTT 
RRfR RfacRfr RT STRUT RTrT JR, Rffcf MfuffiRR 

rT 3EJRrT % RTR I Jr THT, RW jftRTRf, STRrf aftc 

rmrt Jr vRtt'RRTrf % fRR'm fsrJr 

tsfrpt % Rwer Jr rr Rttr Jr ttrrt rut II, 3 

RR3P1R (ii) faRtR 6 ^7T, 1981 H URTfliTR Rffff 
RLRTT J? 3J5 PJR MR RrTHR rT MrtT^RRT Ro RTo 
3TT° 1685 f*R(R 22 Rf, 1981 JRT STqff 3Tr!RR Rf 
R/RRT T0T {ft J MRT | I 

[r° RRo-32 017/l/79-R^Re rVo (RIToRJSR ) ] 

New Delhi, the 23rd April, 1983 

S.O. 2092.—In exercise of the powers conferred by Sec¬ 
tion 27 of the Minimum Wages Act, 1948 (11 of 1948), 
the Central Government hereby adds to Part-I of the Sche¬ 
dule to that Act, the employment in loading and unloading in 
Railways, goods, sheds, docks and ports, notice of its inten¬ 
tion to do so having already been given by the notification 
of Government of India in the late Ministry of Labour 
number S. O, 1685 dated the 22nd May, 1981 published in 
the Gazette of India, Part If, Section 3, Sub-Section (ii), 
dated the 6th June 1981 m lequired by the said Section. 

[No. S-32017/1 /79-WCfMW)] 

RT°WT° 2093.—RTRR rjrrr RWyft 
RfaOTRR, 1948 (1948 RT ll) rT RTTT 27 RUT 
RR?R RfRTRf RT RTcT ^it, RfftfdlTT RRT MfapTOR 
^ ^ RTR I Jr Jfr'f Jf Trer r?$t (rrPtj) 

RTR RtJ % pTRtRR |, fSfff RTlJ % H*fEr 

Jr R? RTTR RTRtT % TTRRR ftRfR 15 RRrtV, 1983 
% rtr II, 3 rrw (ii) Jr RRTf&nr rttr 
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tfr v TT % sht ^ gwk ifermq 3 a 

^roBTTo 372 f^rtT 21 fillWt, 1982 5HT 3T9% 

3Tiw q^r $ t ntfV |i 

[qo «^T-320J7/5/7»-TOPi»^e(Wol«5^ )] 

t^o q*Fo Ffqq 


S.O. 2t>93.—In exercise of (.he powers conferred by 
Section 27 of the Minimum Wages Act, 1948 (11 of 1948), 
the Central Government hereby adds to part I of the Sche¬ 
dule to that Act, the employment m Ashpit Cleaning on 
Railways, notice of its intention to do so having already 
been given, by the notification of Government of India in, 
the Ministry of Labour and Rehabilitation number S. O. 
372 dated the 21st December, 1982, published in the Gazette 
of India, Part II, Section 3, Sub-Section (il), dated the 
15th January, 1983 as required by the said Section. 

[No. S-32017/5/78-WC(MW)' 
M. L. MEHTA, Under Secy. 

New Delhi, the 29th April, 1983 

S.O 2094.—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby pubUsnes the following award of the Central Govern¬ 
ment Industrial Tribunal No. I, Bombay-400001, in the 
industrial dispute between the employers in relation to the 
management of Sub-Area Manager, Sub-Area No. 2 of 
Western Coalfields Limited, Chandrapur and their workman, 
which was received hy the Central Government on the 20th 
April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO 1 AT BOMBAY 

Reference No. CG1T-24 of 1981 

PARTIES : 

Employers in relation to the management of Sub-Area 
Manager, Sub-Area No, 2 of W.C.L-, Chandrapur ; 

AND 

Their Workman. 

APPEARANCES : 

For the employers—Mr, P, Sadasivan Nair, Advocate 

For Wardha Valley Collieries Workers’ Union, Chandra¬ 
pur—Mr. S. P. Singh, General Secretary. 

INDUSTRY : Coal and Mines STATE : Maharashtra 
Bombay, the 31st day of March, 1983 
AWARD 

The Government of India, Ministry of Labour, by order 
No. L-18012(6)/8l-D. IV (B) dated 10th November, 1981, 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 
1447 (14 of 1947), have referred to this Tribunal for adjudi¬ 
cation an industrial dispute between the employers in relation 
to tins management of Sub-Aiea Manager, Sub-Area No. 2 
of W.C.L.. Chandrapur, and their workman in respect of 
the matters specified in the schedule mentioned below :_ 

SCHEDULE 

‘Whether the action of the management of Rajur 
Colliery of WCL, P.O. Rajur, Distt, Chandrapur 
m changing the designation of Shri Chandrapal 
Vasudeo from Haulage Kbalasi to HaulaRe Tram¬ 
mer and subsequently stopping him from work with 
effect from 1-9-80 justified ? If not, to what relief 
is the workman entitled ?’’ 


2. According to the workman, Chandrapal Vasudeo, he 
was working &t Ballarpur Colliery sine© 1968» In th© state- 
ment of claim it is alleged that he was working as a Haulage 
Engine Khalasi since 1975. He was transferred from Ballar¬ 
pur Colliery to Rajur Colliery on 1-10-1978. It was stated 
in the transfer order that he was working as Haulage Engine 
Khalasi. According to the workman after he was trans¬ 
ferred to Rajur Colliery he did the work of running the 
haulage engine. There was no any dispute till 30-8-1980. 
However, on 31-8-1980 the workman was told that he could 
not be given the work of running the haulage engine. He 
was then told that he should work either as Trammer or 
Loader, The workman then asked the Manager, Rajur 
Colliery to transfer him to Ballarpur Colliery. It Is con¬ 
tended in the statement of claim that the Manager, Rajur 
Colliery wanted to employ one man of his for the work 
which this workman was doing. Therefore, the workman 
was asked to do the work of Trammer/Loader. He ap¬ 
proached the higher authorities, but still he was not given 
the work of running the haulage engine. The workman 
then gave a notice to the Manager, Rajur Colliery on 
6-12-1980 that if he was not given the work of running 
haulage engine he was going on fast unto death from 
20-12-1980. Thereafter, the workman was suspended from 
duty on 17-12-1980. The workman went on fast from 
20-12-1980 to 28-12-1980. The Assistant 
Labour Commissloner(C), Nagpur intervened and therefore 
the workman discontinued his fast from 29-12-1980. The 
conciliation proceedings, however, failed. On these allega¬ 
tions the workman and the Union (the General Secretary, 
Wardha Valley Collieries Workers’ Union) prayed that the 
workman should be taken back in service from 31-8-1980 
with all consequential benefits. 

3. Before this statement of claim was filed on 26-12-1982 
the management had filed its written statement on 26-4-1982, 
The management pleaded as follows. This reference has 
been made on the demand of the Union. The said Union 
has practically no membership and no functioning in the 
Rajur Collier^ of Western Coal Fields Limited. The dispute, 
therefore, remains an individual dispute and not an industrial 
dispute. There was no change of designation of the work¬ 
man, Chandrapal Vasudeo. The management did not stop 
the workman from work. The workman himself refused 
to work. The workman was initially working In Ballarpur 
Colliery. He was designated and working there as Haulage 
Time-rated Trammer (for short “HTT”), and placed in cate¬ 
gory III of the Wage Board. He applied for transfer. Due 
to a typographical mistake in the transfer order he was 
shown as Haulage Kbalasi and on the basis of that transfer 
order he was permitted to work at Rajur Colliery as Haulage 
Khalasi, HTT and Haulage Kbalasi are both in category 
in of the Wage Board and their wages are the same. It 
was further pleaded as follows. Subsequently, when the 
last pay certificate and service particulars of the workman 
were received from Ballarpur Colliery it was shown there 
that he was working as a HTT. A reference was, therefore, 
made by the Manager, Rajur Colliery to the Manager, 
Ballarpur Colliery regarding the correct designation. The 
Manager, Ballarpur Colliery informed that tho designation 
of the workman was HTT as per their record. HTTs arc also 
permitted to work as Haulage Khalasi, .subject to administra¬ 
tive necessity. This, however, does not confer any right to 
the workman for any job. Unless specifically appointed and 
designated as such as employee is not entitled to any new 
designation. The workman was working all along as HTT 
and therefore permission was given to him to work as 
Haulage Khalasi in Rajur Colliery. He was a Trammer 
and he was dutv bound to work as a Trammer. Assuming 
that he was entitled to work as a Kbalasi he could not have 
refused to obey the lawful orders of the management to work 
as Trammer, if administrative convenience required him to 
work as a Trammer. He could have started working as a 
Trammer and submitted his representation. From 1-9-1980 
the workman refused to work as Trammer. He was given 
memo on 17-9-1980, He did not submit any reply to the 
same. Subsequently, he reported for work for one day on 
29-9-1980 and was permitted to work on that day. There¬ 
after, again be remained absent without any justification. 
It was further pleaded by the management that the attitude 
of the workman was totally unreasonable. He indulged in 
threats, and illegal strike not expected of an employee in 
Public Sector Undertaking. A charge-sheet was issued to 
t‘ > ? workman on 10-12-1980 for his continued absence with- 
out permission and he was ultimately dismissed from the 
service, Jt was submitted that the management never changed 
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his original designation. Tn short it was contended that it 
was the woikman himself who stopped doing the work 
voluntarily and deliberately. The management has neither 
changed the designation nor stopped him from work. On 
these allegations it was prayed that tbe reference be rejected. 
This written statement was filed on 26-4-J982. 

4. In its rejoinder to this written statement the Union 
contended that the Union commanded the confidence of the 
workman in Rajur Colliery and that, therefore, it could 
represent the case of the workman. It was alleged that the 
workman was authorised to do the work of running the 
haulage engine while he was working at Ballarpur Colliery 
and that he continued to do that work even at Rajur Colliery. 
It was stated that the action of the management in not 
giving him that work from 31-8-1980 was illegal, A refe¬ 
rence has been made above to the allegations in the state¬ 
ment of claim subsequently filed on 26-12-1982. 

5. The point that arises for my consideration in this 
reference is whether the management changed the designa¬ 
tion of the workman from Haulage Khalasi to Haulage 
Trammer and subsequently stopped him from work with 
effect from 1-9-1980. It is contended tor the management 
that the original designation of the workman was IITT 
and that this designation was never changed. It is also the 
contention of the management that H.TTs are permitted to 
work as Haulage Khalasi whenever there was administrative 
necessity. This did not confer any right on the workman 
to always work as Haulage Khalasi. According to the 
management, sometime permission was given to the workman 
to work as Haulage Khalasi. It is pointed out that both 
the Haulage Khalasi and HTT arc placed in category 111 
of the Wage Board and their wages are the same. 

6. Both the sides have produced a number of documents. 
So far as oral evidence is concerned the Union examined the 
workman, Chandrapal, as UW-1, and tbe management exa¬ 
mined two witnesses viz. D.C. Karmakar who is working as 
Manager in Rajur Colliery, as exhibit EW-l and G. H. 
Dange, who was working as Manager, Ballarpur Colliery 
from 1978 to 1981 as exhibit EW-2. The management has 
produced form ‘B’ register in the evidence of witness Dange. 
It is said that this is a statutory register required to be main¬ 
tained under the provisions of the Mines Act, This is a 
register in respect of Ballarpur Colliery. At Sr. No. 829 
there is an entry in respect of this workman. It appears 
that the names of the workmen arc entered in this register, 
and the particulars of the workmen regarding the date of 
birth, nature of employment and date of first appointment, 
etc. are also mentioned. Thumb impression or signature is 
taken of tbe workman concerned in one of the columns. 
The entry in respect of this workman in this form ‘B’ register 
shows that his employment commenced on 20-2-1970 and 
in the column headed “nature of employment” it is men¬ 
tioned that he was HTT meaning thereby Haulage Time- 
rated Trammer. This register is also mentions the names 
of higher officers like Managers and Asstt. Manager. The 
register is duly stamped. The pages of this register are soiled 
and no doubt can be entertained that this register is prepared 
for the purpose of this case, This register shows that the 
designation of the workman was HTT. 

7. The workman was transferred from Ballarpur Colliery 
to Kaiur Colliery on MO-1978. His pay bills for the 
months of August and September 1978 are produced on 
behalf of the management. They are at exhibit E-ll and 
12. The name of this workman is to bo found at Sr, No. 
92 in both these pay bills. His designation there is shown 
as HTT and not as Haulage Khalasi. 


8, The transfer order at exhibit E-l dated 30-9-1978 
states :— 

“Shri Chandrapal S/o. Vasudeo, Haulage Khalasi. Ballar¬ 
pur Colliery 3 and 4 pits is hereby transferred in 
his existing capacity and grade to Rajur Colliery 
Sub Area No. 1." 


Reliance is placed on behalf of the Union on this transfe 
order to show that the workman was working as Haulng 
Khalasi at Ballarpur Colliery. There is one more docum&r 
which is produced by the Union. It is at exhibit U-] 
Under this document the Manager, Ballarpur Collier 
99 GH83—10 


issued an authorisation in favour of this workman in tbe 
prescribed form provided under the Coal Mines Regula¬ 
tions, 1957, The text of this authorisation is us follows :— 

“You Chandrapal Vasudeo having been appointed at 
this Mine are hereby authorised as Haulage Khalasi 
at Balarpur 3 and 4 pit mine/seam/district, a copy 
of the regulations, rules, bye-laws and orders made 
thereunder which affect you, being made over to 
You. 

Manager 7-8-1975. 

I Chandrapal Vasudeo having been appointed at this 
Colliery accept authorisation as Haulage Khalasi 
at Ballarpur mine/seam/dislrict and acknowledge 
receipt of a copy of the regulations, rules, bye-laws 
and orders made thereunder, which affect me.” 

Now. the Union in the statement of claim has stated that the 
workman was working as Haulage Khalasi since 1975, and 
the reference in this connection is made to this authorisa¬ 
tion dated 7-8-1975. It is contended for the management 
and with justification that this authorisaion is not an appoint¬ 
ment order showing in what capacity the workman was 
initally appointed. It only shows that the workman was 
authorised to work as Haulage Khalasi. In this connection 
a reference may be made to para 5 of the written statement 
of the management in which they have stated that HTTs 
are also permitted to work as Haulage Khalasi “subject to 
dministrative necessity.” This however, does not conter 
any right on the workman for any job. It is further stated 
in para 6 of the written statement that unless specifically 
ppointed and designated as such, an employee i9 not entitled 
to any new designation. The case of the management Is 
that exhibit U-l is merely an authorisation to work as 
Haulage Khalasi. This authorisation, according to the 
management, does not show in what capacity the workman 
•vas appointed and what substantive capacity he held. So 
far as the transfer order on which reliance has been placed 
on hehalf of the workman is concerned, it is explained in 
the evidence of Dange, the Manager of Ballarpur Colliery 
(exhibit EW-2). He stated that the workman is described 
as Haulage Khalasi in the transfer order because probably 
he must be working as Haulage Khalasi at the time of 
ransfer. It appears that relying upon this transfer order 
the workman was allowed to work as Haulage Khalasi at 
Rajur Colliery. He was allotted a quarter under the order 
of Use Manager Rajur Colliery dated 8/9th October, 1978. 
In that order fexhibit U-3) the workman is described as 
Haulage Khalasi. Reliance is placed by the workman on 
this order to show that bis designation was Haulage Khalasi. 
The management however, submits that this order dated 
8/9-10-1978 is based on the transfer order dated 1-10-1978 
(exhibit U-2) in which the workman was by mistake described 
as Haulage Khalasi. 

9. It appears that tbe Manager, Ballarpur Colliery, sent 
the last pay certificate/service particulars on 2-12-1978 to 
Rajur Colliery. This last pay certificate is at exhibit E-8. 
In column No, 2 of this last pay certificate which relates to 
designation, the designation of the workman is shown as 
HTT and not ns Haulage Khalasi. Now, this document 
should, in my opinion, be preferred to tbe transfer order 
(exhibit U-2) to find out what was the designation of the 
workman. Dange the Manager of Ballarpur Colliery, has 
explained wbv in tl>c transfer prder the workman was 
described as Haulage Khalasi, He has stated that probably 
he must be working as Haulage Khalasi at that time. As is 
pointed out above, it is the case of tbe management that 
HTTs are also permitted to work as Haulage Khalasi subject 
to administrative necessity. The evidence of Karmakar 
fexhibit EW-l), the Manager of Rajur Colliery shows that 
the two posts of Haulage Khalasi and HTT are inter-change¬ 
able, that pay scale of both the categories is the sBme. 
There is no cross-examination on this point. It is not 
disputed even in the arguments before me that noth the 
posts carry the same pay scale. It is argued for the manage¬ 
ment Hnd with some substance that if the workman was 
appointed hs Haulage Khalasi there would have been no 
necessity to issue separate authorisation in his favour as 
Haulage Khalasi, It is submitted that because he was hold¬ 
ing fhe post of Haulage T.T. and still he was required to 
work as Haulage Khalasi for administrative necessity, 
the authorisation at exhibit E-l was issued in his favour, I 
accept the management's explanation that because the work¬ 
man was working as Haulage Khalasi at the time of his 
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transfer order. The last pay certificate which contains 
service particulars, however, shows that the designation of 
the workman was HTT. If this last pay certificate is read 
along with form 'B’ register (exhibit E-13) and pay bills 
(exhibit E-ll and 12) it will have to be held that the work¬ 
man had the designation of HTT only. 

10. From the evidence of Karmakar, the Manager of 
Rajur Colliery it appears that l,<e received the last pay certi¬ 
ficate on 3-2-1980. This last pay certificate showed the 
designation of the workman as HTT. Howeer, the work¬ 
man was allowed to work as Haulage Khalasi upto 30-8-1980. 
A question was asked to Karmakar as to why the workman 
was allowed to work as Haulage Khalasi even after the 
receipt of last pay certificate. The reply given by Karmakar 
was that the two posts of Haulage Khalasi and HTT are 
inter-changeable and there was vacancy of Haulage Khalasi 
at that time. He further stated that a portion of the mine 
was closed subsequently and there was no vacancy of 
Haulage Khalasi in which the workman could be allowed to 
work as Haulage Khalasi. The Manager, Rajur Colliery 
wrote a letter to the Manager, Ballarpur Colliery on 24-9-1980 
(exhibit F-2) seeking the clarification from the latter about 
the real designation of the workman. He pointed out in 
his letter that the designation of the workfnan was shown 
as Haulage Khalasi in the transfer order but in the last 
pay certificate his designation was shown as H.T.T. The 
reply given by the Manager, Ballarpur Colliery on 25/ 
26-10-1980 (exhibit E-9) is to the effect that the designation 
of the workman, Cbandrapal was HTT as per their records 
Having considered all these materials I find that eventhough 
the workman was described as Haulage Khalasi in the 
transfer order his real designation was HTT. The manage¬ 
ment, therefore, cannot be said to have changed the desig¬ 
nation of the workman from Haulage Khalasi to Haulage 
trammer The management has explained the mistake in 
the transfer order. 

frnm' The next . 9 uest >°n is whether the workman was stopped 
from work with effect from 1-9-1980. It will appear 
r °!V, he C t VldenCe of , the workman that the workman him- 
Khaliil n °H Wan i *2 d ? i lny other work tf »n that of Haulage 
that i m a fT tted \ n , para 6 of his cross-examination 
that he said that he would not do any other work. Karam- 

kar the Manager of Rajur Colliery has stated in his evidence 
that he never stopped the workman from work as a Trammer 
be refused to work as a Trammer. R therefore' 
nd that the management did not stop the workman from 
doing his work. It is the workman who stopped doing work 

d ° thC WWk ° f T “ to "MS "at 

12. My answer, therefore, to the reference is that the 
real designation of the workman at the material time was 

ifITi' . ,e ™ as onIy at tlmes allowed to work as Haulage 
Khalas, The pay scales of both these posts are the same 
When there was no vacancy of Haulage Khalasi at Rat 
Colliery the workman was told to work as HTT which he 
refused to do. It appears that the workman was subse¬ 
quently dismissed from the service after a departmental 
inquiry was held against him as he remained absent Sut 
permission. Mr. Nair, the learned counsel for the manaee- 
”l e . nt ’./ ays that lf the workman agrees to work as a Trammer 
an I if the workman informs the management accordingly 

h h nrt ma Tv ement t- may , cons!der his request for taking him 
back. This question, however, does not arise in this 8 refe¬ 
rence. It appears that there is other reference pending 

m[« n e i n wK?m Whl ^ J the • workman has challanged his dis- 
missal. Whether the action of the management in dismiss- 

M ,K‘ZS wo " ld ,ri “ ,or 

,, 13 - The management has taken one contention and it Is 
that the Union which espoused the cause of the workman 
has no membership and no functioning in the Rajur Colliery 
No . evidence h as , been Ied on behalf of the Union on this 
point. Mr. Singh, the General Secretary of the Union, who 
conducted this reference on behalf of the Union, however 
pointed out that the management did not raise this objection 
m the conciliation proceedings. The management did not 
argue in the conciliation proceedings that this is an individual 
disptue only and that there was no industrial dispute. The 
Union has placed on record the failure report in respect of 
W^om^ni,submitted by the Asstt. Labour Commissioner(C), 
Nagpur, which is at exhibit U-7. However, in view of my 


findings on merits of the matter I do not think it necessary 
to probe into the question whether there was industrial dispute 
or not as the evidence ou the point is very scanty. 

14. So far as the reference is concerned, my answer to 
the point referred to me is as stated above, viz., that the 
real designation of the workman was HTT; that the manage¬ 
ment did not change his designation and that the manage¬ 
ment did not stop him from work. 

15. My award accordingly. In view of my findings, the 
reference deserves to be rejected. No order as to costs. 

M. D. KAMBLI, Presiding Officer 
[No. L-18012 (6)/81-D.IV(B)] 

S O 2095.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3 Dhanbad, in the industrial 
dispute between the employers in relation to the management 
of Neamatpur Area Store of Eastern Coalfields Ltd., Bora- 
ebak House, P.O. Sitarampur, Distt. Burdwan and their work¬ 
man, which was received by the Central Government on 
the’23-4-83. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 12/81 

PARTIES : 

Employers in relation to the management of Neamatpur 
Area Store of E.C.L. Borachak House, P.O. Sita¬ 
rampur, Dist. Burdwan. 

AND 

Their workman. 

APPEARANCES ; 

For the Employers—Sri S. N. Ram, Dy. P. M. 

For the Workman—Shri S. Chakravarty, Vice-President 
of Union. 

INDUSTRY : Coal 


STATE : West Bengal 


Dated, the 16th April, 1983 
AWARD 

The Government of India in the Ministry of Labour m 
exercise of the powers conferred on them U/s 10(l)(d) o 
the industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-19012 (65)/80-DTV(B) dated the 22nd April, 1981. 

SCHEDULE 

“Whether the action of the management of Neamatpur 
Area Stores under the General Manager, Dishergar 
Area of M/s. Eastern Coalfields Ltd. P.O. Sitaram¬ 
pur (Burdwan) in not placing Shn Md. Danish to 
Technical and Supervisory ‘C’ Grade with effect from 
5-5-1979 is justified ? If not, to what relief the 
workman is entitled and from which date ? 

2 According to the workman he worked as Telephone 
Operator for more than 20 years from the time of erstwhile 
management and after take over of the management and 
nationalisation he was placed in Technical D Grade ot 
Coal Wage Board. It is stated that the management ot 
Eastern Coalfields vide their letter dated 9-5-1979 formula¬ 
ted a norms and directed that the Telephone Operators who 
have put in minimum service of three years as Telephone 
Operator should be placed in Technical and Supervisory 
Grade C with effect from 5-5-1979. It is submitted that on 
the basis of the above office order the concerned workman 
demanded that he should be placed in Technical C Grade 
with effect from 5-5-1979 as he had completed many years 
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as Telephone Operator at the P.B.K at Neamatpur Work¬ 
shop and Stores from before nationalisation. The matter 
was taken up by the union and the union also sent a regis¬ 
tered letter dated 8-6-1980 requesting the management to 
place the concerned workman Md. Danish in Technical 
Grade C with effect from 5-5-79. As the matter was not 
conceded to by the management, industrial dispute was 
raised and the matter was referred to the AL.C. (Cl Asansol 
but no settlement was arrived at. The conciliation ended 
in failure and thereafter the present Reference was made. 
It is prayed that the concerned workman should bo put In 
Technical Grade C with effect from 5-5-79 with full back 
wages, ft may, however, be stated that the concerned; 
workman has retired from service with effect from 1-7-1980. 

i 

3. The management has challenged the Io:us-slandi of 
the sponsoring union viz. Coal Mines Employees Union to 
raise the dispute on the ground that this union has got no 
existence or following in the Neamatpur Area. 

1 

4. It is, however, admitted that the concerned workman; 

Md. Danish was working as Telephone Operator in the 
Neamatpur Area Stores where there was a P.B.X. and 
another Telephone Operator one Sri Ghosh was also working 
there. It is not denied that the concerned workman had 
completed more than thiee years of bis service as Telephone 
Operator. It is however alleged that the said P.B.X. for 
Neamatpur Area Stores was abolished with effect from 
18-7-79 and direct lines w'ere laid with the lesuJt both uie/ 
Telephone Operators became surplus. It is further slated! 
that Md. Danish was transferred to Chinakuii by order 
dated 27-7-79 but the said order was revised as he reniesen- 
ted some difficulties and he was directed to join Ht Dhemo- 
main Colliery where P.B.X. was available by order dated 
3-8-79. I 

5. It is alleged that Md, Danish did not comply with this 
order and he represented to the management to allow him 
to remain in the Neamatpur Area Stores as he was to retire 
from 1-7-1980 and considering his representation the manage¬ 
ment allowed him to continue there till bis retirement and 
he was deployed in different jobs in the Stores with dear 
understanding that he will not be treated as 'Telephone 
Operator and will not claim any benefit as a Telephone 
Operator. It is, however, admitted that the Telephone/ 
Operators who had put in minimum three years of service 
were to be given Technical and Supervisory Grade C with'’ 
effect from 5-5-79 as contended by the workman. But it 
is submitted that before the said order could be implemen¬ 
ted by constituting a Committee as envisaged in that order 
the P.B.X of Neamatpur Workshop and Stores was dis¬ 
mantled and that as Md. Danish was retained in Neamatpur 
Area in other capacity on his representation there could be 
no question of his case being examined by the Committee 
for placing him in Supervisory and Technical Grade C. 
Jt is also stated that as Md. Danish ceased to be a Telephone 
Operator and was engaged in other jobs the question of 
placing him in Technical Grade C could not arise and for 
that view of the matter the concerned workman is not 
entitled to any relief. 


6. The point for consideration is as to whether the action 
of the management of Neamatpur Area Stores under the 
General Manager, Dishergarh Area of Eastern Coalfields 
in not placing Sri Md. Danish in Technical and Supervisory 

c with effect from 5-5-79 is justified. If not, to 
what relief the workman is entitled and from which date 7 

7. In support of his case the workman has examined 
himself as WW-1. It is admitted that the concerned work¬ 
man Md. Danish was working as Telephone Operator for 
about 20 years In this regard a letter of the Eastern Coal- 
ficlds dated 9-5-79 (Ext. W-l) is very relevant. It reads as 
follows : 


The matter about the scale of the pay of the Telephone 
Operators w ho have been working for more than 
3 years in the Area/Sub-Area and collieries as such, 
has been engaging the attention of the management 
since some time past. 

It has been decided to place such Telephone Operators 
who have put in minimum three years services as 
Telephone Operator in the technical and supervi¬ 
sory Grade ‘C’ (Rs. 442-22-618-29-734) with effect 
from 5-5-79. 


You may as such constitute a committee to examine 
such cases and those Telephone Operators who have 
completed three years service as Telephone Opera¬ 
tor may be placed in Tech, and Supvr. Grade ‘C’ 
as indicated above. 

This issues with the approval of Director (Personnel).” 

.Thus from the above letter it is clear that all Telephone 
Operators who had put in minimum three years service as 
Telephone Operator were to be given Techuical and Super¬ 
visory Grade C with effect from 5-5-79 and a Committee was 
to be constituted ODly to examine such cases. There was 
no other condition in the order and the only condition was 
that a Telephone Operator should have completed three years 
service as such was to be put in Technical Grade C. Ad¬ 
mittedly the concerned workman had fulfilled the said 
qualification and therefore automatically he should have been 
placed in Technical Grade C with effect from 5-5-79. 


8. The management'* defence, however, is that as the 
P.B.X. at Neematpur Area v/as abolished with effeet from 
18-7-79 and Md. Danish became surplus and so he was trans¬ 
ferred to Chinakurl by letter dated 27-7-79. The abolition 
II,us took place in tire month of July '79 but the concerned 
workman was to get supervisory grade from 5-5-79. But 
this giade was not given to bint. Ext. M-l is the office order 
dated 27-7-79 transferring Md. Danish and Shri Ghosh ano¬ 
ther telephone operator to Chinakuri and by the said letter 
they were released. There is no paper to show that the 
concerned workman Md. Danish refused to join at Chinakuri. 
Rather the evidence of the workman is that he went to 
Chinakuri but he was not allowed to join there. Further this 
order of transfer was itself cancelled and both these work¬ 
men were transferred to Dhemomain colliery vide Ext. M-3, 
The cancellation order was passed on the request of the 
Chief of Telecommunication vide his letter Ext. M-2 dated 
10-8-1979. It however appears from the documents of the 
management that Md- Danish the concerned workman did 
not job) at Dhemomain colliery. There is no document on 
the record to show that Md. Danish ever refused to join at 
Dhemomain colliery. Ext. M-6 is the Office Note dated 
J2-9-79 by the Deputy Chief Personnel Officer in which he 
recommended that Md. Danish and Shri Ghosc will be 
placed in technical and supervisory Grade C with effect 
fiom 5-5-79 as per circular Ext. W-l. The General Managei 
on this note oidered that they should first join Dhemomain 
(Ext. M-7), Tbc evidence of the concerned workman is that 
be went to Demomain also but he was not allowed to join 
there as there was no job. The endorsement on the office 
note Ext. M-6 would show that after the Manager directed 
the workman to join at Dhemomain, there is a note for 
discussion and for making an enquiry if there was anly job 
at Dhemomain or not and thereafter the note shows that 
an order was passed to issue a letter to the Agent, Dhemo¬ 
main to allow these workmen to join there. This fits in with the 
case of the concerned workman that he was not allowed to 
join Dbemomain, It is not denied that Md, Danish was 
retained at Neamatpur Area Stores where otter works were 
taken from him as per evidence of MW-1. The plea of the 
management in the written statement however is that 
Md. Danish represented to the management to allow him to 
remain in Neamatpur Area Stores as his retirement was duo 
soon and considering his representation Md. Danish was 
allowed to continue till his retirement f/otn 1-7-1980, and 
was being deployed in different jobs of the stoies with Dear 
understanding that be will not be treated as Telephone 
Operator. This fact has been completely denied by the 
workman who in his evidence has stated that he never made 
any such representation nor there was any such under¬ 
standing. No document or any chit of paper has been filed 
on behalf of the management to show that every any such 
representation was made by the concerned workman to 
retain him in Neamatpur Area Stores. Ratter the docu¬ 
ments filed by the management will show otherwise. Ext. 
M-13 is a letter dated 29-3-80 from the Dy, Controller of 
Stores to the Dy. Chirf Personnel Officer, Dishergarh Area, 
Borachuk House, In this letter the Dy. Controller of 
Stores wrote that as per previous letters and further discus¬ 
sion with the Dy. Chief Personnel Officer Shri Chose was 
being advised to report for duty at Borachak House, 
Dishergarh Area. He further wrote that since Md, Danish 
will be retiring after two months that is in the month of 
July ’80 was requested to kindly cancel his transfer order 
considering the short period and also other complications 
regarding transfer of acconnts, length of service, records etc. 
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This letter clearly shows that the management themselves 
wanted that the transfer order of Md. Donish be cancelled and 
he may be retained at Neomarpur Area for reasons stated in 
this letter. The letter nowhere shows that Md. Danish had 
every made any representation cither in writing or even 
verbal to retain him at Neamatpur. In a sense the letter 
itself shows that Md. Danish was retained at Neamatpur for 
convenience of work, of the management as there was 
defficulty in transferring his accounts etc. for a short period 
only. MW-1 is the Chief Executive Officer of Neamatpur 
stoics and he has stated that Md. Danish was doing Ihe 
job of collection of materials etc. from different stores prior 
to his retirement. It is admitted by him that by Ext. M-13 
ho requested for cancellatio nof transfer of Md, Danish on 
the verbal request made by him. But as stated earlier there 
is no meution of verbal request in the letter Ext. M-1S. 
Further there is also no document to show ihat Md. Danish 
agreed to remain at Neamatpur on dear understanding that 
he will not get the grade of telephone operator. It is not 
expected that the management would have requested for 
cancellation of transfer of Md, Danish without taking any¬ 
thing in writing from him unless this cancellation was in the 
interest of the management. Now if the management 
retained Md. Dunish at Neamatpur for their own interest 
there is no reason as to why Md. Danish should not get the 
grade as provided under Ext. W-t from 5-5-1979. The 
reason for not giving him technical grade C propounded by 
the management is neither proved nor is convincing. 


only Rs. 1000)- or so. There is no reason as to why he 
should not be put in Technical and Supervisory Grade C 
with effect from 5-5-1979 as per Ext. W-l. 

v 12. Considering these it is held that the action of the 
management in not placing the concerned workman in 
Technical and Supervisory 'C grade with effect from 
5-5-1979 is unjustified. The concerned workman in the 
circumstances is entitled to be put in Technical and Super¬ 
visory Grade "C”, with effect from 5-5-1979 and he is 
entitled to consequential relief regarding back wages and 
other benefits. 

J3. 1 give my award accordingly. 

J. N. SINGH, Presiding Officer. 

[No. L-19012(65l/80-D.IV(B)] 

S.O, 2096. —In pursuance of section 17 of the Industrial 
Dispulcs Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of tire Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Mithapur Colliery under Bonaleo Colliery (R) of 
Eastern Coalfields Limited, Post Office Scarsole Rajban, 
District Burdwan and their workmen, which was received 
by the Central Government on the 20th April, 1983. 


9. The next question is regarding the locus-standi of the 
union. Though the management has taken the plea in their 
written statement that the sponsoring union has no existence 
or following in the Neamatpur Area but not a word has been 
spoken about it in evidence on behalf of the management 
nor any document has been filed. MW-1 is the solo wit¬ 
ness examined on behalf of the management who does not 
speak a word about the locus-standi. As against this the 
workman in his ewdence has stated that he is a member of 
this union and this union is functioning theic and that other 
workmen of the area, are members of this union. WW-2 does 
the trade union activity and he has proved the resolution of 
the union to raise the industrial dispute. Exts. W-2 to W-2J1 
arc the counter-foils of receipts and Ext. W-3 is tho member¬ 
ship register. The membership register would show that 
there arc 71 members of the Area Stores in this union, The 
countefoils also prove the same. Ext. W-4 is the agenda 
of the meeting of the Executive Body of (he union dated 
4-9-80 showing that the union had taken up the matter in 
question. The workman Iras also stated that he approached 
the union to take up his case. Thus from the above 
documents it is clear Ihat the union in question has got a 
following at Neamatpur Area Stores and it function there, 
Further it is well settled that even a minority uniou tan 
take up the dispute. The authority was given to the union 
before the present Reference was made. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT NO. 3. DHANBAD 

Reference No. 49/80 

PARTIES : 

Employers in relation to the management of Mithapur 
Colliery under Benalce Colliery iR) of Eastern Coal¬ 
fields Ltd., P. O. Scarsole Rajbari, Dist. Burdwan. 

AND 

Their workman. 

APPEARANCES : 

For the Employers—Shri R. S. Murtby, Advocate. 

‘For the Workman—Shri S. Bose, Office Beaver, R.C.M.S. 
INDUSTRY : Coal STATE : West Bengal 

Dated, the 14th April, 1983 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of Ihc powers conferred on them U/S 10(1 )(d) of 
the Industrial Disputes Act, 14 of 1947 hai teferred tho 
dispute to this Tribunal for adjudication under Order No. 
L-190I2 (34)/80-D.IV(B) dated the 8th August, 1980. 


10. The management, however, has filed Ext. M-17 
along with a certified copy of the ward passed in Refcrnce 
Case No, 64/80 by the Central Govt, Industrial Tribunal 
Calcutta qnd it has been urged that the Calcutta Tribunal 
held in that case that the present union had no locus-standi 
to raise the dispute. But every case depends on its own 
fact. Further the award would show that it was regard¬ 
ing tbc establishment of the General Manager’s office, 
Borachak House at Dishergarh and it was not regarding 
Neamatpur Area Store. It would also appear that in that 
case the union bad failed to adduce possible evidence to 
show that they were functioning there, but in this parti¬ 
cular case tbc union has filed the membership register, 
counterfoils of receipts as also the proceeding of the Exe¬ 
cutive Body of the union and all these documents go to 
prove that the union has got locus-standi to raise and con¬ 
duct tb.s dispute and the Reference, therefore cannot be 
said to be bad on that score. 


11. Thus on a consideration of the entire evidence and 
facts and circumstances of the case it is dear that the 
union or the workman concerned succeeds both on merits, 
as also on the point of locus-standi. Further it will appear 
that the period for which the concerned workman was not 
given Grade G is of a few months only. It was urged on 
behalf of the workman at the time of argument that by giving 
this grade the workman would get monetary advantage of 


SCHEDULE 

“Whether the actions of the management of Mithapur 
Colliery under Benalce Colliery i R) of Eastern 
Coalfields Ltd., P. O, Scarsole Rajbari, Dist. Burd¬ 
wan in terminating the services of Shri S. K. 
Mukhtar, General \fazdoor with effect from 22-10-74 
was justified ? If nof, to what relief is the con¬ 
cerned workman entitled 7” 

2. The case of the workman is that be was appointed as 
a General Mazdoor in Mithapur Colliery about an year 
and a half prior to the date of take over of the colliery 
and at the time of take over he was an employee of the 
said colliery, with tbc result that his services were also 
taken over along with the services of all other employees 
of ihc colliery by the present management. It is further 
stated that about a month after take over he was transferred 
to neighbouring Nagcsbwar Colliery where he worked about 
three and hall’ months and thereafter was (ransferred back 
to Mithapur where he worked continuously till October’74. 
It is also stated on his behalf that he was a member of 
Coal Mines Provident Fund. 

,3- It is however alleged that he was stopped from work 
with, effect from 22*10-74 without specifying reason 
and without any notice. He approached the higher authori¬ 
ties and made representations but to no effect and finally an 
tdustrial dispute was raised before the A.L.C. vide letter 
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dated 12-6-79. The conciliation failed and thereafter the 
present Reference was made. The demand of the workman, 
therefore, is that be should he reinstated with effect from 
22-10-74 with foil back wages. 

4. The management has contested the claim and the 
defence in that there was never any relationship of em¬ 
ployer and employee between the management and the 
concerned workman and as such there was no question of 
terminating his services with effect from 22-2-74, It is 
alleged that prior to take over a number of contractors 
were engaged for different works and after take over and 
nationalisation some of the out motors workers who were 
working permanently were regularised after proper identifi¬ 
cation and verification. It is alleged that the name of 
the concerned workman was pot mentioned in any of the 
record of the contractor. It was, however, found that 
the concerned workman was engaged tor some time by 
Sri A. U. Khan, Contractor for which he was paid wages 
for his temporary engagement. It is, however, stated that 
the concerned workman in collusion with some office 
Assistants manipulated to get his name entered in the bonus 
register for the year 1974-75 but this fraud was 

detected before the money could be disbursed to him. 
According to the management the concerned workman had 
worked under a contractor Shri Khan for about a week 
only but he never worked under the present management at 
any time and as there is no relationship of employer and 
employee the concerned workman is not entitled to any relief. 

5. The concerned workman, however, in his written 
statement has stated that he never worked as a contractor’s 
labour after take over and that long before take over he 
has worked under contractor Sri A. R. Khan for 2 to 3 
months only and thereafter he was absorbed in Mithapur 
Colliery as a regular departmental workman, 

6. The point for consideration is as to whether the action 
of the management in terminating the services of the 
concerned workman with effect from 22-10-74 is justified. 

If rftit, to what relief is the concerned workman entitled, 

7. It may be slated that the management has denied com¬ 
pletely the relationship of employer and employee between 
them and the concerned workman and their definite case 
in the written statement is that the concerned workman 
never worked under the present management nor lie was ever 
regularised by the management. From the documents on 
the record it will however appear that the concerned work¬ 
man has made out shifting cases about himself, In the 
written statement it is nowhere stated by him that he ever 
worked under any contractor, rather his definite case is 
that he was working under the present management and was 
a permanent employee but his services were terminated 
without any notice. In para 5 of his written statement it is 
stated by him that he was appointed as a general mazdoor 
in Mithapur Colliery about a year and a half prior to the 
take over of the colliery and after take over his services 
were taken by the management along with other employees 
of the colliery. Ext. W-2 is the first letter dated 12-6-1979 
written by the workman to the A.L.C. raising the dispute. 
This is the earliest petition of the workman by which he 
raised the dispute. In this petition he has clearly mentioned 
that he has been working in Mithapur Colliery for a 
long period commencing from 10-8-74 and that be 
had also worked at Nageswar Satgram Colliery under 
the same management-for another few months. Thus he 
claims to be under the employment of the present manage¬ 
ment from 10-8-74. It is a non-coking coal mine and the 
management of this mine was taken over by the Central 
Government from 31-1-1973 while it was nationalised with 
effect from 31-5-1973. Thus according to the aforesaid 
document the workman do ndt claim to have worked prior 
to the take over of the management in January, 1973. 

8. It will also appear that either in the disptue raised 
before the A.L.C. or in the written statement filed before 
this Cuurt the concerned workman never contended that he 
everworked under any contractor. In evidence, however 
the concerned workman has stated that he was working in 
Mithapur Colliery since ope and half years prior to nationa- 
Iisation and that he worked under a contractor na»red 
on A.R. KhHn and that the workers of the said contractor 
were regularised after nationalisation. Thus in evidence the 
concerned workman has come with a case that prior to 


nationalisation be was working under a contractor and that 
the contractors' workers were regularised later on. In that 
case tht proper course for the workman was to raise a dispute 
for his regularisation as a contractor’s worked. But it was 
not done and his main case was that as he was a permanent 
workman of the present management and as bis service* 
were terminated he should be reinstated. WW-2 claims to 
have worked as a Munshi of the conractor prior to the 
nationalisation and he has stated that the concerned work¬ 
man worked during those period under the contractor. Thus 
the concerned workman before this Court, has come with a 
different plea. 

9. As against this it is the definite ease of the manage¬ 
ment that the concerned workman was never their employee. 
Their case is that one Sri A. R. Khan was the contractor 
prior to take over and certain workman were working under 
him and those workers who were employed in a permanent 
nature of job were regularised by the present management 
after nationalisation vide office order Ext, M-1 dated 22-10-74. 

10. The management has also filed Ext,-M-8 which is a pay 
sheet for the period from 11-10-79 to 19-10-79 and il 1* 
in respect of Sri A. R. Khan, contractor. The name of 
the concerned workman appears in last serial number of 
this pay sheet and it shows that the concerned workman 
worked under the said contractor from 11-10-79 to 19-10-79. 
This pay sheet bears the thumb impression of the concerned 
workman and this thumb impression is admitted by him in 
bis cross-examination. He has also admitted that payment 
was made to him under the contractor. 

11. The concerned workman has also stated in his written 
statement that he was a member of Coal Mines Provident 
Fund but no such paper has beeti filed and Ihe manage¬ 
ment’s case is that the concerned workman was never a 
member of Coal Mines Provident Fund. It is also stated 
by the concerned workman that he was working under¬ 
ground. Under rules the attendance of underground wOTkers 
are entered in attendance register Form 'C'. The manage¬ 
ment has filed Ext, M-5 series which are Form C registers 
and it shows thtat tbe name of the concerned workman is 
not mentioned therein, Besides the above document the 
management has also filed Ext. M-2 scries wage sheets, Ext. 
M-3 bonus register. Ext, M-4 series Form B registers and 
Fxts. M-6 and Nt-7 series wage registers of casual workers 
and hazri workers to show that tbe name of the concerned 
workman nowhere appear in any of these registers. These 
documents have also been supported by oral testimony of 
the management witnesses. MW-1 was Manager of Mithn- 
pur Colliery from 1-9-1973 to 30-11-1974. He has stated 

that at the time of nationalisation lot of people tried to get 
employment in Mithapur colliery and some contractor workers 
were taken over on the roll of the management vide Ext. 
M-l. He has further stated that the concerned workman 
was never in employment of Mithapur Colliery at any time 
and so the question of terminating his services does not 
arise at all. MW-2 is Sbri A. G. Khan who was working as 
a Munshi and Supervisor under the contractor Sri A. R. 
Khan. He has stated that after nationalisation he was 
regularised by the present management and that the con¬ 
cerned workman worked for a few days only under the said 
contractor for which he was paid his wages by the contractor 
vide F.xt. M-8. MW-3 is the Cashier and he has stated that 
the concerned workman never worked in this colliery. 

12. Further though tbe concerned workman alleged that 
be was a regular employee and that his services were termi¬ 
nated with effect from Ootober’74, but it is strange that for 
the first fimt he raised the present dispute by bis letter 
Ext. \V-2 in June, 1979. There is no chit of paper to show 
that after October’74 and before Junc'79 the concerned work¬ 
man ever made any representation before the present manage¬ 
ment nor raised any dispute. It is no doubt turn that no 
limitation is prescribed for raising an industrial dispute but 
this long delay on tbs part of the workman goes adverse 
acamst him. If he would have been really a regular em¬ 
ployee of the management and he would have been stopped 
WOr ^i ! L '974, it does not look natural that he 

would have kept quiet for about five vears and do not make 
any representation nor raise any dispute. Tbe long absence 
goes against the case of the concerned workman. Further 
j documents of the management as also the oral evi- 
dence adduced on their behalf clearly indicate that the 
concerned workman was never an employee under tbe present 
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management and in the circumstances there is no relation¬ 
ship of employer and employee between the concerned work¬ 
man and the management and hence the question of granting 
any relief to the concerned workman does not arise at all. 

13. The only other document filed on behalf of the work¬ 
man is a letter by way of appeal before the A.L.C. which is 
dated 26-10-79 and it is not relevant for the purpose of this 
case. 

14. Considering the evidence on the record and facts 
and circumstances of the case, I bold that there was no 
relationship of employer and employee between the manage¬ 
ment and the concerned workman and as ‘such the question 
of terminating his service does not arise at all and trie con¬ 
cerned workman is not entitled to any relief. 

15. The award is given accordingly. 

J. N. SINGH, Presiding Officer 
[No. L-19012 (34)/80-D.lV(B)] 

S.O, 2097.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tbe Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 3, Dhanbad, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Central Mine Planning and Design Institute Limited, 
Regional Instltute-I VVestend, G. T. Road, Asansol-713301 
and their workmen, which was received by the Central Govern¬ 
ment on the 20th April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 

Reference No. 24/81 

PARTIES : 

Employers In relation to the management of Central 
Mine Planning and Design Institute Ltd., Regional 
Institute—Westend, G, T. Road, Asansol-71330i. 

AND 

Their Workmen. 

APPEARFANCES : 

For the Employers—$hri R. S. Murthy, Advocate. 

For the Workmen—Sliri B, S. Azad, General Secretary 
of the Union. 

INDUSTRY : Coal STATE : West Bengal 


Dated, the 13th April, 1983 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred by them U/s 10(l)(d) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication undtr Order No. 
L-19012(52)/80-D.IV(B) dated the 23rd May, 1981. 


SCHEDULE 

"Whether the action of the management of Drilling 
Camps of Central Mine Planning and Design Insti- 
Uite Ltd., Regional Institute No. 1, Asansol, Dist, 
Burdwan in not regularising the workmen mentioned 
in annexure in the categories shown against their 
names from the dates shown therein, is justified ? 

* what re,ief tfie workmen concerned are 

entitled 7 


ANNEXURE 


SI. Name of the workers 

No. 

Nature ofjob performed since 
when 

1. Sri Samir Ranjan Das 

LDC/Typist (Geology) 

31-3-79 

2. Sri A. Chatterjee 

Drill Sahayak 

12-3-79 

3. Sri Subhas Bouri 

Drill Sahayak 

12-3-79 

4. Sri Sunesh Bouri 

-do- 

27-2-79 

5. Sri S.N. Banerjee 

-do- 

14-2-79 

6. Sri G.D. Mandal 

-do- 

14-2-79 

7. Sri Bechan Rajbbar 

-do- 

14-2-79 

8. Shri Fate Babrdur $ingh 

-do- 

5-3-79 

9. Sri Jeevan Rajak 

-do- 

14-7-79 

10. Sri Tqubal Khau 

-do- 

14-7-79 

11. Sri Barid Paul 

Sarvoy Mazdoor 

14-2-79 

12. Sri Biswanath Bhara 

-do- 

14-2-79 

13. Sri Fade Maji 

-do 

14-2-79 

14. Sri Bodi Bouri 

W/Carrier 

4-4-79 

15. Sri Modan Mohan Paul 

-do- 

14-4-79 

16. Shri Jagdish Das 

-do- 

25-4-79 

17. Sri Omprakash Mistry 
Carpenter 

W/Carrier 

22-1-79 

18. Sri Manik Bouri 

Watchman 

28-2-79 

19. Sri Abu Hussain 

-do- 

5-3-79 

20. Sri Sadri Rajbhar 

-do- 

14-2-79 

21. Sri Mrituqjoy Jha 

-do- 

30-3-79 

22. Sri Dilip Maji 

-do- 

14-2-79 

23. Sri Lalmuni Pandoy 

-do- 

14-2-79 

24. Sri Manik Maji 

-do- 

14-2-79 

25. Shri Ragbrunath Bhundcr 

-do- 

14-2-79 

26. Sri J. Yadav 

-do- 

13-7-79 

27. Sri Krishna Bahadur 

-do- 

12-3-79 

28. Sri Dobabrata Dutta 

LDC/Typist 

23-9-79 

29. Sri B.M. Mukherjee 

Drill Sahyak 

9-8-79 

30. Sri Bijoy Paswan 

Waschman 

31-10-79 

31. Sri Kalo Bouri 

W/Carrier 

16-3-79 

32. Sri Pabitra Banerjee 

Corepacker 

30-11-79 


» 


2. 'The management in their written statement have agreed 
to regularise the workmen concerned with effect from the 
dates mentioned against their names in the terms of Refe¬ 
rence. They have, however, changed the designation of 
some of the concerned workmen but they have been given 
the grade as demanded by them. It is slated in their writ¬ 
ten statement that the management after scrutinising and 
examining the cases of these workers have agreed to regula¬ 
rise them with effect from the dates mentioned against each 
of them respectively. It is further stated that the workmen 

referred to against SI. Nos. 1 and 28 who have been shown 
as LDC/Typist will be regularised in Clerical Grade II 
with the designation of L.D.C. subject to the condition that 
their further promotion to the post of U.D.C. will be consi¬ 
dered according to promotion rules of the management. 

3. It is further stated that the workers at Si. No. 2 to 10 
and 29 who have been shown as Drill Sahayak in the terms 
of Reference will be regularised in Category II (daily rattd) 
with tlje designation of Drill Helper which is the standard 
designation laid down by the management for this post. It 
is, however, stated that SI. No, 10 is Fqbal Khan and not 
Eqbal Khan while SI. No. 8 is Fate Bahadur Singh and SI. 
No. 29 is Biswa Nath Mukherjee but their names have been 
incorrectly mentioned in the terms of Reference. 
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4. The workers referred in SI. No. 18 to 27 and 30 will 
be rcgulaiised with the designation of Security Guard instead 
of Watchman as the pay scale of Watchman is also the 
same. Similarly it is stated that the workers at SI. No. 11 
to 13 are actually discharging the duties of Water Carrier 
and so they will be regularised as General Mazdoor in Cate¬ 
gory I and those at SI. No. 14 to 17 *nd 31 will also be 
categorised jn Category I as general mazdoor in N.C.W.A.- 
II pay scale. It is also slated that SI, No. 32 will be regula¬ 
rised as Corepacker in Category II (daily rated). 

3. Thus in their written statement the management has 
agreed to the demand of the union for regularising the con¬ 
cerned workmen from the dates referred to in the terms 
of Reference with giving them the same category and it was 
submitted by the learned Advocate for the management that 
the union has now got no dispute and the award be passed 
accordingly. 

6. On behalf of the workmen, however, a written state¬ 
ment was flled long after and in the written statement the 
union claimed that most of these workmen were working 
since 1975 and so they should be regularised from that date. 
Further it was claimed that the watchman is doing the duty 
of watchman during night and so they should be given 
grade ‘G’ and not grade ‘H’ as mentioned in the written 


statement of the management, But from tire terms of Refe¬ 
rence it will appear that these workmen have been described 
as Watchman and not as Night Guard and so the conten¬ 
tion of the union that they stwuld be put in Grade G does 
not hold good. Further this Court cannot go beyond the 
terms of reference and cannot give an award for regularis¬ 
ing these workmen from the dates prior to the dates men¬ 
tioned against their names. 

7. Sri B, S. Azad, General Secretary of the union at the 
time of hearing of the case however agreed that as per writ¬ 
ten statement of the management an award may be passed 
though initially they claimed regularisation from the dates 
prior to the dates mentioned in the terms of Reference. 

8. In view of the above agreement of the union the 
workmen concerned are entitled to be regularised from the 
dates mentioned against their names in the terms of Reference 

and their designation will be as indicated in the written 
statement of the management. 

9. The award is given accordingly. 

I. N, SINGH, Presiding Officer 
[No. L-19012(52)/80-D.IV(B)] 
S. S. PRASHER, Desk Officer 
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